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4.3 STUDENT RECRUITMENT AND ADMISSIONS 

The school shall have student recruitment and admissions policies and procedures designed to locate 

and select qualified individuals capable of taking advantage of the school’s learning activities. 

4.3.a Description of the school’s recruitment policies and procedures.  If these differ by degree (eg, 

bachelor’s vs. graduate degrees), a description should be provided for each. 

Recruitment Policies and Procedures 

The college creates its own recruitment materials but also relies on university recruitment infrastructure 

to ensure a diverse and qualified student body.  At the undergraduate level, the college follows 

university-wide policies and procedures which are guided by the best practices of the American 

Association of Collegiate Registrars and Admissions Officers and of the Tennessee Association of 

Collegiate Registrars and Admissions Officers.  At the graduate level, the college follows university-

wide policies and procedures which are guided by best practices of the Council of Graduate Schools.  

According to the Tennessee Board of Regents (TBR) Guideline G-14, publications, including 

recruitment materials, must be reviewed and assigned a TBR publication number prior to formal 

dissemination.  The college works with University Relations to verify that all information contained in 

its recruitment materials is accurate, and that recruitment publications are approved and assigned a TBR 

number. 

The college recruitment policies are defined in its bylaws which establish the Recruitment and Retention 

Committee as a standing committee of the college.  Initially convened as the Recruitment and Retention 

Workgroup in 2013, the committee is responsible for developing and implementing a plan for student 

recruitment and retention, as approved by the Leadership Council.  The committee is also responsible 

for presenting on progress in recruitment and retention to the college on a regular basis.  The committee 

is composed of faculty, staff and students and is chaired by the assistant dean for student services.  As 

outlined in the bylaws, the assistant dean for student services coordinates college-wide recruitment 

efforts including marketing and outreach.  The assistant dean represents the college at university 

committees, professional organizations, or other activities related to student recruitment and 

development.   

 

Guiding the efforts of the Recruitment and Retention Committee and the assistant dean for student 

services is the college recruitment plan.  The college is committed to recruiting a qualified and diverse 

student body.  Both the 2008-13 and the 2014-19 Strategic Plans articulated goals and objectives 

pertaining to student recruitment.  The college tracked its progress in achieving its 2008-13 recruitment 

targets at least annually.  The 2008-13 Strategic Plan Final Report can be found here:  

htpp://www.etsu.edu/cph/about/strategicplan0813.aspx.    

Two objectives in the 2014-19 Strategic Plan pertain to student recruitment.  The first objective is to 

“Expand student recruitment efforts to attract and enroll a qualified student body.”   Three outcome 

measures are linked to this objective: average combined percentile of GRE verbal and quantitative 

scores of doctoral and master’s enrollees,  aggregate GPA of incoming doctoral enrollees, and aggregate 

GPA of incoming master’s enrollees.  See Criterion 4.3 for data for the last three years.  The second 

recruitment-related objective is to “Increase the diversity of college faculty, staff and students.”  Two 

outcome measures are linked to the student recruitment aspect of this objective: proportion of incoming 

graduate students from Appalachia, and proportion of incoming students (graduate and undergraduate) 

who are members of racial/ethnic minority groups.  See Criterion 1.8 for data for the last three years.  

For each recruitment measure, the plan defines target levels, as well as a feedback and monitoring loop 
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including the position responsible for tracking the measure, the data source, and the frequency of 

monitoring. The college will continue to monitor those outcome measures at least annually.   

Action plans in support of the recruitment objectives, as articulated in the 2014-19 Strategic Plan, 

include establishing the Recruitment and Retention Workgroup as a standing committee of the college; 

increasing active participation of the college in social media; continuously improving the college 

website; continued participation in SOPHAS; enhancing awareness of college programs across the 

university campus; increasing the number of graduate assistantships; and reaching out to regional 

HBCUs (historically black colleges and universities) at least once every year.   

The college is also committed to recruiting and supporting public health workers, and the 2014-19 

Strategic Plan incorporates goals and objectives specific to this area.  See Criterion 3.3.d for a 

description of the college policies and plans pertaining to workforce development. 

 

Further, the college values needs assessment as it pertains to student recruitment.  Towards this end, the 

Recruitment and Retention Committee met in 2013 with undergraduate seniors and graduate students for 

a feedback session to ascertain: Why they chose the college?  Why they remained at the college? 

Strengths and weaknesses of the college programs?  The committee also surveyed students who could 

not attend the feedback session.  A total of 50 student respondents participated in the needs assessment. 

The committee compiled the results and presented them to the Leadership Council, the Staff Council, 

and individual departments as requested.  Concrete suggestions have led to:   

1) Formation of a cadre of students willing to serve as student ambassadors for the college. 

2) Development of a single point of contact email address for the college programs to be included 

with future recruitment materials. 

