
PPP-70

SLIDE 1 of 35

http://www.etsu.edu/humanres/documents/PPPs/PPP-70-DisciplinaryProcedures.pdf
http://www.etsu.edu/humanres/documents/PPPs/PPP-70-DisciplinaryProcedures.pdf
http://www.etsu.edu/humanres/documents/PPPs/PPP-70-DisciplinaryProcedures.pdf


¾ PPP-70 applies to all regular full-time and part-

time administrative/professional and support staff 

employees.

¾ Please Note: While East Tennessee State 

University (ETSU) is committed to the principles 

of progressive discipline, it reserves the right in 

cases where the offense merits termination or 

other severe sanction, to impose that sanction 

without following principles of progressive 

discipline.
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East Tennessee State University (ETSU) is committed to 
providing a work environment that embraces the Universityôs 
core values:

¾ PEOPLE come first, are treated with dignity and respect, and 
are encouraged to achieve their full potential;

¾ RELATIONSHIPS are built on honesty, integrity, and trust;

¾ DIVERSITY of people and thought is respected;

¾ EXCELLENCE is achieved through teamwork, leadership, 
creativity, and a strong work ethic;

¾ EFFICIENCY is achieved through wise use of human and 
financial resources; and

¾ COMMITMENT to intellectual achievement 
is embraced.
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¾ To facilitate a productive and harmonious working 

environment, ETSU employees are expected to 

follow all established departmental, University, and 

Tennessee Board of Regentsô (TBR) policies and 

procedures.

¾ Employees are expected to achieve and maintain 

standards of conduct, behavior, attendance and 

job performance consistent with the requirements 

of their position.
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¾ If disciplinary action must be taken against 

an employee for misconduct or poor 

performance, the University provides the 

Progressive Disciplinary Procedures, 

PPP-70.

¾ http://www.etsu.edu/humanres/documents/PPPs/PPP-

70-ProgressiveDisciplinaryProcedures.pdf
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¾ Ensures prompt, consistent and fair treatment of all 

employees.

¾ Ensures all University, TBR and legal requirements 

are met.

¾ Employeesô rights, benefits, and responsibilities are 

articulated and protected.

¾ Supervisors follow standard discipline procedures.

¾ Supervisors maintain appropriate and 

adequate documentation.
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¾ The Vice President for Finance and 

Administration is delegated authority at 

ETSU to suspend, demote or terminate 

non-faculty employees.

¾No supervisor has the authority to 

suspend, demote or terminate an 

employee without approval from the 

VP for Finance and Administration.
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