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 3.1 RESEARCH 

The school shall pursue an active research program, consistent with its mission, through which its 

faculty and students contribute to the knowledge base of the public health disciplines, including 

research directed at improving the practice of public health. 

3.1.a Description of the school’s research activities, including policies, procedures and practices 

that support research and scholarly activities. 

ETSU, a Carnegie-designated Doctoral Research University and home to a comprehensive Academic Health 

Sciences Center, has seen its external funding increase by 30% over the last five years, with annual 

extramural funding nearing $50 million in recent years.  As evident in the ETSU 125 Visioning Report, 

published in 2013, the university is strongly committed to enhancing research, including advancing a 

culture of research, increasing revenue from research and scholarly activity, and expanding 

infrastructure to support research and scholarly activities.  In 2013, the president charged the ETSU 

Research Strategic Planning Committee with developing a strategic plan to fulfill the research vision and 

tapped R. Pack, Professor of Community and Behavioral Health, to chair the committee.  J. Hillhouse, 

Associate Dean for Research, is a member of the committee.   The university’s strategic plan will be 

released in 2014 and will further support research growth in the college. 
 

The college is in the forefront of the university’s research portfolio and has experienced growth in 

peer-reviewed publications and research funding over the past five years despite the increasingly 

competitive funding environment.  With this promising growth, the college remains committed to 

increasing research productivity over the next five years as evidenced in the 2014-19 Strategic Plan.  

Research excellence is a central goal of the college’s strategic plan.   A high-level of research is crucial 

to fulfilling the college mission of providing students a high quality educational experience, advancing 

science, and improving health status in underserved communities.  Further, active research programs 

are necessary for advancing the college’s national reputation as well as facilitating the continued 

recruitment of high quality students and faculty.  Since public health education and research are 

complimentary, the success of each is dependent on the rigor and excellence of the other.  Funded 

research assistantships attract high quality students and provide them with training that enhances their 

education. Currently, funded projects support 40% of incoming doctoral students in the college. As the 

college research portfolio continues to grow, this support should increase. The college’s increasing 

research profile has also improved the college’s ability to obtain professional training funding (see 

Criterion 3.3) advancing the knowledge and skills in regional and state public health professionals. 

 

Despite the relatively small size of the college, and its comparatively young faculty, it has a 

flourishing portfolio of research activities. All tenure-track/tenured faculty have continuing 

expectations pertaining to research productivity including publishing research in peer reviewed 

journals and seeking external funding. Key research areas include cancer control, adolescent health, 

tobacco control, obesity/overweight prevention, multiple chronic disease behavioral risk factors and 

environmental health.  Bench science research relates to infectious diseases and the physiologic 

underpinnings of obesity.   Criterion 3.1.c provides details about funded grants for each of the last 

three years, while criterion 3.1.b describes community-based and collaborative research projects. 

 

A range of university-wide and college-specific policies and procedures supports research activities. 

The university-wide procedures and practices apply to and support research within the college. The 

University is currently undergoing development of a new Strategic Plan. Increasing research 
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productivity through reorganization to facilitate research is a high priority in this process.  
 
UNIVERSITY-WIDE POLICIES AND PRACTICES THAT SUPPORT RESEARCH  

Office of Research and Sponsored Programs Administration (ORSPA)  

ORSPA supports and promotes research and sponsored programs at ETSU. Policies and procedures 

of ORSPA govern all university research activities.  ORSPA assures compliance for grant proposals 

and grant awards, and provides outreach services to the university community including grant 

development courses, research workshops, and communicating funding opportunities information.  In 

addition, ORSPA administers the ETSU Research Development Committee 

(http://www.etsu.edu/research/rdc/) grants and the Appalachian Student Research Forum 

(http://www.etsu.edu/studentresearch/) and oversees the Institutional Review Board, Innovation Lab, 

Division of Laboratory Animal Resources, Research Foundation, University Committee on Animal 

Care, and Bio-Safety.  The director of sponsored programs reports directly to the vice provost for 

research.    

Grant Accounting 

Post award accounting and reporting activities are the responsibility of ETSU’s Grant Accounting 

Office which is governed by Tennessee Board of Regents policies: Office of Management and Budget 

Circulars A-21 and A-110. The financial procedures for post award accounting and reporting activities 

are found in the ETSU Financial Procedures Manual (FP – 8, Grants and Contracts), at 

http://www.etsu.edu/fa/fs/ga/grantspolicy.aspx 

Indirect Cost Recovery 
A percentage of the facilities and administrative costs (indirect costs or overhead) recovered from grant 

awards is returned to the Office of the Vice Provost for Research for use in supporting research 

activities throughout the campus, notably research start-up funding for new faculty members, internal 

grants to support pilot research projects and preliminary data acquisition, and support for workshops 

and other research development activities. The college receives approximately 50% of the indirect cost 

recovery, which it uses to fund the research services manager position, the research office, research-

related travel, preliminary studies, and bridge funding, as needed.  

RDC Major and Small Grants 
The ETSU Research Development Committee (RDC) provides internal funding for faculty research. The 

RDC solicits, reviews, and recommends proposals for funding through a competitive review process. 

The RDC supports interdisciplinary research grants (up to $50,000), major research grants (up to 

$10,000), and small research grants (up to $1,500). Interdisciplinary grants encourage collaborative 

research involving multiple colleges and/or departments with strong potential for external funding. The 

major research grants support pilot studies and small grants support modest research costs.  

Presidential Grants-in-Aid Awards 
The presidential grants-in-aid awards support faculty development that enhances teaching, research, or 

service.  This program is funded annually in the ETSU budget and is in addition to departmental and 

other university resources.  The maximum funding for an individual award is $5,000. 

ETSU Distinguished Faculty Awards 
Each year, ETSU recognizes outstanding faculty achievement with three awards including a research 

award which recognizes accomplishments during the five previous years.  J. Hillhouse, Professor of 

Community and Behavioral Health received the university’s research award in 2011. 

 

http://www.etsu.edu/research/rdc/
http://www.etsu.edu/research/rdc/
http://www.etsu.edu/studentresearch/
http://www.etsu.edu/fa/fs/ga/grantspolicy.aspx
http://www.etsu.edu/research/rdc/
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COLLEGE POLICIES AND PRACTICES THAT SUPPORT RESEARCH  

College Research Development Committee (College RDC) 
The college RDC, a standing committee, was established to support research activities and promote 
the growth of the college’s research portfolio. Chaired by the associate dean for research, the RDC is 
composed of one tenure-track/tenured faculty from each department and one graduate student 
representative. It has engaged in a systematic SWOT evaluation of research in the college based on a 
college-wide needs assessment survey conducted the spring semester of 2010. Recommended actions 
included 1) establishing a research office and hiring an associate dean for research and a research 
services manager, 2) increased mentoring of junior research faculty, 3) promoting the culture of 
research in the college through monthly grand rounds and other activities, 4) providing incentives for 
research productivity, and 5) more closely linking research productivity to the faculty workload 
reports and tenure and promotion guidelines.  The college has adopted and implemented 
recommendations 1 – 3 and has integrated recommendations 4 and 5 into the 2014-19 Strategic Plan.  
The RDC is currently developing plans for implementing those recommendations while conducting 
ongoing evaluation of progress towards achieving the research objectives. 

Research Academy 
The college established the Research Academy to facilitate mentoring of young, promising research 
faculty.  The academy’s senior and experienced faculty provide grant training and mentoring for the 
college’s most promising research faculty.  The department chairs recommend faculty for the 
academy and agree to provide the mentees with protected research time and travel and other 
resources.  Faculty in the academy are expected to establish short and mid-term research goals and 
corresponding plans. They meet with the research dean yearly to receive feedback and evaluation of 
progress on their plans.  Faculty who have participated in the academy include A. Alamian, H. 
Mamudu, A. Nauli, J. Peterson, C. Pritchett, and D. Slawson. 

College Distinguished Faculty Awards 
Each year, the college recognizes outstanding faculty achievement including an award for research 

selected by the Faculty and Staff Awards Committee based on nominations from faculty peers.  

Recent recipients have included R. Pack (2014), H. Mamudu (2013), X. Liu (2012), T. Wu (2011), J. 

Hillhouse (2010) and C. Roh (2009).  

Displaced Salary Policy 
Displaced salary is negotiated on a percentage basis with new faculty hires to encourage research 

productivity and to keep college salaries at competitive market levels. Displaced salaries ranged from 

10% to 20% for new faculty hires over the past five years. Faculty with displaced salary are expected 

to submit two or more external grant proposals per year. Where appropriate, bridge funding can be 

provided to cover lapses in funding and to address extraordinary events impacting research agenda. 

Research Startup Packages and Research Assistant Support for New Faculty 
Research startup packages are negotiated with new tenure-track faculty hires, typically over three year 

periods. The funds are used at the discretion of the researcher, as approved by the respective chair, to 

support activities that stimulate their externally funded research agenda. Additionally, new tenure track 

faculty are assigned one or more graduate research assistants to support their research programs during 

the first two years of employment. The research assistants receive tuition reimbursement and stipend 

and work an average of 20 hours per week under the guidance of their faculty mentor.   