3) Development of a recruitment slogan based on feedback from 83 respondents:  “Student 

Centered. Community Focused. Real-World Tested.” 

4) Engaging current students in building a student-centered culture in the college, e.g., by 

organizing social and service events such as a Halloween party and greeting events during the 

first week of the semester and during exam/dead week. 

5) Expanded social media presence. 

6) Hosting an on-ground open house for interested students in spring 2014.   

In addition, plans to develop two videos, one focusing on the SOPHAS application process and another 

providing an inspirational look at public health, are underway. 

Table 4.3.a.1 describes key college recruitment efforts that are non-degree specific.  Undergraduate, 

graduate, and online recruitment efforts are presented in Tables 4.3.a.2, 4.3.a.3, and 4.3.a.4, respectively.  

(See Resource File for samples of recruitment materials.) 

College Recruitment Efforts – Non-Degree Specific 

The college uses Facebook and YouTube effectively but was also an early adopter of the iTunes 

University platform and has thousands of lectures online.   
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Undergraduate Recruitment 

The college Recruitment and Retention Committee engages in undergraduate recruitment, participating 

in such events as the Health Sciences Advisors Conference at ETSU and the Undergraduate Major Fair.  

The departments offering undergraduate degrees also participate in recruitment.  For example, the 

department chairs present regularly about their respective degree programs to pre-health students at 

ETSU who have not yet declared a major.  Table 4.3.a.2 presents the undergraduate recruitment 

activities.  Each activity is described, and it is noted whether the activity or procedure is focused at the 

college or university level.   Resources are provided by link, if available online.  

Table 4.3.a.1 College Recruitment – Non-Degree Specific 

Activity or 

Material 

Description 

College Website The college website gets about 50,000 visits a year, a 20% increase since 2010-11.  The website is 

typically visited by 164 countries in a given year.   https://www.etsu.edu/cph/  

YouTube 

Channels 

The COPH YouTube channels include those for the Breakfast with the Experts, Grand Rounds, 

Leading Voices, and other speaker series. The channels have been viewed more than 2000 times 

since being put online.   youtube.com/results?search_query=college+of+public+health+etsu&sm=3  

Facebook Page The COPH Facebook page currently has 557 “likes,” a 62% increase over the past year. Special 

events include Alumni Monday, Throwback Thursday, Photo Album, and the one week record with 

4676 hits for the 2013 Halloween costume contest.  Followers come from 25 countries, 9 states, and 

123 Tennessee cities.  https://www.facebook.com/pages/ETSU-College-of-Public-

Health/50859968217  

iTunesU  Provides free lectures and information for existing and prospective students.  The college has a 

strong presence on iTunesU, e.g., from March 2012 to April 2014, A. Forsman’s anatomy lectures 

were viewed or streamed 826,928 times on the ETSU iTunes page.   

https://itunes.apple.com/institution/east-tennessee-state university/id384928061#ls=1 

One-page 

Summaries 

Each department in the college has prepared a “one-pager” describing its programs.  These are 

taken to recruitment events and can be found in the Resource File. 

Recruitment 

Folders   

The Office of the Dean has prepared a standardized recruitment folder, including college mission, 

college snapshot, degree programs, unique features, and related information.   

Table 4.3.a.2 Undergraduate-Focused Recruitment 

Procedure or 

Material 

Description ETSU COPH 

Prospective 

Student Brochure 

Presents information regarding ETSU majors and programs, admission requirements, 

required high school courses, recreational activities, athletics, etc. Information is 

provided in a mailer designed to target high school students (below the senior level).  

X  

Viewbook Presents information to prospective students including admission requirements, 

application process, academic majors, costs of attendance, etc. The publication acts as 

a prospectus for students and includes a color brochure for freshmen and transfers.  
http://admissions.etsu.edu/assets/documents/viewbook.pdf  

X  

Visitor’s Guide Presents information regarding visits to campus and upper east Tennessee area. 

http://admissions.etsu.edu/assets/documents/visitorsguide.pdf  

X  

Transfer Student 

Guide 

Presents admission requirements and procedures for students who wish to transfer to 

ETSU from other colleges/universities.  https://www.etsu.edu/transfer/  

 

X X 

https://www.etsu.edu/cph/
https://www.youtube.com/results?search_query=college+of+public+health+etsu&sm=3
https://www.facebook.com/pages/ETSU-College-of-Public-Health/50859968217
https://www.facebook.com/pages/ETSU-College-of-Public-Health/50859968217
https://itunes.apple.com/institution/east-tennessee-state%20university/id384928061#ls=1
http://admissions.etsu.edu/assets/documents/viewbook.pdf
http://admissions.etsu.edu/assets/documents/visitorsguide.pdf
https://www.etsu.edu/transfer/
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Graduate Recruitment 

The college Recruitment and Retention Committee participates in graduate recruitment fairs at ETSU 

and the Johnson City Millennium Centre.  Additionally, the committee has compiled information about 

colleges and universities within 100 miles of ETSU who have undergraduate programs from which the 

college could recruit graduate students. Table 4.3.a.3 presents the graduate recruitment activities.  Each 

activity is described, and it is noted whether the activity or procedure is focused at the college or 

university level.    

