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Internal Support and Incentives
for Research

A significant portion of the mission of East Tennessee State
University (ETSU) is to stimulate meaningful research and scholarly
activity by its faculty. The university has established several
mechanisms to assist in accomplishing this part of 1ts mission. This
pamphlet provides information concerning the purpose and source of
support for faculty research and an outline of the process through
which support is granted.

Faculty Non-Instructional Assignment

The purpose of a Non-Instructional Assignment (NIA) is to enhance
research, scholarship, and academic excellence at ETSU by enabling
faculty to perform scholarly activities without the constraints of
regular work load assignments. To be eligible for consideration for
an NIA the applicant must hold a tenured position as a member of the
full-time teaching faculty of the university and must have completed
five years in a professorial appointment at ETSU. The applicant
should also have demonstrated significant research, scholarship, or
creative performance in his or her discipline. If the NIA is granted,
the faculty member will have full salary support for one semester or
50 percent salary support for two semesters.

Eligible faculty must prepare a proposal that includes a statement of
goals and objectives compatible with the purposes of the NIA
program; an anticipated schedule of progress toward accomplishment
of the goals and objectives; a curriculum vitae; and, if the applicant
intends to work at another university or is to be supported by grant
funds, a statement of acceptance of the proposed project from those
entities.

Applications for an NIA must be submitted by the first Tuesday in
December for the following fall semester or the first Tuesday in June



for the following spring semester. The application must be submitted
through the departmental chair to the Dean of the faculty member's
college. For all departments other than those in the Quillen College of
Medicine, a college committee will evaluate NIA proposals and
advise the Dean as to which should be recommended for approval.
The Dean will then make a recommendation to the Vice President for
Academic Affairs or the Vice President for Health Affairs.

Because of the nature of the work load assignments in the Quillen
College of Medicine, including 12 month appointments, each request
from Quillen College of Medicine faculty will be considered on its
individual merits by a review committee that includes the Dean of the
Quillen College of Medicine, the faculty member making the
application, and the faculty member's departmental chair. Requests
for NIA time during summer months for faculty holding 12-month
appointments must be submitted by the first Tuesday in December.

Additional information concerning NIAs is available in the ETSU Faculty
Handbook (Policy 3.7)
hitp.//www.etsu.edu/senateffacultyhandbook/section_3.pdf#noninst.

Research Development Grants

Research Development Grants are funded annually from the academic
budget of the university and from the Quillen College of Medicine.
Any faculty member at ETSU may apply for a Research Development
Grant. There are three types of awards.

The first is the Small Research Grant. The maximum amount of a
Small Research Grant is $1,200. The purpose of this award is to
support relatively low-cost expenditures related to research. These
include such things as publication costs, small equipment items,
equipment repair, and supplies. Travel will be supported from this
fund to attend a non-recurring workshop or some other unique activity
through which the participant increases his or her ability to do
research. Travel to meetings of professional societies will not be
supported. Proposals may be submitted at any time during the year. If