Flexible Workload Distribution 
Flexible workloads are negotiated with new hires and existing faculty researchers to support 

development of research and participation in funded projects. Negotiations outside the faculty contract 

occur between the chair and faculty member as part of the annual faculty activities planning process. 
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Reduced Teaching Loads 
Tenure-track/tenured faculty members with active research interests typically teach no more than two 

courses per semester or the equivalent of 40 percent time commitment. The college specifically 

reduced teaching loads in recent years to facilitate research productivity. 

Release Time 
While each decision is negotiated with the chair, usually one course release equals 20% funded salary. 

Salary Savings 
Faculty who receive grants that cover a portion of their salary may generate salary savings for the 

college.  The Office of the Dean manages salary savings and uses them in part to fund the college 

research infrastructure. The university has recently approved a research incentive plan that allows 

colleges to return a portion of salary savings dollars to the PIs generating them. The college is 

currently considering options for implementation of an incentive plan. 

Travel Support 
Departments support travel expenses for faculty members to disseminate their research findings at 

professional meetings.  Faculty in the Research Academy receive priority for travel funds. 

3.1.b Description of current research undertaken in collaboration with local, state, national or 
international health agencies and community-based organizations.  Formal research agreements 
with such agencies should be identified. 

As evidenced in the strategic plan, the college is committed to, and has a growing portfolio of, 
community-based and multidisciplinary research projects.  In 2013-14, 92% of externally-funded grants 
were multidisciplinary, and 64% of externally-funded public health research projects were community-
based.  Examples of collaborative projects are provided below. 

Diversity-Promoting Institutions Drug Abuse Research Program (DIDARP) 
(http://www.etsu.edu/cph/pdam/) 
The Prescription Drug Abuse/Misuse Working Group, led by R. Pack, is an inter-professional team of 

researchers, clinicians, students and community members who are focused on reducing the problem of 

prescription drug abuse/misuse in the region and nation.  Their work has resulted in NIDA funding 

which supports training and mentorship of students and faculty and three research projects: 

1) Project 1:  Health Care Provider Communication and Prescription Drug Abuse. (N. Hagemeier, 

PI). 

2) Project 2:  Patient-Provider Communication to Prevent Prescription Drug Abuse. (R. Pack, PI) 

3) Project 3:  Analysis of Controlled Substance Donations via DEA-Sanctioned Drug Take Back 

Events and Drug Donation Boxes in central Appalachia.  (J. Gray, PI) 

The work is conducted within the Appalachian Research Network, a HRSA-funded Practice-Based 

Research Network involving 17 clinic groups.  

Skin Cancer Prevention Project 

The skin cancer prevention project is nationally recognized and has received continuous funding for 

16 years to design and implement skin cancer prevention interventions in teens and young adults. The 

research team, led by J. Hillhouse, works with community women to develop models of skin cancer 

risk factor decision making, identify key prevention intervention variables, develop health 

communication interventions to impact these variables, and test the efficacy and implement these 

interventions. The project is currently funded through NCI and CDC. 

Team-up for Healthy Living! Peer-Based Prevention of Teen Obesity 

Team-up is a health education and research program in which college students are trained as peer 

http://www.etsu.edu/cph/pdam/
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facilitators to conduct obesity prevention education programs in rural high schools in southern 

Appalachia.  The program aims to facilitate academia-community partnerships in health promotion in 

underserved rural areas and is designed to meet the critical community need for adolescent obesity 

prevention.  Team-up is funded by the NIH and TBR and led by D. Slawson.   

Tennessee Public Health Training Center-LIFEPATH (http://www.etsu.edu/cph/tnphtc.aspx) 

LIFEPATH, the Tennessee Public Health Training Center, is a HRSA-funded collaborative partnership 

between Tennessee’s higher education institutions and public health agencies.  Housed at the college 

since 2010, and led by R. Pack, LIFEPATH has established academic partnerships with the Meharry 

College of Medicine, the University of Memphis and the University of Tennessee, and non-academic 

partnerships with the Tennessee Department of Health, the Tennessee Public Health Association 

(TPHA) and the National Association of City and County Health Officials (NACCHO).  In addition to 

advancing workforce development, LIFEPATH supports public health systems and services research.  

Center for Public Health Practice and Policy (http://www.etsu.edu/cph/center_phpp/) 

Established in 2014, the center brings together faculty and staff expertise from the Office of Public 

Health Practice, the Tennessee Institute for Public Health, the Tennessee Public Health Training Center, 

and other faculty interested in public health systems and services research with a mission to “expand and 

strengthen regional capacity for public health workforce training, research, quality and policy 

development.”  The center will enhance the capacity of the college for community-based research.  

Tobacco Policy Research Program (http://www.etsu.edu/cph/hsmp/tobaccopolicy/default.aspx) 

The tobacco policy research program, led by H. Mamudu, seeks to reduce tobacco use and exposure to 

environmental tobacco smoke through research, education, surveillance and policy development.  H. 

Mamudu has published extensively on global tobacco policy and control and is applying that expertise 

on the local level in collaboration with the Wellmont CVA Heart Institute, the Sullivan County Regional 

Health Department and other organizations.  The research examines the prevalence and determinants of 

tobacco use among vulnerable population groups and integrates social behavioral theories and systems 

networks principles to explain the complex interactions among correlates of tobacco use.   

Southern Appalachia Tele-Homecare Program 

The Southern Appalachia Tele-Homecare program seeks to enhance access to care and health outcomes 

for rural congestive heart failure (CHF) patients. This HRSA-funded project, a collaboration between 

Mountain States Health Alliance and the college, implemented and evaluated a tele-homecare 

intervention for CHF patients aimed at improving patients’ experience with care and health-related 

quality of life while reducing hospital re-admissions and health care costs.  A. Khoury led the evaluation 

research team between 2009 and 2013 and worked with home health and other community agencies to 

complete the aims. 

Developing Parent-Delivered Interventions to Reduce Teen Health Risks 

This research program, led by K. Baker, focuses on relationship building and health communication 

between mothers and their adolescent daughters.  Because parents have important behavioral influence 

on their teen-age children, parenting interventions have the potential to impact adolescent risk and 

protective behaviors including substance abuse, sexual victimization, body image issues and disordered 

eating. This research engages community mother-daughter dyads in developing and implementing 

prevention interventions to reduce tanning and other risky behaviors. 

Indoor Air Quality in Central Appalachian Homes 

T. Metts has collaborated with the Appalachia Service Project, a faith-based nonprofit organization that 

provides emergency home repairs to low-income families in central Appalachia.  The project involved 

http://www.etsu.edu/cph/tnphtc.aspx
http://www.etsu.edu/cph/center_phpp/
http://www.etsu.edu/cph/hsmp/tobaccopolicy/default.aspx
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assessing indoor air quality in their clients’ homes that were impacted by major flooding in the Dry 

Creek community of Washington County, Tennessee. 

 

Occupational Health  

Since 2008, Rural Medical Services, a local health agency has partnered with K. Silver and other faculty 

and students on occupational health issues affecting migrant tomato workers.  Several descriptive 

epidemiologic studies have resulted from collaborative survey activities.  Analytical studies focusing on 

heat stress and ergonomics have formed the basis for two thesis projects in environmental health.  A 

qualitative study is in progress on workers’ knowledge and attitudes toward heat stress.  The latter two 

projects have received external funding, and numerous manuscripts and presentations have resulted.   As 

a prominent advocate for occupational illness compensation for nuclear workers, K. Silver has also 

worked through the Alliance of Nuclear Worker Advocacy Groups to maintain ties with citizen leaders 

who represent claimants before the U.S. Department of Labor.   
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3.1.c A list of current research activity of all primary faculty identified in Criterion 4.1.a, including amount and source of funds, for each of 

the last three years.  These data must be presented in table format and include at least the following information organized by department, 

specialty area or other organizational unit as appropriate to the school: a) principal investigator, b) project name, c) period of funding, d) 

source of funding, e) amount of total award, f) amount of current year’s award, g) whether research is community based and h) whether 

research provides for student involvement.   

  

Table 3.1.c. presents a list of current research activity of primary faculty.  Secondary faculty are not included in this table.   