 

Table 4.3.a.3 Graduate-Student Focused Recruitment Procedures and Materials 

Activity or 

Material 

Description ETSU COPH 

SOPHAS.org Perhaps the best recruitment tool for the college graduate programs is the SOPHAS.org 

website.  SOPHAS has increased the number, geographic diversity, and qualifications of 

college the applicant pool.   http://www.sophas.org/details.cfm?ConcentrationID=2720  

 X 

ETSU Prospective 

Students Website 

At the university level this site is designed as the beginning point to explore the 

institution. http://www.etsu.edu/gradstud/. At the college level, the prospective student 

website presents information specific to the college.  

http://www.etsu.edu/cph/admissions/default.aspx  

X X 

School of 

Graduate Studies 

Website 

Presents information about the School of Graduate Studies regarding admission 

requirements, application, majors, financial aid, life on campus, etc.  Provides the online 

forms for electronic application.   This site links to SOPHAS 

http://www.etsu.edu/gradstud/ApplyNow.aspx  

X  

Procedure or 

Material 

Description ETSU COPH 

Admissions 

Website 

Provides admission information for undergraduate students and links to academic 

majors, financial aid, scholarship, housing, and tuition/fees. 

https://www.etsu.edu/admissions/  

X  

COPH 

Admissions 

Website 

Provides details about the admissions processes for the college bachelor’s degrees.   
https://www.etsu.edu/cph/admissions/  

 X 

Undergraduate 

Catalog 

Presents comprehensive information regarding ETSU programs, policies, procedures, 

accreditation, memberships, services, governance, goals, and faculty.   
http://catalog.etsu.edu/index.php  

X  

ETSU 

Prospective 

Student Website 

Designed as the beginning point for prospective students to explore the institution, 

with information about admission, application, majors, financial aid, and life on 

campus.  http://www.etsu.edu/etsuhome/prostudents.aspx  

X X 

Tennessee 

Transfer 

Pathways  

Provides information regarding transfer assistance for students working towards 

completion of associate degrees and who plan to transfer to a university to complete a 

bachelor's degree.   http://www.tntransferpathway.org/  

X  

High School and 

Community 

College Visits 

Designed to inform high school students and parents about the university.  At least 

one ETSU representative attends each visit. In 2011–2012, there were 368 high 

school visits and 68 visits to community colleges. 

X X 

Campus Tours

  

 

Provides information for students interested in visiting campus. Tours are available 

throughout the fall, spring, and summer semesters.  In 2011-2012, 3029 prospective 

students and their guests toured campus.  https://etsupws.etsu.edu/CampusTours/  

X X 

Open Houses The ETSU open houses provide students and their families opportunities for personal 

conversations with faculty, and representatives from housing, financial aid, 

scholarship, and admissions.  

X X 

Areas Top 

Scholars 

Beginning in 2013, the ETSU president opened his home for recruitment events 

targeting the region’s top high school students.  Three events have been held to date. 

R. Wykoff represents the college at those events. 

X X 

http://www.sophas.org/details.cfm?ConcentrationID=2720
http://www.etsu.edu/gradstud/
http://www.etsu.edu/cph/admissions/default.aspx
http://www.etsu.edu/gradstud/ApplyNow.aspx
https://www.etsu.edu/admissions/
https://www.etsu.edu/cph/admissions/
http://catalog.etsu.edu/index.php
http://www.etsu.edu/etsuhome/prostudents.aspx
http://www.tntransferpathway.org/
https://etsupws.etsu.edu/CampusTours/


P a g e  | 290 
 

 

Activity or 

Material 

Description ETSU COPH 

GAs and TSs Provides information about graduate assistantships (GA) and tuition scholarships (TS).  

The college links to this page http://www.etsu.edu/gradstud/GATS_FAQ.aspx   

X X 

Scholarships, 

Grants & Awards 

Includes information about campus scholarships, including department-specific 

scholarships.  http://www.etsu.edu/scholarships/  

X X 

GradSchools.com Allows prospective graduate students the opportunity to search the School of Graduate 

Studies directory.  http://www.gradschools.com/school-details/east-tennessee-state-

university-63075/healthcare-public-health  

X X 

ETSU 1350 Dean Wykoff and department chairs present to the pre-health professions majors enrolled 

in ETSU 1350, Health Professions Seminar, each semester. See course description. 

http://catalog.etsu.edu/preview_course_nopop.php?catoid=6&coid=16213    

 X 

 

Recruiting Online Students 
The university has a robust and growing online teaching presence and puts ample resources into 

recruiting online students.  While this information is not specific to public health, each of the college’s 

online degrees is promoted within the website. 

