Departmental or College Weighted Criteria for Promotion
Department of Allied Health Sciences

Evaluative Criteria for Promotion/Merit

The foundation of East Tennessee State University’s academic programs are based on the effectiveness of it’s faculty.  Annual faculty evaluation for promotion or merit, serve as an indicator of each faculty members abilities in assisting the University in achieving it’s goals and objectives.  Each faculty member will be evaluated based on their accomplishments in the areas of teaching, scholarly activities, and service.  Below listed the Departmental expectations in each area.

Promotion to Associate Professor.  A candidate should possess a terminal degree and hold a current academic rank of Assistant Professor and demonstrate excellence in teaching and one other area of evaluation.

Demonstrate excellence in teaching by earning 36 points from the Departmental approved teaching activities, with a minimum of 3 items from Category I and no more than 10 items from Category III.

Demonstrate excellence in a second area and be active in the third area.

Demonstrate excellence in scholarly activities by earning 13 points from the Departmental approved scholarship activities with a minimum of 1 item from Category I and no more than 6 items from Category III.

OR

Demonstrate excellence in service by earning 18 points from the Departmental approved service activities with a minimum of  2 items form Category I and no more than 9 items from Category III.

AND

Be active in the scholarly activities by earning 12 points from the Departmental approved scholarship activities with a minimum of 1 item from Category I and no more than 5 items from Category III.

OR

Be active in service by earning 14 points from the Departmental approved service activities with no more than 8 items from Category III. 

Promotion to Professor.  A candidate should hold a current academic rank of Associate Professor and demonstrate excellence in all three areas by completing the following activities since becoming an Associate Professor:

Demonstrate excellence in teaching by earning 36 points from the Departmental approved teaching activities within five years or an average of seven points per year after becoming Associate Professor.  Activities include a minimum of 3 items from Category I and no more than 10 items from Category III.

Demonstrate excellence in scholarly activities by earning 14 points from the Departmental approved scholarship activities with a minimum of 2 item from Category I and no more than 6 items from Category III.

Demonstrate excellence in service by earning 20 points from the Departmental approved service activities with a minimum of  2 items form Category I and no more than 9 items from Category III.

Annual and Merit Evaluations. Annual evaluations will be based on the faculty member’s progression to the next available rank.  If a faculty member does not plan to apply for promotion, evaluations will be based on the their successful ability to maintain expectations at their current rank.  The points necessary for promotion in each category and rank will be averaged by 5 to provide the annual points necessary for a positive evaluation.  Points that were obtained prior to 6 years before the last change in rank will not be permit to be counted toward the required number in each category.  If merit pay is available for distribution within the Department, faculty will be evaluated based on their last 3 annual evaluations.

Department of Allied Health Sciences

Evaluative Criteria

for

Promotion/Merit

Teaching
	Category I (5 points)
	Category II (3 points)
	Category III (1 point)

	Development of distance education courses.
	Teaches a laboratory intensive course
	Attends faculty development workshop.

	Teach at off-campus site
	Develops a continuing education event.
	Incorporate a significant amount of technology into the classroom.

	Development of cohorts
	Presentation on innovative teaching methodologies to department faculty.
	Earns yearly average equal to or above the departmental average of  SAI Total score

	Earns yearly average between 70 - 84 of SAI Total score.
	Earns yearly average between 66 – 69.9 of SAI Total score.
	Creates minimal web pages for a course.

	Receives a notable teaching award. 
	Solicits and completes a peer review process with the TLC.
	Teaching one intensive course per year.

	Develop innovative tutorial or remedial programs.
	Develops an experimental course.
	Performs major curriculum revisions to existing course.

	Teaching more than two intensive courses per year.
	Teaching two intensive courses per year.
	Offering 50% of courses as web enhanced.

	Offering all courses as web enhanced.
	Offering 75% of courses as web enhanced.
	National board pass rates above national average.

	Develops a new concentration or program.
	100% pass rate on national boards
	Teaches existing course for first time in five years.

	Develops a new course that is incorporated into department’s permanent inventory.
	Teaches a newly assigned  course.
	

	
	Develops new teaching strategies that are incorporate into classroom.
	

	Additional items negotiated with Chair and Dean of college prior to review.
	Additional items negotiated with Chair and Dean of college prior to review.
	Additional items negotiated with Chair and Dean of college prior to review.


Scholarship

	Category I (5 points)
	Category II (3 points)
	Category III (1 point)

	Receive external competitive grant award.
	Submit a grant to an extramural funding source.
	Submit IDC/RDC grant application

	Publication in peer reviewed journal as first author.
	Receive an intramural grant award (IDC/RDC)
	Publication in non-peer reviewed journal as second author

	Author chapter in book published by national publishing house.
	Publication in peer reviewed journal as second author.
	Presentation at local level.

	Presentation at national or international level.
	Publication in non-peer reviewed journal as first author.
	Poster presentation at state level.

	Submission of program self study.
	Publication of book review in peer reviewed journal.
	

	
	Presentation at state level.
	

	
	Poster presentation at national level.
	

	
	Submission and completion of documents necessary for program annual accreditation report. 
	

	
	Develop a multimedia courseware product.


	

	
	Clinical research
	

	Additional items negotiated with Chair and Dean of college prior to review.
	Additional items negotiated with Chair and Dean of college prior to review.
	Additional items negotiated with Chair and Dean of college prior to review.


Service
	Category I (5 points)
	Category II (3 points)
	Category III (1 point)

	Chairs a college or university committee.
	Chairs department committee.
	Serves on department, college, or university committee.

	Department web master.
	Serves as sponsor for student organization.
	Advises students at a one day orientation.

	Program Directorship.
	Active in professional association on the state level.
	Participates in off-campus recruitment activities.

	Serves as a faculty senate officer.
	Participation in state non-disciple boards of interest.
	Participates in on-campus recruitment activities.

	Serves on a professional committee at the national level.
	Organizes/hosts a regional conference.
	Active in professional association on the local level.

	Serves effectively as the clinical course coordinator for a three-year term.
	Supports community service projects.
	Participation in local non-disciple boards of interest.

	Receives a notable service award, college, university, state, or national.
	Serves on faculty senate.
	

	Develops community service projects.
	
	

	Participation in national non-disciple boards of interest
	
	

	Additional items negotiated with Chair and Dean of college prior to review.
	Additional items negotiated with Chair and Dean of college prior to review.
	Additional items negotiated with Chair and Dean of college prior to review.
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