 

Table 3.1.c Research Activity of PRIMARY1 Faculty from 2011-12 to 2013-14 

Project Name Principal 

Investigator & 

Department 

Funding 

Source 

Funding 

Period 

Start/End 

Amount 

Total 

Award 

Amount 

FY12 

Amount 

FY13 

Amount 

FY14 

Community-

Based 

Y/N 

Student 

Participation 

Y/N 

Adult health outcomes: Impact 

of childhood adversity and 

preventive care on inpatient 

health risks 

Quinn, BIO/EPI, Co-I 

(Stinson, College of 

Arts and Sciences, PI) 

ETSU 

Research 

Development 

Committee 

(RDC) 

FY14 $9,988 --- --- $9,988 N Y 

Age differences in the 

association of social/behavioral 

factors with stroke 

Wang, L., BIO/EPI 

(Wang, K., Co-I) 

ETSU RDC 07/12-

06/13 

$1,500 --- $1,500 --- Y N 

An appearance-based 

intervention to reduce teen skin 

cancer risk  

Hillhouse, COBH NIH/NCI 07/10-

12/14 

$3,436,216 $551,100 $536,383 $482,445 Y Y 

An appearance-based 

intervention to reduce teen skin 

cancer risk, Diversity 

supplement 

Hillhouse, COBH 

(Baker, Co-I) 

NIH/NCI 08/11-

12/14 

$149,508 $97,484 $28,066 --- Y Y 

Boundaries and bridges to 

adolescent obesity prevention: 

Identifying parental engagement 

strategies in high schools in 

southern Appalachia 

Slawson, COBH 

(Dalton, College of 

Arts and Sciences; 

Schetzina, COM; 

Southerland, COBH; 

Co-Is) 

Tennessee 

Board of 

Regents 

(TBR) 

07/13-

05/14 

$59,071 --- --- $59,071 Y Y 

Center of Excellence in 

Workforce Research and Policy 

Year 4 

Pendley, HSMP University of 

Kentucky 

Research 

Foundation 

07/12-

12/12 

$10,155 --- $10,155 --- N N 
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Project Name Principal 

Investigator & 

Department 

Funding 

Source 

Funding 

Period 

Start/End 

Amount 

Total 

Award 

Amount 

FY12 

Amount 

FY13 

Amount 

FY14 

Community-

Based 

Y/N 

Student 

Participation 

Y/N 

Characterizing intestinal dietary 

fat particles isolated from 

intestinal cell culture model 

Nauli, HSCI ETSU RDC 07/11-

06/12 

$9,950 $9,950 --- --- N Y 

Charting trends in public health 

doctoral education, 1957-2012 

Pendley, HSMP deBeaumont 

Foundation 

01/14-

06/14 

$24,964 --- --- $24,964 N N 

College students as facilitators 

to reduce adolescent obesity 

disparity in southern Appalachia 

Slawson, COBH 

(Littleton, Stoots, 

Wang, L: Co-I) 

NIH/NIMHD 04/11-

11/13 

$977,929 $331,306 $307,897 No-Cost 

Extension 

Y Y 

Comparing effectiveness of 

interventions in reducing 

inhalation exposure to 

combustion products of solid 

fuel stoves in rural Appalachian 

homes 

Metts, ENVH 

(Bannister, Student, 

PI) 

ETSU 

Graduate 

Studies 

2011-12 $706 ---- --- --- Y Y 

Control of Pili in Pseudomonas 

aeruginosa 

Pritchett, HSCI ETSU RDC 07/12-

06/13 

$1,500 --- $1,500 --- N N 

CTRP3 alters lipidomic profile 

of mouse livers 

Peterson, HSCI ETSU RDC FY14 $1,480 --- --- $1,480 N N 

Delineating the mechanism of 

severe food allergy to red meat 

Nauli, HSCI 

(Krishnaswamy, 

COM, Co-I) 

ETSU RDC 07/12-

06/13 

$49,960 --- $49,960 --- N Y 

Development of a culturally 

effective educational program in 

the prevention of  heat stress 

among Spanish speaking 

Hispanic farm workers in rural 

east Tennessee 

Silver, ENVH, Co-I 

(Loury, CON, PI) 

Central 

Appalachian 

Regional 

Educational 

Research 

Center 

(CARERC)  

 

02/14-

06/14 

$10,000 --- --- $10,000 Y Y 

Development of a course to 

improve teaching and learning 

Brown, HSCI QEP (Quality 

Enhancement 

Program) 

Fellowship 

Program 

 

06/12-

05/14 

$2,000 --- --- $2,000 N N 
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Project Name Principal 

Investigator & 

Department 

Funding 

Source 

Funding 

Period 

Start/End 

Amount 

Total 

Award 

Amount 

FY12 

Amount 

FY13 

Amount 

FY14 

Community-

Based 

Y/N 

Student 

Participation 

Y/N 

Development of a replicative 

plasmid system to enable 

bioengineering 

Thermoxynechococcus 

elongatus for applied 

photosynthesis 

Lampson, HSCI University of 

Tennessee at 

Knoxville 

10/10-

10/13 

$29,200 $14,600 $7,300 --- N Y 

Development of a replicative 

plasmid system to enable 

bioengineering 

Thermoxynechococcus 

elongatus for applied 

photosynthesis 

Lampson, HSCI University of 

Tennessee at 

Knoxville 

10/12-

10/13 

$10,725 --- $7,150 $3,575 N Y 

Development of a new genetic 

tool that will help to bioengineer 

a cyanobacterium important in 

biofuel technology 

Lampson, HSCI ETSU RDC 07/12-

06/13 

$9,740 --- $9,740 --- N Y 

Dose-dependent effect of 

dietary fat and collagen on 

chylomicron secretion 

Nauli, HSCI Student/ 

Faculty 

Collaborative 

01/12-

06/12 

$1,000 $1,000 --- --- N Y 

Dose-dependent effect of 

hormones on intestinal 

lipoprotein secretion 

Nauli, HSCI 

(Longway, Student, 

PI) 

Student/ 

Faculty 

Collaborative  

Spring 

2013 

$1,200 --- $1,200 --- N Y 

Effects of environmental cues 

and informal and official 

warnings on protective action 

decision making 

Hillhouse, COBH, Co-

I 

(Gregg, College of 

Arts and Sciences, PI) 

National 

Science 

Foundation 

(NSF) 

09/09-

08/13 

$484,695 NCE --- --- Y Y 

Evaluation and intervention of 

thermal stress exposure in 

migrant workers 

Silver, ENVH 

(McQueen, Student, 

PI) 

ETSU 

Graduate 

Studies 

07/12-

06/13 

$535 $535 --- --- Y Y 

Examining the impact of 

farmers market managers' 

perceptions of their roles on 

local farm economies and food 

access 

Slawson, COBH, Co-I 

(Ward, COBH 

Student, PI; Wang, L., 

BIOEPI, Co-I) 

Southern 

Sustainable 

Agriculture 

Research and 

Education 

09/13-

08/14 

$6,479 --- --- $6,479 Y Y 

Expression of gastrointestinal 

mucins in diabetes mellitus 

Onyango, HSCI ETSU RDC 07/11-

06/12 

$1,490 $1,490 --- --- N Y 
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Project Name Principal 

Investigator & 

Department 

Funding 

Source 

Funding 

Period 

Start/End 

Amount 

Total 

Award 

Amount 

FY12 

Amount 

FY13 

Amount 

FY14 

Community-

Based 

Y/N 

Student 

Participation 

Y/N 

GIS mapping of unsupervised 

indoor tanning and user 

characteristics 

Hillhouse, COBH 

(Pagoto, UMass, PI) 

University of 

Massachusett

s 

09/12-

09/14 

$219,676 --- $109,856 $109,785 Y Y 

Identification of Pseudomonas 

Aeruginosa virulence factors 

using Transposon Mutagenesis 

and Dictyostelium Discoideum 

Pritchett, HSCI ETSU RDC 07/11-

06/12 

$10,000 $10,000 --- --- N N 

Inositol hexaphosphate in the 

intestinal inflammatory process 

Onyango, HSCI ETSU RDC 07/12-

06/13 

$1,500 --- $1,500 --- N Y 

Inter-Professional 

communication to prevent 

prescription drug abuse in 

Appalachia 

Pack, COBH, PI 

(Alamian, BIOEPI; 

Gray & Hagemeier, 

COP; Tudiver, COM; 

Co-Is) 

NIH 07/13-

06/18 

$2,446,976 --- --- $472,501 Y Y 

Intestinal barrier function in 

diabetes mellitus in mice 

Onyango, HSCI 

(Hoover, Student, PI) 

Student/ 

Faculty 

Collaborative 

Fall 2012 $1,120 --- $1,120 --- N Y 

Intracerebroventricular leptin 

stimulates milk and prolactin 

secretion 

Otukonyong, HSCI ETSU RDC 07/11-

06/12 

$1,500 $1,500 --- --- N Y 

Investigating stress tanning 

using the timeline follow-back 

procedure 

Hillhouse, COBH 

(Parkey, Student, PI) 

Student/ 

Faculty 

Collaborative 

Fall 2012 $600 --- $600 --- Y Y 

Long-term recovery of South 

Indian Creek following road 

construction 

Scheuerman, ENVH 

(McClure, Student, PI) 

ETSU 

Graduate 

Studies 

2011-12 $797 $797 --- --- N Y 

Minority faculty recruitment 

program phase III 

Onyango, HSCI, Co-I 

(Johnson, CBAT, PI) 

TBR 07/11-

06/12 

$50,000 $50,000 --- --- N Y 

Molecular mechanisms of 

CTRP3 reduction on lipid 

accumulation in the liver 

Peterson, HSCI ETSU RDC 07/12-

06/13 

$9,970 --- $9,970 --- N N 

Ovarian modifications in mice 

exposed to whole-body 

radiation 

Forsman, HSCI Student/ 

Faculty 

Collaborative 

03/12-

06/12 

$900 $900 --- --- N Y 
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Project Name Principal 