 

  

Scholarship Information for Recruitment 

Additionally, the university provides online access to information about scholarships, honors programs, 

international student support, and other student engagement and support programs, as described in Table 

4.3.a.5 below.   

  

Table 4.3.a.4 Online Student-Focused Recruitment Procedures and Materials 

Activity or 

Material 

Description ETSU COPH 

ETSU Online 

Website  

Contains information about ETSU online, including a list of online programs, 

admission process, support resources, and financial aid.  http://www.etsu.edu/online/  

X  

Online 

Advertising 

Advertisements for ETSU online programs in social media environments such as 

Google, Facebook, and Twitter.   http://www.etsu.edu/online/documents/onlinead.pdf  

X  

Print Advertising Print materials for online programs and dual enrollment opportunities are distributed to 

high schools and to students who inquire about a specific online program or course. 

http://www.etsu.edu/online/documents/printad.pdf  

X  

Television 

Advertising 

Television advertising for online programs through the local television stations. 

https://www.youtube.com/watch?v=Sb7ys26u5kc  

X  

Toll-Free 

Number 

Easy telephone access and direct communication to the undergraduate admission 

coordinator and the online graduate student liaison through a toll free number.  

http://www.etsu.edu/online/contactus.aspx  

X  

Text Chat A help chat tool on the ETSU online website allows prospective students a direct means 

for contacting the admissions coordinators. 

http://www.etsu.edu/online/documents/livechat.pdf  

X  

Outdoor 

Advertising 

Advertising through billboards in multiple locations throughout the region about ETSU 

Online.  https://www.youtube.com/watch?v=Sb7ys26u5kc  

X  

Discounted 

Tuition (eRate) 

The eRate offers discounted tuition for out-of-state online students, about 1.5 times the 

in-state tuition. http://www.etsu.edu/onlinehelp/student_help/erate.aspx  

X X 

LIFEPATH The Public Health Training Center emails all working professionals and presents at 

TPHA and regional meetings. 

 X 

http://www.etsu.edu/gradstud/GATS_FAQ.aspx
http://www.gradschools.com/school-details/east-tennessee-state-university-63075/healthcare-public-health
http://www.gradschools.com/school-details/east-tennessee-state-university-63075/healthcare-public-health
http://catalog.etsu.edu/preview_course_nopop.php?catoid=6&coid=16213
http://www.etsu.edu/online/
http://www.etsu.edu/online/documents/onlinead.pdf
http://www.etsu.edu/online/documents/printad.pdf
https://www.youtube.com/watch?v=Sb7ys26u5kc
http://www.etsu.edu/online/contactus.aspx
http://www.etsu.edu/online/documents/livechat.pdf
https://www.youtube.com/watch?v=Sb7ys26u5kc
http://www.etsu.edu/onlinehelp/student_help/erate.aspx
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4.3.b Statement of admissions policies and procedures.  If these differ by degree, then describe.   

As described above the college and university provide easy access to graduate and undergraduate 

admission procedures.  The college has established admissions policies and procedures for both levels.   
 

BSHS Admissions Policy 

The BSHS implemented an admissions process in 2013, as articulated in the undergraduate catalog 

(http://catalog.etsu.edu), as follows:   

1) The student must have completed and earned a grade of “C” or higher in each of the following 

courses:  BIOL 1110/1 Biology for Science Majors I/Lab I, BIOL 1120/1 Biology for Science 

majors II/Lab II, CHEM 1110/1 General Chemistry I/lab I, CHEM 1120/1 General Chemistry 

II/Lab II, MATH 1530 Probability and Statistics, HSCI 3000 Human Anatomy.    Students 

intending to apply for Honor-in-Discipline in ‘Human Health’ concentration need not complete 

HSCI 3000, as they will need to complete an honors section of ‘Human Anatomy’.   

2) Students will be given two chances to earn a grade of “C” or higher in the above courses. 

3) The student must also have a minimum GPA of 2.75 in all courses. Once admitted to the 

program, the student must maintain a minimum GPA of 2.75 in all science courses. 
 