Investigator & 

Department 

Funding 

Source 

Funding 

Period 

Start/End 

Amount 

Total 

Award 

Amount 

FY12 

Amount 

FY13 

Amount 

FY14 

Community-

Based 

Y/N 

Student 

Participation 

Y/N 

Pilot investigation of behavioral 

alternatives to indoor tanning 

Hillhouse, COBH, 

Consultant 

(Pagoto, UMass, PI) 

NIH/NCI 04/12-

03/15 

$470,817 $2,400 $2,400 $2,400 Y N 

Prevalence and risk of metabolic 

syndrome in Hispanic children 

in northeast Tennessee 

Alamian, BIO/EPI, 

Co-I 

(Sokell, CCRHS, PI) 

ETSU RDC FY14 $1,420 --- --- $1,420 Y Y 

Probiotic effect on intestinal 

barrier function 

Onyango, HSCI ETSU RDC FY14 $1,500 --- --- $1,500 N Y 

Publication cost for "Moments 

of Matrix Var Skew ECD 

distributions" 

Zheng, BIO/EPI 

(Knisley, College of 

Arts & Sciences, Co-I) 

ETSU RDC FY14 $440 --- --- $440 N N 

Re-thinking the human anatomy 

and physiology lab 

Brown, HSCI ETSU 

Instructional 

Development 

Grant 

08/12-

07/13 

$4,470 --- $4,470 --- N N 

Reproduction in space: effects 

of spaceflight on female 

anatomy/physiology 

Forsman, HSCI ETSU RDC FY14 $1,400 --- --- $1,400 N Y 

Sleep problems and overweight 

among American youth 

Alamian, BIO/EPI 

(Wang, L., Co-I) 

ETSU RDC 07/12-

06/13 

$9,000 --- $9,000 --- N Y 

Social influences on indoor 

tanning behavior in young 

women 

Hillhouse, COBH, 

Consultant 

(Stapleton, UMDNJ-

RWJ, PI) 

NIH/NCI 08/12-

08/14 

$164,313 --- $2,000 $2,000 Y N 

Southern Appalachia Tele-

Homecare program 

Khoury, HSMP 

(Liu, Martin: Co-I) 

Health 

Resources & 

Services 

Administratio

n (HRSA) 

09/09-

03/13 

$167,859 $57,387 No-Cost 

Extension 

--- Y Y 

Stakeholder analysis of adoption 

and implementation of statewide 

smoke-free policy in a tobacco-

producing state: Tennessee 

Non-smokers Protection Act 

Mamudu, HSMP ETSU RDC 07/11-

06/12 

$450 $450 --- --- Y Y 

Structural analysis of site 

directed Mutant FhuA proteins 

Chakraborty, HSCI ETSU RDC 07/11-

06/12 

$1,490 $1,490 --- --- N Y 
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Project Name Principal 

Investigator & 

Department 

Funding 

Source 

Funding 

Period 

Start/End 

Amount 

Total 

Award 

Amount 

FY12 

Amount 

FY13 

Amount 

FY14 

Community-

Based 

Y/N 

Student 

Participation 

Y/N 

Systemic leptin stimulates FSH 

and LH secretions in obese 

infertile rats 

Otukonyong, HSCI ETSU RDC FY14 $1,430 --- --- $1,430 N Y 

The impact of maternal prenatal 

smoking on childhood obesity 

Wang, L., BIO/EPI 

(Mamudu, Co-I) 

ETSU RDC 11/11-

10/12 

$1,500 $1,500 --- --- Y Y 

The relationship between public 

health workforce competency, 

provision of services, and health 

outcomes in Tennessee 

Pendley, HSMP Robert Wood 

Johnson 

Foundation 

03/13-

02/14 

$11,708 --- $3,903 $7,805 N N 

The role of NK cells in 

immunodysregulation by 

hepatitis C virus 

Wang, K., BIO/EPI, 

Co-I 

(Moorman, COM, PI) 

NIH 08/13-

07/14 

$438,000 --- --- $146,000 N Y 

The role of protein folding in 

the regulation of pseudomonas 

aeruginosa virulence 

Pritchett, HSCI ETSU RDC FY14 $10,000 --- --- $10,000 Y Y 

The study of metabolic 

syndrome among Hispanic 

families in Johnson City, 

Tennessee 

Alamian, BIO/EPI ETSU RDC 12/12-

06/13 

$1,490 --- $1,490 --- Y Y 

Tim-3-mediated IL-12 

dysregulation in antiviral 

response to Hepatitis C Virus 

infection 

Wang, K., BIO/EPI, 

Co-I 

(Yao, COM, PI) 

NIH 04/12-

03/16 

$1,788,500 $317,550 $285,795 $20,641 N Y 

Tomato worker ergonomics: 

Rapid Entire-Body Assessment 

panel evaluation of video 

Silver, ENVH University of 

Kentucky 

Research 

Foundation 

01/12-

09/12 

$14,828 $14,828 --- --- Y Y 

Using solar radiation to turn 

polluted water into potable 

water from a local lake 

Scheuerman, ENVH ETSU RDC 07/11-

06/12 

$1,410 $1,410 --- --- Y Y 

1All entries relate to primary faculty members’ research.  Secondary faculty are not included in this table.  In 2013-14, 50% of tenure-track/tenured faculty served 

as principal investigators on peer-reviewed grants, with additional faculty serving as co-investigators. 
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3.1.d Measures by which the school may evaluate the success of its research activities, along 

with data for the last three years.  Schools may track dollar amounts of research funding, 

significance of findings, extent of research translation, dissemination and other indicators.   

The 2008-13 Strategic Plan (http://www.etsu.edu/cph/about/strategicplan0813.aspx) included five research 

goals and 13 related objectives and accompanying targets.  The college tracked progress towards achieving 

the targets on an annual basis, with the data documenting improvements in research productivity at all 

levels.  Of the 13 objectives, the college achieved or exceeded the target for 12 measures and made 

progress towards achieving the target for one measure (number of funded research projects).   Specifically, 

by 2012-13, the college had achieved its target of $1.1 million in research funding, and had exceeded its 

targets for the proportion of tenure-track/tenured faculty serving as investigators on funded research, 

proportion of projects that were multidisciplinary, and proportion of projects that were community-based.  

Additionally, in CY 2013, the total number of research presentations was 109 (exceeding the target of 58), 

and the total number of peer-reviewed faculty publications was 75 (exceeding the target 34).  In the same 

year, 67% of faculty presentations and 40% of peer-reviewed publications of faculty included one or more 

student authors, also achieving the targets.  In terms of process measures, the college achieved its 

objectives of making an annual faculty award for research excellence, and ensured that all (100%) tenure-

track/tenured faculty with active research interests taught no more than six credit hours per semester 

(typically fewer credit hours), and that all (100%) new tenure-track faculty hires received a research start-

up package to help stimulate their research program.  See the 2008-13 Strategic Plan Final Report (pages 9 

– 13) in the Resource File and at http://www.etsu.edu/cph/about/sp0813final.pdf for details.   

Building on this momentum, the 2014-19 Research Strategic Plan (see Criterion 1.2, Table 1.2.c.2) 

further commits to research growth and includes seven measures with more ambitious targets for 2019.  

The new research measures refine the 2008-13 measures and reflect the advancing stage of research 

development in the college by focusing on external funding (rather than total funding) and on average 

productivity per faculty member (rather than total productivity among all faculty). The college will 

track progress towards achieving the 2019 research targets on annual basis.   

 

Table 3.1.d Research Measures, Targets, and Data, 2009-14 Strategic Plan 

Measure Five-Year (2019) 

Target 

2011-12 2012-13 2013-14 

Total research dollar amount per year $1.5 million or more 

per year by 2019 

$1,181,805 $1,065,630 $1,205,080 

Average number of external grant 

submissions among full-time tenure-

track/tenured faculty 

Average of 2 grant 

submissions by 2019 

External: 1.0 

Internal: 0.8 

Total: 1.8 

External: 1.0 

Internal: 0.6 

Total: 1.6 

External: 1.1 

Internal: 0.7 

Total: 1.8 

Proportion of externally funded grants 

that are inter-disciplinary (co-I not from 

PI’s home department) 

50% 89% 89% 92% 

Proportion of externally funded public 

health grants that are community-based 

Substantial 77% 67% 64% 

Average number of peer-reviewed 

publications per full-time tenure-

track/tenured faculty per year 

3 publications per 

faculty by 2019 

CY 11: 

1.10 

CY12: 

2.20 

CY13: 

2.74 

Proportion of tenure-track/tenured 

faculty who present at professional 

meetings 

75% of faculty by 

2019 

CY 11: 

79% 

CY 12: 

100% 

CY 13: 

96% 

Proportion of externally funded grants 

that involve student participation 

80% 100% 89% 83% 

http://www.etsu.edu/cph/about/strategicplan0813.aspx
http://www.etsu.edu/cph/about/sp0813final.pdf
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While the research measures reflect average productivity levels, the college’s annual performance 

evaluation system and the tenure and promotion processes ensure that all tenure/track tenured faculty 

(who are not in the “teaching track”) are engaged in research.  All tenure-track/tenured faculty in the 

college must meet requirements for scholarship (publications and presentations) and grant funding as 

part of their annual performance evaluations and tenure and promotion process. The Faculty Activity 

Plan (FAP), which every faculty member develops at the beginning of each academic year in 

consultation with their department chair, includes specific research objectives that faculty are expected 

to achieve during the year and that are tied to their long-term research goals.  As part of the annual 

Faculty Activity Report (FAR), which every faculty member completes at the end of each academic 

year, faculty report on the status of achievement of each of their research objectives defined in that 

year’s FAP.  Both the chair and the dean review the annual FAPs and FARs and provide the faculty 

member with guidance and feedback about the appropriateness of their research objectives relative to the 

department and college expectations and strategic research measures.  In addition, most tenure-

track/tenured faculty hired within the past eight (8) years are required to cover a percentage of their 

salary through external funding.  Further, in 2014, the college implemented a mid-term (third-year) 

review policy aimed at providing tenure-track faculty with feedback from their peers about their 

progress towards tenure and promotion.  All of those policies and processes, combined with the research 

productivity benchmarks set in the 2014-2019 strategic plan, are designed to move the college into a 

range of research productivity that will provide increased training opportunities for students, as well as 

improved impact on regional and national health. Using average productivity levels gives the faculty, 

departments and college the flexibility to most effectively utilize resources to cover the various teaching, 

service and research needs of the college while still ensuring that the college research portfolio 

continues to grow. 

3.1.e Description of student involvement in research. 

The college is committed to the inclusion of students in active research projects and includes objectives 

to this effect in the 2008-13 and 2014–19 Strategic Plans.  Graduate students have received NCI funding 

and have published first author articles in top rated journals. Doctoral students are expected to prepare 

and submit their dissertations for publication within one year of completion. 100% of enrolled doctoral 

students are supported by research assistantships, with 40% supported on research and training grants.  

In CY 2013, 67% of research presentations of faculty and 40% of peer-reviewed publications of faculty 

included one or more student authors.   In AY 2013-14, 83% of externally-funded research projects 

involved student participation.  See the Resource File for a list of examples of student publications, 

presentations, and project participation.   

3.1.f Assessment of the extent to which this criterion is met and an analysis of the school’s 

strengths, weaknesses and plans relating to this criterion. 
 

This criterion is met. 

 

Strengths: 

1) The college has a systematic plan for growing its research portfolio and includes specific 

measures in its strategic plan.   

2) The college has seen increases in grant funding, faculty and student peer-reviewed publications, 

and doctoral involvement in research.  

3) The college research portfolio strongly supports community-based research activities. 
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4) There is a strong commitment to and a growing portfolio in interdisciplinary research. 

5) The college fosters strong professional and collegial ties across faculty and students at ETSU’s 

academic health sciences center and with other institutions creating the foundation for strong, 

sustainable research growth. 

 

Weaknesses: 

Many faculty members are relatively junior and their research portfolios, while progressing, are not yet 

mature.  With continued mentorship, these portfolios will expand and offer additional opportunities to 

advance the science of public health, address regional health challenges, and provide training for 

students. 

 

Plans: 

1) Continue to hire new faculty in emerging areas of strength in the college’s research portfolio 

with the goal of establishing centers of excellence. 

2) Promote and support interdisciplinary research with colleagues within and outside the college. 

3) Pursue the strategic plan in developing a workable incentive plan for rewarding faculty research 

productivity.  Pursue the strategic plan in implementing third year pre-tenure review of faculty in 

order to provide an additional mechanism for communication and mentorship about research 

productivity.  
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3.2 SERVICE 

The school shall pursue active service activities, consistent with its mission, through which faculty 

and students contribute to the advancement of public health practice. 

3.2.a Description of the school service activities, including policies, procedures and practices that 

support service.  Note formal agreements with external agencies, if any. 

The college is highly committed to community and professional service as highlighted in the college 

mission statement: “To use our expertise to improve the health status of all people including those in 

underserved communities through education, evidence-based advocacy, collaborative research, and 

partnerships.”  As the only accredited school of public health in Tennessee at the time of this writing, the 

college carries a responsibility to provide expertise and support for public health and health care 

organizations, government agencies, school systems, and community agencies in the solution of local, 

state-wide and regional health problems.  “Community Service” has been a core value of the college 

since its inception in 2007.  Specifically, “We seek to strengthen the communities we serve, including 

our neighborhoods, our academic community, and our professional associations by building 

collaborative partnerships, taking leadership positions, and contributing our knowledge, skills and 

commitment.”  Community service is also integral to the college core values of Altruism and Research.  

The college emphasis on service is consistent with the university’s mission to “provide strong, 

comprehensive educational, research, and service programs in the health sciences that advance the 

health and wellness of people throughout Tennessee and southern Appalachia and of rural populations 

around the world.”   

Faculty participation in service activities is expected by the college and the university and is required for 

tenure and promotion (see 3.2.b below).  The college 2008-13 Strategic Plan identified three priority 

areas, including service, and articulated service-related goals, objectives and targets.  The college has 

monitored its service indicators on an annual basis.  As part of the 2014-19 strategic planning process, 

the dean established and charged the Community Service and Applied Public Health Workgroup with 

developing service goals and objectives for the college.  The workgroup included a representative cross-

section of faculty, staff and students and was chaired by M. Littleton, associate professor of community 

and behavioral health (see Criterion 1.1.e).  The workgroup recommendations have been integrated into 

the 2014-19 Strategic Plan.    

Numerous programs and practices support service in the college. 

Office of Public Health Practice 

The Office of Public Health Practice oversees the college field experience/internship program.  All 

graduate professional degrees and bachelor’s degrees in public health require a culminating field 

experience, which is a service-learning experience where students, with faculty oversight, contribute 

their knowledge and skills to help address identified needs of the host organization (see Criterion 2.4, 

Practical Skills, and 2.5, Culminating Experience).  The office is responsible for developing and 

maintaining relationships with community organizations and field preceptors and for coordinating all 

administrative and student support aspects of the field program. 

Formal Agreements with External Agencies 

The college, through its Office of Public Health Practice, maintains 150 Memoranda of Understanding 

with regional, national, and international organizations that serve as field sites for public health students. 

Included are state and local departments of health, regional health offices, environmental health 

agencies, the two major health care systems in the region, long-term care facilities, medical groups, 
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school systems, non-profit organizations, and global health entities.  A complete listing of those 

organizations can be found in the Resource File and at 

http://www.etsu.edu/cph/center_phpp/training/fieldexp/graduate.aspx. 

Tennessee Institute for Public Health 

The college is home to the Tennessee Institute of Public Health (TNIPH), a partnership of public and 

private health agencies, organizations and academic institutions that seek to promote health research, 

education and service focused on improving the health of all Tennesseans (http://www.etsu.edu/tniph/).  

R. Wykoff, Dean, serves as executive director and G. Kidwell as program director, and work closely 

with a state-wide board of directors.  TNIPH has been awarded over $200,000 in grants to support 

educational programs, outreach efforts, and legislative liaisons, including:  

1) The Regional Roadmap for a Healthier Appalachian Tennessee project, in collaboration with the 

Appalachian Regional Commission and other funders, supports local health initiatives that link 

economic development and business with health and human service organizations and community 

stakeholders. 

2) County Health Rankings project which raises awareness of policymakers and community leaders of 

their county health rankings via regional health forums and legislative breakfasts. 

3) Co-recipient (along with LIFEPATH) of the NACCHO “Survive and Thrive” grant to train newly 

hired local health officials in 12 southern states. 

4) To date, TNIPH has provided training to over 1,400 individuals in all regions of the state and in the 

central Appalachian region. 

Academic Health Departments (AHD) 

The college values academic-practice collaboration and has, with support from LIFEPATH, entered into 

an innovative AHD partnership with Sullivan County Regional Health Department (2012) and one with 

the Northeast Regional Health Office (2013).  Those AHDs strengthen the connections among the 

college, the public health system and the community.  Through the AHDs, faculty have greater 

opportunity to contribute their expertise to the health departments’ service delivery, while the health 

departments offer research and student training opportunities.  Uniquely, the AHD model is built on 

having a senior graduate student located on-site in the health department approximately half time.  This 

was reported in the Journal of Public Health Management and Practice.  A major example of the types 

of possible projects is the 2012 Community Health Status Assessment, which serves as a snapshot of 

Sullivan County for over 150 health indicators.  

LIFEPATH – Tennessee Public Health Training Center 

The college has been home to LIFEPATH- the Tennessee Public Health Training Center since its 

inception in 2010.  Funded through HRSA, LIFEPATH partners with other academic institutions, the 

Tennessee Department of Health, and the Tennessee Public Health Association.  While LIFEPATH has 

extensively engaged in workforce development (see Criterion 3.3), it has also been instrumental in the 

development of two AHDs and in facilitating and supporting service projects in the college.  

Additionally, LIFEPATH has provided funding to support 29 “field scholars” from institutions across 

Tennessee to complete their public health internships in medically underserved communities. 