Table 4.3.a.5 Scholarship Information for Recruitment 

Activity or Material Description ETSU COPH 

Scholarship Office 

Website 

Includes information about all campus scholarships (including COPH and all department 

scholarships), a scholarship search function, and an online scholarship application.  

http://www.etsu.edu/scholarships/application.aspx 

X X 

TN Lottery (HOPE) 

Scholarship  

Explains rules and regulations of maintaining Tennessee Education Lottery Scholarship 

eligibility. http://www.etsu.edu/scholarships/ls/eligibility.aspx  

X X 

Guaranteed Academic 

Performance 

Scholarship 

Information 

Provides information regarding academic performance scholarships that guarantee a 

scholarship for entering freshmen who are Tennessee or border county residents.  The 

college has several APS scholars per year. 

http://www.etsu.edu/scholarships/aps/freshmen.aspx  

X X 

Roan Scholars 

Leadership Program 

Website 

Summarizes program goals, mission, nominations and selection processes for this 

prestigious program.   

http://www.etsu.edu/roanscholars/default.aspx  

X X 

Honors College 

Website and Brochure 

Provides information to recruit prospective students for a variety of honors programs: 

University Honors Scholars Program, Midway Honors Scholars Program, Fine and 

Performing Arts Scholars Program, and Honors-In-Discipline Program.  Prospective 

students are recruited from an eight-state region. http://www.etsu.edu/honors/  

X X 

Midway Honors 

Scholars Program 

Brochure  

Describes the Midway Honors Scholars program, including program components, 

eligibility requirements, scholarship composition, and application process. 

http://www.etsu.edu/honors/university/midway/ 

X X 

International Programs 

and Services 

Information 

Presents extensive information for prospective international students. Describes services 

including host families, airport pickup, orientation, campus tours, and other activities.   

http://www.etsu.edu/honors/international/  

X X 

International Student 

Scholarships Website 

Explains that merit scholarships are open to new international students (graduate or 

undergraduate degree) and cover 50% of tuition and maintenance fees.  

http://www.etsu.edu/honors/international/internationalstudentscholarships/  

X X 

Border Counties 

Scholarship 

Provides in-state tuition rates for out-of-state students from border counties.  

http://www.etsu.edu/admissions/residency/bordercounty.aspx  

X X 

Yellow Ribbon and 

Buc Hero Scholarships 

Provide funds to support the education of veterans. 

http://www.etsu.edu/reg/veteransaffairs/scholarships/default.aspx  

X X 

http://catalog.etsu.edu/
http://www.etsu.edu/scholarships/application.aspx
http://www.etsu.edu/scholarships/ls/eligibility.aspx
http://www.etsu.edu/scholarships/aps/freshmen.aspx
http://www.etsu.edu/roanscholars/default.aspx
http://www.etsu.edu/honors/
http://www.etsu.edu/honors/university/midway/
http://www.etsu.edu/honors/international/
http://www.etsu.edu/honors/international/internationalstudentscholarships/
http://www.etsu.edu/admissions/residency/bordercounty.aspx
http://www.etsu.edu/reg/veteransaffairs/scholarships/default.aspx
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BSPH Admissions Policy 

The BSPH faculty instituted an admissions process to be implemented effective 2014-15 

(http://catalog.etsu.edu).  Admission to the BSPH degree is a competitive process and separate from a 

student’s admission to ETSU.  A limited number of students are admitted annually.  Each applicant is 

evaluated on the basis of academic record and written personal statement.  Applicants must meet the 

following minimum admission requirements: 

1) Submission of complete department application by admission deadline. 

2) Minimum overall GPA of 2.75 on a 4.0 scale, or minimum 3.00 GPA in the applicant’s last 

30 credit hours of college-level coursework. (Developmental Studies coursework is not 

included). 

3) Be within 8 credit hours of completion of general education curriculum. 

4) Admission is based on the following criteria: 

5) 40 points: The higher of the applicant’s overall GPA or GPA in last 30 hours of completed 

college-level coursework, calculated at the end of the fall semester in which the applicant has 

applied to the program. (Developmental Studies coursework is not included in the calculation 

of grade point average for College of Public Health admission purposes). 

6) 20 points: Resume and written personal statement as evaluated by admissions committee.  

7) Composite scores on this 60-point scale will be the criteria for admission based on available 

space. 

Graduate Admissions 

For graduate programs, the admissions procedures are well established, and for the MPH and DrPH, 

admissions committee membership is codified in the college bylaws.  All graduate programs in the 

college use SOPHAS to support the application and admissions process.  The data services manager in 

the Office of the Dean supports the graduate admissions process and is the main liaison with SOPHAS.  

The college maintains a webpage that links to SOPHAS and highlights the procedures for application.  

 

The MPH admissions committee was centralized and chaired by the MPH coordinator until 2013 when 

the process was decentralized to departmental admissions committees. Currently, the data services 

manager forwards new applicants to the departmental admissions committees when they are ready for 

review.  The admissions committees make decisions and report back to the data services manager.  The 

DrPH Admissions Committee is centralized between two departments and chaired by the DrPH 

coordinator.  Admissions decisions for the MSEH and PhD Environmental Health Sciences are made by 

a committee of the entire departmental faculty.  In all cases, the committee recommendations are 

forwarded to the data services manager who then makes note about decisions in SOPHAS, 

communicates with the accepted applicant, and notifies the School of Graduate Studies of the 

committee’s recommendation.  The School of Graduate Studies offers official admission after the 

applicant submits a secondary application, complete with transcripts, essay and fee.   

4.3.c Examples of recruitment materials and other publications that describe, at a minimum, 

academic calendars, grading and the academic offerings.  If a school does not have a printed 

bulletin/catalog, it must provide a printed web page that indicates the degree requirements as the 

official representation of the school.  In addition, references to websites may be included. 

The undergraduate and graduate catalogs contain academic calendars, grading systems, and academic 

offerings of the college, and are available online (http://www.etsu.edu/reg/catalog).   The college 

website also identifies admission criteria and degree requirements 

http://catalog.etsu.edu/
http://www.etsu.edu/reg/catalog
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(http://www.etsu.edu/cph/admissions/).  The dean has assigned the responsibility of maintaining the 

website to a college staff member with the skills and abilities to perform advanced web design.   

Recruitment materials are made available in the Office of the Dean and in the departments and are freely 

available to interested parties on request.  The standard recruitment/informational folder is a college 

folder that contains, at a minimum:  1) degree offerings, 2) an overview of each degree program, 3) the 

state health rankings summary, 4) a flier about the ESSENTIALS hands-on coursework, 5) a flier about 

the Leading Voices in Public Health Lecture Series, 6) the college vision, mission and core value 

statements, 7) the college snapshot, updated annually, 8) the college timeline, and 9) the Academic 

Health Sciences Center magazine.  This folder is passed out at recruitment events.  In addition, 

departments have developed one page documents about their respective degree programs, and the MPH 

coordinator has developed a “Why the MPH at ETSU?” document. (See Resource File for copies of 

recruitment materials).  

4.3.d Quantitative information on the number of applicants, acceptances and enrollment, by 

concentration, for each degree, for last three years.   
 

 

Table 4.3.d Quantitative Information on Applicants, Acceptances, and Enrollments by Program Area, 2012-13 to 2014-

15 

Degree and Concentration  AY 2012-13 AY 2013-14 AY 2014-15 

BSEH – Environmental Health Newly Enrolled1 20 17 
Preliminary2

12 

BSEH – Occupational Safety3 Newly Enrolled1 3 3 
Preliminary2 

2 

BS Health Science (BSHS) – Human Health4 Newly Enrolled1 24 6 
Preliminary2 

64 

BS Health Science (BSHS) – Microbiology  Newly Enrolled1 75 83 
Preliminary2 

42 

BS Public Health (BSPH) – Health Administration5 Newly Enrolled1 81 60 
Preliminary2 

23 

BS Public Health (BSPH) – Community Health5  Newly Enrolled1 25 20 
Preliminary2 

5 

MS Environmental Health (MSEH) 

Applied 5 2 3 

Accepted 1 2 2 

Enrolled 0 1 1 

MPH - Epidemiology 

Applied 73 63 77 

Accepted 45 29 61 

Enrolled 13 10 27 

MPH – Environmental Health  

Applied 12 21 9 

Accepted 8 7 6 

Enrolled 2 1 2 

MPH - Health Services Administration  

Applied 49 44 33 

Accepted 32 21 21 

Enrolled 15 7 10 

MPH - Biostatistics 

Applied 8 5 8 

Accepted 7 2 4 

Enrolled 3 1 2 

MPH - Community Health 

Applied 27 26 37 

Accepted 24 9 29 

Enrolled 9 3 20 

http://www.etsu.edu/cph/
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1 “Applications” and “Acceptances” are not reported for the bachelor’s degree programs, because, until recently, the college 

did not have admissions processes for its bachelor’s degrees separate from admission to the university.   

2For the bachelor’s degree programs, AY 2014 - 15 data reflect Fall 2014 numbers only, and are therefore preliminary, 

because students may also enroll in those programs in Spring 2015.  The graduate programs, however, only enroll students in 

the fall semester. 
3The BS Environmental Health (BSEH) Concentration in Occupational Health was discontinued in 2014. 
4The BS Health Sciences (BSHS) Concentration in Human Health implemented an admissions process in 2013, which 

explains, at least in part, the drop in the number of new student enrollees in 2013-14. 
5The BSPH degree program has instituted an admissions policy effective 2014-15, which explains, at least in part, the drop in 

the number of new student enrollees in fall 2014.   
 

6The MD/MPH joint degree was established in 2010 for enrollment in 2011-12. There is no MD/MPH in Environmental 

Health. 
7The PharmD/MPH joint degree was established in 2012 for enrollment in 2013-14.  There is no PharmD/MPH in 

Environmental Health. 