Center for Public Health Practice and Policy 

Established in 2014, the center brings together faculty and staff expertise from the Office of Public 

Health Practice, the Tennessee Institute of Public Health, LIFEPATH, and other faculty interested in 

public health systems and services research with a mission to “expand and strengthen regional capacity 

for public health workforce training, research, quality and policy development.”  The center will 

http://www.etsu.edu/cph/center_phpp/training/fieldexp/graduate.aspx
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enhance the capacity of the college for community involvement and service 

(http://www.etsu.edu/cph/center_phpp).  

The Community Partnership Interprofessional Rural Health Program 

The rural health program is a long-standing program at ETSU involving public health, nursing, 

medicine, allied health, pharmacy and psychology students and covering seven (7) northeast Tennessee 

counties.  The program was the recipient of the National Rural Health Association’s “Outstanding Rural 

Health Program of the Year” in 2007.  Several of the college faculty have participated in this program 

including, most recently, M. Littleton, K. Silver and H. Mamudu.  The program engages 

interprofessional teams of students in conducting community needs assessments and in the design, 

implementation and evaluation of community programs.  (See Table 3.2.e.2 below for a list of course 

sections and community-based projects over the past five years.)  K. Silver and M. Littleton have also 

disseminated their community-based work and lessons learned in a 2013 manuscript in the International 

Journal of Health Sciences Education (http://dc.etsu.edu/ijhse/vol1/iss1/3) and two other forthcoming 

articles.   

College Awards for Service 

Every year, the Faculty and Staff Awards Committee selects a faculty member to receive the Foundation 

Award for Excellence in Service.  The award recognizes outstanding service accomplishments and 

affirms the commitment of the college to supporting faculty engagement in service.  Recent recipients of 

the college service award were J. Florence (2010), T. Baylor (2011), B. Martin (2012), L. Powers 

(2013), and M. Quinn (2014). The college also inducts one faculty into the Delta Omega Honorary 

Society in Public Health every year.   The inductees must have demonstrated exceptional scholarship 

and dedication to public health.   Faculty inductees over the past three years have included D. Slawson, 

(2012), H. Mamudu (2013) and A. Alamian (2014).  The college faculty are also eligible for the annual 

university’s award for service. 

 

3.2.b Description of the emphasis given to community and professional service in the P&T process. 

As articulated in the university’s faculty handbook, the appraisal of faculty candidates for tenure and 

promotion includes a thorough review of achievements in service.  According to the handbook, service 

“applies to involvement within the community as defined by the university’s role and mission, service to 

the university, and service within the bounds of the applicant’s academic discipline.” Every department 

within the college has a workload policy and promotion and tenure guidelines that emphasize service 

consistent with the university’s policies. All departmental workload policies explicitly state that faculty 

members are expected to engage in service activities which typically account for 10% – 15% (up to 

20%) of the annual faculty’s activity plan.  Professional service outlined within the departmental 

promotion and tenure guidelines is uniformly regarded as leadership roles in professional organizations 

at the regional, national or international levels, editorship of scientific journals, membership on 

professional committees and boards, and peer review of manuscripts, grant proposals, and meeting 

abstracts.  Community service and outreach are defined as sharing professional expertise to enhance the 

public good including such activities as advocacy, lectures to public groups, service on community 

boards, health councils and commissions, consulting, technical assistance, and testimony.   

 

At the beginning of each academic year, every faculty member develops his/her service objectives for 

the year,  including community, professional, and university service, as a part of the Faculty Activity 

Plan (FAP) process in consultation with the respective department chair and with approval of the dean.   

At the end of each academic year, the faculty member reports on and self-assesses their service 

http://www.etsu.edu/cph/center_phpp
http://dc.etsu.edu/ijhse/vol1/iss1/3
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contributions as a part of the Faculty Activity Report (FAR) and the Faculty Activity Evaluation (FAE) 

processes, which also include chair and dean evaluation.  FAP/FAR/FAEs documentation is included in 

the P&T dossiers and is a crucial source of information used in determining eligibility for tenure and 

promotion for the college and university.    
 

3.2.c A list of the school’s service activities over the last three years.  CEPH Template 3.2.1.   

The college is extensively involved in community, professional and university service in support of its 

mission and monitors its performance in each service component separately.  Community and 

professional service activities are reported below.  (See Criterion 1.5 for university service.) 

Faculty Involvement in Community Service 

Faculty involvement in community organizations at the local, regional, and state levels is instrumental in 

addressing community concerns. These outcomes are linked to the college service objectives as defined 

in the strategic plan (see 3.2.d. below).  Faculty participation in community service has steadily 

increased over the past three years, with 80% of all faculty reporting one or more community service in 

each of the past two years, and with many faculty engaged in multiple activities.  The faculty contribute 

regularly as public speakers, continuing educators, and trainers on important health topics throughout 

the region, state, and nation. They also serve on regional and state boards and health councils and 

provide consultation and technical expertise to community-based organizations.  Three faculty serve as 

advisors to the Public Health Student Association (PHSA) offering guidance and support for its student 

members in carrying out community service activities (see Table 3.2.e.3 below).  Table 3.2.c.1 lists 

community service activities for the past three years.   
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Table 3.2.c.1 Community Service Activities of Faculty, Academic Years 2011-2014    

Faculty Role Organization Activity or Project Year(s) 

Adelman, K. 

 

 

Board of Examiners Malcolm Baldrige National Quality Award Review of applications 2012-13 

Board of Examiners Tennessee Center for Performance Excellence  Review of applications 2012-13 

Facilitator Tennessee Center for Performance Excellence  2013 Board of Examiners Training 2012-13 

Alamian, A. Advisory Board Member Electronic Public Health Foundation and 

BiostatX 

Advised on business direction including establishment of 

a not-for-profit organization; provided epidemiological 

expertise and advice to the organization’s administrators 

in regard to the construction of a real-time web-based 

disease tracker tool 

2012-14 

Baker, K. Board Member Evidence-Based Addiction Medicine: High Point 

Clinic 

Governance 2013-14 

Co-Founder Shakti in the Mountains Co-founded Grow Community, a community-based 

initiative to collect and share the stories of women and 

their foremothers, with a focus on Appalachia 

2013-14 

Consultant Families Free, Inc. Technical assistance in the area of program evaluation (3 

students involved) 

2013-14 

Public Speaking Johnson City Kiwanis Club Program Gave presentation titled, “NCI Research: Skin Cancer 

Prevention in High Risk Populations” (1 student 

involved) 

2013-14 

Public Speaking ITT Technical Institute, Johnson City, TN Gave presentation titled, “The Importance of 

Technology in Higher Education” 

2013-14 

Community Educator Greene County, TN  Skin Cancer Prevention Education project at the Green 

County Parenting Fair 

2012-13 

Baylor, T. Taskforce Member Healthier Tennessee Regional Taskforce Regional health services planning 2012-14 

Continuing Education Trainer Tennessee Public Health Training Center Developed online training modules for the workforce in 

the area of health services administration 

2011-12 

Board Member United Way of Greater Kingsport Governance 2011-12 

Coalition Chair Regional Education Advocacy Coalition for 

Health  

Leadership, governance 2011-13 

Bishop, W.1 Council Member and Guest 

Speaker 

Washington County Economic Development 

Council 

Advice, guidance 2011-13 

Task Force Member Johnson City Commission/Mayor Johnson City Downtown Task Force 2011-12 

Board of Directors Member Mountain Home Research and Education 

Corporation 

Mountain Home Research and Education Corporation 

Board of Directors 

2011-14 

Board Member Frontier Health Frontier Health Board of Directors 2011-12 
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Faculty Role Organization Activity or Project Year(s) 

Bowers, J. Board of Directors Mountain States Health Alliance Sycamore 

Shoals Foundation 

Enhancing the physical plant of the community hospital 2011-14 

Board of Directors Elizabethton/Carter County Public Library   Leadership and policy analysis for the local library 2011-14 

Member Cancer Support Group  Public Speaking 2012-13 

Workshop Leader and Lecturer Elizabethton City Schools, Elizabethton, TN Science and Health Curricula 2011-12, 

2013-14 

Member Project Change Served as community volunteer 2011-12 

Volunteer Second Harvest Food Bank of Northeast 

Tennessee 

Served as client liaison 2011-13 

Brown, P. Lead Facilitator ETSU One-day training workshop to ETSU faculty on teaching 

and learning 

2013-14 

Coordinating Facilitator Regional Educators Three-day teaching training workshop 2013-14 

Public Speaking Lake Ridge School (80 students) Science and health education  2012-13 

Co-organizer 2012 Science Olympiad (20 students) Science and health education 2012-13 

Workshop Facilitator  King University Workshop on Active Learning 2011-12 

Workshop Facilitator   National POGIL Project  POGIL (Process-Oriented Guided Inquiry Learning) 

workshop at Southeast Regional POGIL meeting 

2011-12 

Chakraborty, R. Committee Member Regional Indo-American Cultural Center Executive Committee 2012-13 

Guest Speaker  Regional Indo-American Cultural Center Career advice 2011-12 

Chesley, C. Mock Surveyor Johnson City Medical Center Mock Tennessee Department of Health (TSH) 

recertification survey for the Level I Trauma Center. 