  

Degree and Concentration  AY 2012-13 AY 2013-14 AY 2014-15 

PhD - Environmental Health Science 

Applied 7 6 8 

Accepted 2 2 2 

Enrolled 1 0 2 

DrPH - Community Health 

Applied 13 10 15 

Accepted 5 3 3 

Enrolled 5 2 3 

DrPH - Epidemiology 

Applied 19 7 16 

Accepted 3 5 4 

Enrolled 3 2 4 

MD/MPH - Health Services Administration6 

Applied 2 0 0 

Accepted 2 0 0 

Enrolled 1 0 0 

MD/MPH – Epidemiology6 

Applied 2  0 1 

Accepted 2  0 1 

Enrolled 0  0 1 

MD/MPH – Biostatistics6 

Applied 0 0 0 

Accepted 0 0 0 

Enrolled 0 0 0 

MD/MPH - Community Health6 

Applied 1 0  3 

Accepted 1  0 3 

Enrolled 1  0 3 

PharmD/MPH –Health Services  

Administration7 

Applied N/A 0 1 

Accepted N/A 0 1 

Enrolled N/A 0 1 

PharmD/MPH –Epidemiology7 

Applied N/A 0 0 

Accepted N/A 0 0 

Enrolled N/A 0 0 

PharmD/MPH –Biostatististics7 

Applied N/A 1 0 

Accepted N/A 1 0 

Enrolled N/A 1 0 

PharmD/MPH –Community Health7 

Applied N/A 1 0 

Accepted N/A 1 0 

Enrolled N/A 1 0 
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4.3.e Quantitative information on students in each specialty in the instructional matrix, including 

FTEs, by concentration for each of the last 3 years.  Non-degree students not included.  Explain 

important trends including persistent absence of students in any specialization.   

 

HC = Head Count; FT = Full-Time; PT = Part-Time.   Consistent with ETSU policy, total enrollment is based on 

full semester data.  
1FTE = Full-Time equivalent.  Graduate Full Time FTE = 9 credit hours.  Bachelor’s Full Time FTE = 12 credit 

hours. 
2The BS Environmental Health (BSEH) Concentration in Occupational Health was discontinued in 2014. 
3The MD/MPH joint degree was established in 2010 for enrollment in 2011-12. There is no MD/MPH in 

Environmental Health. 
4The PharmD/MPH joint degree was established in 2012 for enrollment in 2013-14. There is no PharmD/MPH in 

Environmental Health. 

    

The college is concerned about persistently low enrollment in the MSEH program.  To some extent, this 

low enrollment reflects national trends, with ASPPH data showing that the total number of students 

enrolled in MSEH programs decreased by 33% between 2003 and 2013.  Additionally, some of the low 

Table 4.3.e Students Enrolled in Each Degree Program by Area of Specialization, Fall 2012-Fall 2014 

Degree and Concentration 

Fall 2012 Fall 2013 Fall 2014 

HC 

FTE1 

HC 

FTE 

HC 

FTE FT PT FT PT FT PT 

BSEH – Environmental Health 29 8 33.2 30 10 36.3 36 8 40.3 

BSEH – Occupational Health2  7 2 7.8 4 3 6.3 3 2 4.16 

BSHS – Human Health  82 8 87.5 50 3 51.3 59 7 62.8 

BSHS – Microbiology  111 11 117.1 109 7 113.5 144 11 149.0 

BSPH – Health Administration 126 7 129.9 132 12 139.5 142 13 148.3 

BSPH- Community Health  50 10 56.9 50 6 53.7 39 7 41.8 

MSEH  3 1 3.3 3 1 3.3 0 1 0.4 

MPH - Epidemiology 18 15 27.3 14 12 19.1 26 15 34.8 

MPH - Environmental Health 4 0 4.0 3 2 4.3 3 0 3.0 

MPH - Health Services Administration 15 15 24.7 12 11 17.7 9 7 12.2 

MPH - Biostatistics 4 0 4.0 4 0 4.0 3 0 3.0 

MPH - Community Health 13 3 14.7 12 5 15.1 21 5 23.7 

PhD Environmental Health Sciences 2 0 2.0 1 0 1 3 0 3.0 

DrPH - Community Health 8 8 10.2 10 6 12.2 7 4 9.3 

DrPH - Epidemiology 7 1 7.3 4 4 6.2 9 3 9.8 

MD/MPH - Health Services Administration3 
0 0 0 0 0 0 1 1 1.4 

MD/MPH – Epidemiology3 
0 0 0 0 0 0 0 1 0.1 

MD/MPH - Community Health3 
0 0 0 1 1 1.4 0 3 1.0 

MD/MPH – Biostatistics3 
0 0 0 0 0 0 0 0 0 

PharmD/MPH –Health Services Admin4 
NA NA NA 0 0 0 0 1 0.1 

PharmD/MPH –Epidemiology4 
NA NA NA 0 0 0 0 1 0.4 

PharmD/MPH –Community Health4 
NA NA NA 0 1 0.7 1 1 1.4 

PharmD/MPH –Biostatistics4 
NA NA NA 1 0 1 1 0 1.0 
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enrollment may reflect the fact that, since 2007, students at ETSU who might previously have enrolled 