Studied TDH rules and regulations and surveyed the 

center for compliance (1 student involved). 

2013-14 

Public Speaker Bristol TN Regional Municipal Planning 

Commission 

Consultation on zoning issues related to Assisted Care 

Living Facilities and Skilled Nursing Facilities for the 

city of Bristol, TN.  Clarified levels of service, types of 

patients served, and forecasted market trends. 

2013-14 

Florence, J. Council Member Unicoi County Health Council Governance 2011-12 

Forsman, A. Trainer ETSU  Faculty Development Day titled Cross – Discipline 

Case-based Teaching/Learning 

2013-14 

Volunteer Teacher Science Hill High School AP (Advanced Placement) Biology 2011-12 

Johnson-Maczka, J. Consultant Johnson City Seniors’ Center Assisted with self-study for re-accreditation by the 

National Council on Aging/National Institutes of Senior 

Centers 

2012-14 

Khoury, A. Guest Speaker James H. Quillen College of Medicine, ETSU Professions in Medicine course 2011-14 

Planning Committee, Continuing 

Education Speaker 

Mountain States Health Alliance Population Health Management Conference 2012-13 

Continuing Education Speaker James H. Quillen College of Medicine, ETSU  Women’s Health Across the Lifespan Conference 2011-12 

Advisory Panel Member Appalachian School of Law  Project titled Legal Interventions to Impact Purchase and 

Consumption of Sugar-Sweetened and Citric-Acid Drinks 
2011-13 
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Faculty Role Organization Activity or Project Year(s) 

Littleton, M. Council Member Unicoi County Health Council Governance  2012-14 

Advisor East Tennessee Dharma Club Club advisor 2013-14 

Leader ETSU Weekly Mindfulness Meditation classes 2013-14 

Instructor Unicoi High School Advisor of a group of ETSU inter-professional health 

students who developed and implemented an after-

school program to prevent bullying and suicide 

2013-14 

Instructor Rural Health Inter-professional Partners 

Program 

Community needs assessment and intervention planning 

and implementation  (~ 20 students) 

2012-14 

Public Speaker Sullivan County Health Department Grand 

Rounds 

Stress Management 2012-13 

Public Speaker and Trainer Tri-Cities Dietetics Association Stress management 2011-12 

Event Organizer ETSU  Women’s Resource Center Tibetan Healing Techniques 2011-12 

Council Member Sullivan County Health Council Governance 2011-12 

Task Force Member Rural Resources Food Security Task Force Planning for food security in rural areas   2011-12 

Liu, X. Guest Speaker James H. Quillen College of Medicine, ETSU GME Scholarship Program 2013-14 

Mamudu, H. Technical Advisor Sullivan County Anti-Drug Coalition Consultation about tobacco control 2012-14 

Consultant Mountain States Health Alliance Development of workplace tobacco cessation program 2013-14 

Technical Advisor/Panelist Sullivan County Health Department Planning of tobacco conference 2013-14 

Technical Advisor Unicoi County Health Department Assessment of tobacco use among elementary school 

children, report writing, and dissemination of results 

2013-14 

Technical Advisor Nicotine Free-ME Consultation about tobacco control 2012-13 

Public Speaking Coalition for Healthy and Safe Campus-

Communities  

Presentation on school tobacco policies at state-wide 

meeting 

2011-12 

Technical Advisor/Educator  Wellmont CVA Heart Center Cardiovascular health in Central Appalachia (5 students) 2011-13 

Continuing Education ETSU Administration Tobacco-free Campus Initiative 2011-12 

Martin, B. Board Member Mountain States Health Alliance Washington County Community Advisory Board 2012-14 

Public Speaker/ Continuing 

Education 

Alliance for Continued Learning Health Care Reform 2012-13 

Panelist Pre-Law Society, ETSU Constitution Day Event (30 students) 2012-13 

Public Speaker Leadership Kingsport’s ENCORE Program Health Status of Tennessee 2011-12 

Public Speaker Johnson City Seniors’ Center The Medicare program 2011-12 

Continuing Education Speaker  Tennessee Public Health Association Strategic Planning 2011-12 

Contributor Johnson City Press Article on economic challenges facing hospitals 2011-12 

Advisory Committee Member Tennessee Public Health Training Center  Consultation about LIFEPATH activities 2011-14 

Board Chair Families Free, Inc. Leadership, governance 2011-13 

McKamey, M. CPR Trainer Public Health Student Association Training of student instructors and of various 

community groups in CPR techniques as governed by 

the American Heart Association 

2011-14 

BLS (Basic Life Support) Trainer Public Health Student Association Training of student instructors and of various 

community groups in BLS techniques  

2011-13 
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Metts, T. Faculty Advisor ETSU Tennessee Environmental Health 

Association 

Advisor to the ETSU Student Affiliate 2013-14 

Technical Assistance  Appalachia Service Project Indoor Air Quality in Central Appalachian Homes 2012-13 

Judge Governor’s Stewardship Awards Reviewer for award selection 2011-12 

Nauli, A. Advisor  West Virginia University Advisor for new college of public health 2011-12 

Onyango, E. Volunteer Instructor  Johnson City Mountain Lions Pathfinder Club  Youth counselor   2011-14 

Volunteer Member “The Melting Pot” Soup Kitchen Food service for homeless persons in Johnson City 2013-14 

Planner/Organizer/Member Black Faculty and Staff Association   Tri-Cities’ Annual Heritage Dinner (Community 

Leadership Recognition) 

2011-14 

Otukonyong, E. Volunteer Member “The Melting Pot” Soup Kitchen Food service for homeless persons in Johnson City 2012-14 

Public Speaker East Tennessee State University African Novel “Things Fall Apart” 2011-12 

Pack, R. Discussant Tennessee Department of Health  Prescription for Success regional stakeholder meeting 2013-14 

Public Speaker AppNET Physicians Prescription Drug Abuse in Appalachia 2012-14 

Public Speaker Rotary Club, Johnson City, TN 

Rotary Club, Greenville, TN 

Prescription Drug Abuse in Appalachia 2012-14 

Public Speaker James H. Quillen College of Medicine Keynote on RX abuse in Appalachia at the kickoff 

meeting of the Rural Inter-professional Track  

2013-14 

Discussant Tennessee Department of Health Meeting on prescription drug abuse/misuse as its relates 

to newborns born to addicted mothers 

2012-13 

Continuing education ETSU Continuing Medical Education Office Continuing education for the workforce 2012-13 

Public Speaker Bristol Kiwanis Prescription Drug Abuse 2011-12 

Public Speaker  North East Tennessee Social Workers Prescription Drug Abuse 2011-12 

Public Speaker East Tennessee Alliance for Continued Learning Prescription Drug Abuse 2011-13 

Pendley, R. Board of Examiners Tennessee Center for Performance Excellence Review of applications 2012-14 

Powers, L. Faculty Advisor  Student Chapter of the American Society for 

Microbiology  

Advised student organization in planning HIV/AIDS 

awareness programs including World AIDS Day and 

Wellapalooza Health Carnival (~ 500 students each year) 

2011-14 

Organizer Board of HIV Network Inc. Advised student organization in planning HIV/AIDS 

awareness programs including World AIDS Day and 

Wellapalooza Health Carnival 

2011-14 

Treasurer  Board of HIV Network Inc. Financial planning 2011-13 

Quinn, M. Director Tennessee Department of Health and American 

Heart/Stroke Association 

Tennessee Stroke Registry (2 students) 2013-14 

Committee Member Gray Fossil Site, Gray, TN Development and Promotion Committee 2013-14 

Member Tennessee Cancer Coalition Program planning 2013-14 

Public Speaker Unicoi County Senior Center Cancer Epidemiology and Effects on Rural Communities 2013-14 

Public Speaker Unicoi County High School Public Health Education (15 high school students) 2013-14 

Participant Tennessee Institute of Public Health The State Street Project: Health Across Borders 2013-14 

Committee Chair Susan G. Komen for the Cure Grants Chair 2012-13 

Consultant Project Hope United Kingdom Continuing education for the workforce 2012-13 
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Rowe, A. Team Member Johnson City Seniors’ Center Accreditation Leadership Team 2012-14 

CPR Instructor/Trainer  Public Health Student Association/American 

Heart Association 

Training of student instructors and of various 

community groups in CPR techniques  

2011-14 

BLS (Basic Life Support) Lead 

Trainer  

Public Health Student Association/American 

Heart Association 

Training of student instructors and of various 

community groups in BLS techniques 

2011-14 

Scheuerman, P. Committee Member Tennessee Environmental Conference Executive Organizing Committee 2013-14 

Technical Advisor Boone Watershed Board of Directors Technical assistance 2012-13 

Technical Resource  Washington County Emergency Management 

Agency 

Specialist Hazardous Materials Response 2012-13 

Public Speaker Clinchfield Senior Citizens Center, Erwin, TN Water Quality and Climate Change 2012-13 

Committee Member Washington County Emergency Management 

Agency 

Local Emergency Planning Committee  2012-13 

Committee Member Tennessee Department of Health Regional Emergency Planning Committee  2012-13 