in the MSEH program, now have several other options, including the MPH Environmental Health and 

the PhD Environmental Health Sciences program.  In fall 2014, the dean charged the assistant dean for 

student services, who chairs the Recruitment and Retention Committee, with developing a recruitment 

and retention plan specific to environmental health.  To this end, a student survey is being implemented 

in fall 2014, and enrollment data and trends from other schools are being collected.  In 2015, the dean 

will commission an outside group of experts to review the MSEH curriculum, as well as the recruitment 

and retention plans.  The college will also carefully evaluate the impact of the HRSA workforce 

development grant received in fall 2014.   
   

4.3.f Measurable objectives by which the school may evaluate its success in enrolling a qualified 

student body, along with data for the last three years.  CEPH Outcomes Measures Template. 

As noted on the college website (http://www.etsu.edu/cph/admissions/), the college uses four tools for 

evaluating success in enrolling a qualified graduate student body, including the written essay, letters of 

recommendation, the Graduate Record Examination (GRE), and undergraduate Grade Point Average 

(GPA).  The minimum required for admission is 2.75.  Table 4.3.f provides data for newly enrolled 

graduate students over the last three academic years.  Summary scores reflect an ongoing commitment to 

recruiting a qualified student body.  The college seeks to increase the applicant pool for graduate 

students and the competitiveness of the program for enrollment.   

 

 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

In addition, the college strives to recruit and retain a diverse student body.  Per the strategic plan (see 

Criterion 1.8), the college is continuing to exceed its target of more than 50% of its graduate students 

who come from Appalachia, and more than 10% of total students who are members of minority racial 

and ethnic groups. 

  

Table 4.3.f Outcome Measures - Qualifications of Student Body 

Outcome Measure Five Year Target AY 12-13 AY13-14 AY 14-15 

E.2.1.a Mean Combined Percentile of Verbal and Quantitative GRE Scores of Graduate Enrollees. 

DrPH 40th 43.5 51.5 63 

PhD 40th 70.5 Na 45 

MPH 40th 54 48.5 39 

MSEH 40th  Na 35.5 73 

E.2.1.b Aggregate GPA of Newly Enrolled Doctoral Students. 

DrPH 3.50 3.71 3.75 3.78 

PhD 3.50 3.54 Na 3.48 

E.2.1.c Aggregate GPA of Newly Enrolled Masters’ Students. 

MPH 3.00 3.33 3.41 3.26 

MSEH 3.00 Na 3.20 3.06 

http://www.etsu.edu/cph/admissions/
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4.3.g Assessment of the extent to which this criterion is met and an analysis of the school’s 

strengths, weaknesses and plans relating to this criterion. 

This criterion is met.   

 

Strengths:   

1) A comprehensive approach to student recruitment, supported by the university. 

2) Significant opportunity for funded graduate assistantships. 

3) Geographic diversity, while maintaining a link to Appalachian place and heritage. The college 

has students from 26 states and 14 countries.  In the past three years, the college received 

graduate applications from 43 states and 30 countries.   

4) In 2014, the college received a HRSA grant “Tennessee Public health Traineeship Program” that 

will provide financial support to attract and retain master’s students in biostatistics, 

epidemiology and environmental health.  The college also received a sub-award from the Region 

IV Public Health Training Center to strengthen the competence of the current and future public 

health workforce.  Both awards will enhance the college’s ability to recruit graduate students. 

5) Value of the education is high.  It is a relatively low-cost option. 

 

Weaknesses: 

While not a weakness per se, there is an increasing pool of competitors, locally and nationally, many 

with sophisticated recruitment strategies. 

 

Plans: 

1) Continue with the Recruitment and Retention Committee.  Future goals include development of a 

student-to-student mentoring program, better engagement in virtual chat sessions, development 

of relationships with high school and college advisors through outreach and site visits, 

coordinating recruitment events on behalf of the college, developing a consistent theme for 

recruitment material, monitoring quality and accuracy of internal and external web content (e.g., 

CEPH, ASPPH, ETSU and SOPHAS), revamping the admissions portion of the college website 

to include an additional 30+ pages with program specific information, and implementation of a 

strategy to institutionalize standard recruitment efforts. 

2) Facilitate updates and upgrades to web and other recruitment material. 

3) Continue to seek training grants to support student recruitment and retention. 

 