Agency Technical Expert Washington County Emergency Management 

Agency 
Technical assistance 2011-12 

Committee Member East Tennessee Environmental Conference Executive Organizing Committee  2011-12 

Silver, K. Board Member U.S. Department of Energy  National Institutional Review Board, Human Subjects 

Protection Committee (1 student) 

2012-14 

Commenter U.S. Environmental Protection Agency Submitted formal comments on proposed revisions to 

Worker Protection Standard for pesticides in agriculture 

(2 students) 

2013-14 

Board Member DEEOIC Interim Advisory Board  “Shadow board” of Alliance of Nuclear Worker 

Advocacy Groups, in anticipation of Congressional 

authorization 

2013-14 

Consultant  Alliance of Nuclear Worker Advocacy Groups Health advocacy (4 students) 2012-13 

Community-Based Project 

Participant  

TN Worker Memorial Day, Bridges to Justice, 

Interfaith Worker Justice, Ironworkers Union, 

Central Labor Council, LIUNA 

Health advocacy (7 students) 2012-13 

Public Speaker Washington Leadership Meeting Establishing Causation from Toxic Exposures in the 

Workplace 

2011-12 

Public Speaker Y-12 National Security Complex, Beryllium 

Support Group 

Genetic Susceptibility Testing for Beryllium 2011-12 

Technical Expert State of New Mexico Office of Nuclear Worker 

Advocacy 
Health Advocacy  (1 student) 2011-13 
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Slawson, D. Technical Assistance Tennessee Department of Health Advice, guidance 2012-13 

Board Member and Vice Chair Johnson City Seniors’ Center Advisory Board: Leadership, guidance  2012-14 

Continuing education for the 

workforce 

National Institute on Minority Health and Health 

Disparities 

 2012-13 

Regional Meeting Coordinator  Regional Education and Action Coalition for 

Health (REACH) 

School Health in Tennessee Meeting 2011-12 

Coalition Member REACH Advice, guidance 2011-12 

Southerland, J. Advisory Board Member Hawkins County, TN Hawkins County Community Advisory Board 2012-14 

Consultant Possibilities Africa Potential partnership between the organization and the 

college 

2013-14 

Coalition Member  Of One Accord  Advice, guidance (25 students) 2012-13 

Stoots, M. Faculty Advisor Public Health Student Association (PHSA) Planning and organizing PHSA’s community service 

activities (50 students) 

2011-14 

Wang, K. Advisor Chinese Community Service of Greater Tri-

Cities 

Organizational planning  and support of Chinese 

students (40 - 80 students) 

2011-14 

Wang, L. Vice President Tri-Cities Chinese Cultural Association Organizational planning and leadership 2013-14 

Team Member Obesity Prevention Network Organizing the obesity prevention network 

(www.ObesityinChina.org)  

2013-14 

Public Speaker Tri-City Chinese Church Various public health topics 2011-13 

Coalition Member Tennessee Cancer Coalition Planning and support of coalition activities 2011-12 

Wykoff, R. Board Member Healthier Tennessee Science Advisory Board Governor’s state-wide health and wellness initiative 2012-14 

 Advisory Committee Member Healthy Kingsport Local health improvement collaborative 2013-14 

 Faculty Advisor Quillen College of Medicine  Global Health Interest Group (15 – 20 students) 2013-14 

 Participant Three Star Community Scholar Discussion Meetings with the Secretaries of the Tennessee 

Departments of Health, Education, and Economic and 

Community Development, and state-wide educational 

leaders about the role of students in helping communities 

achieve 3 star recognition (4 students) 

2013-14 

 Public Speaker Tennessee Institute of Public Health Regional 

Meeting 

Understanding and Improving Health in Central 

Appalachia (3 students) 

2013-14 

 Public Speaker The Cocke County Partnership Forum on Health, 

Education and Economic Development 

Understanding and Improving Health in Central 

Appalachia: Cocke County 

2013-14 

 Public Speaker The State Street Conference:   Health Across 

Borders   

Understanding and Improving Health in Central 

Appalachia (10 students) 

2013-14 

 Public Speaker Tennessee Public Health Association Annual 

Meeting 

The Greatest Challenge in Global Health (30 students) 2013-14 

 Meeting Coordinator (2 meetings) Appalachian Services Project  Research collaboration (6 students) 2013-14 

 Meeting Coordinator Appalachian Sustainable Development  Research collaboration 2013-14 

http://www.obesityinchina.org/
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 Meeting  Local EMS/EMA, Appalachian Sustainable 

Development 

Collaborative opportunities at the ETSU Valleybrook 

campus (10 students) 

2013-14 

 Consultant Loyola University  Public Health Institute 2012-13 

 Public Speaker Carter County Tomorrow Education, Economic Development and Public Health 2011-12 

 Public Speaker East Tennessee Regional Health Forum Education, Economic Development and Public Health 2011-12 

 Public Speaker Global Health and Pediatric Interest Groups, 

ETSU Quillen College of Medicine 

The Health Status of the World’s Children 2011-12 

 Public Speaker  Elizabethton Kiwanis Club Rethinking Appalachia 2011-12 

 Public Speaker  Regional Economic Summit Health and Wellness Task Force Proceedings 2011-12 

 Public Speaker HEAL Appalachia Obesity Symposium Health Status of Our Region 2011-12 

 Task Force Member Governor’s Office  Task Force on Health and Wellness 2011-13 

 Committee Member Mountain States Health Alliance  (MSHA) Corporate Social Responsibility Advisory Committee (2 

– 4 student interns at MSHA) 

2011-14 

 Workgroup Chair Economic Development Summit  Health and Wellness Workgroup 2011-13 

 Board of Directors Member  Remote Area Medical at Bristol Motor 

Speedway 

Planning, direction (several students) 2011-13 

 Health Authority Member Southwest Virginia Health Authority Advice, guidance 2011-14 

 Council Member Northeast Regional Health Council Advice, guidance (2 – 4 student interns at Northeast 

Regional Health Office))  

2011-14 

 Advisory Committee Chair  Mountain States Health Alliance HEAL Appalachia:  MSHA/ETSU Obesity 

Collaborative (10 students) 

2011-13 

 Workgroup Member Tennessee Department of Health  Infant Mortality Workgroup 2011-13 

Zheng, S. Statistical consultant East Tennessee State University Statistical consulting to students and faculty in the 

College of Nursing and the department of 

Pharmaceutical Sciences,  OB/GYN, and Engineering, 

Technology, Surveying and Digital Media (3 students) 

2011-14 

1
Only one secondary faculty member, who is a tenured faculty in the college, is included in this Table.   All others are primary faculty.  
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Faculty Involvement in Professional Service  

The college faculty are highly engaged in professional service.  In 2013-14, 40 percent of tenure-track/tenured faculty held leadership 

positions in professional associations, and 80 percent served as peer reviewers of research proposals, manuscripts, or research 

abstracts contributed to scientific meetings.  See Table 3.2.c.2 for details. 
 

Table 3.2.c.2 Professional Service Activities of Faculty, Academic Years 2011 – 2014 

Faculty Role Organization Activity or Project Year(s) 

Alamian, A. Governing Councilor American Public Health Association (APHA)  

Epidemiology Section 

APHA policy review, governance  2013-14 

Founding Member Tennessee Public Health Association-Health 

Academics Section 

Participated in establishing TPHA’s 

Health Academics Section 

2013-14 

Manuscript Reviewer Preventive Medicine, American J Preventive 

Medicine 

Ad hoc manuscript review 2011-14 

Manuscript Reviewer Social Science and Medicine, American J 

Human Biology 

Ad hoc manuscript review 2013-14 

Manuscript Reviewer Pediatrics Ad hoc manuscript review 2012-14 

Manuscript Reviewer American J Public Health Ad hoc manuscript review 2011-13 

Manuscript Reviewer BMC Pub Health, In’l J Behavioral 

Medicine, Canadian J Public Health 

Ad hoc manuscript review 2012-13 

Abstract Reviewer APHA  Abstract review for the Epidemiology 

Section annual meeting 

2013-14 

Abstract Reviewer American College of Epidemiology Abstract review for the annual meeting 2013-14 

Abstract Reviewer Canadian Public Health Association  Abstract review for the annual meeting 2011-13 

 Abstract Reviewer Society of Epidemiologic Research Abstract review for the annual meeting 2012-13 

 Judge Appalachian Student Research Forum, ETSU Reviewed and judged poster 

presentations 

2012-14 

 Grant Reviewer Research Development Committee, ETSU Research proposal review  2012-14 

Baker, K. Committee Chair, Section 

Councilor (elected) 

APHA Maternal & Child Health Section Communications Committee, 

governance 

2012-14 

 Grant Reviewer PSI Foundation Research proposal review 2013-14 

 Committee Chair Tennessee Cancer Coalition, “Lifestyle and 

the Environment” 

Northeast Region Melanoma/ Skin 

Cancer Sub-Committee  

2012-13 

 Committee Chair Tennessee Cancer Coalition, “Lifestyle and 

the Environment” 

Resource Committee 2012-13 

 Manuscript Reviewer JAMA Dermatology, Body Image , Am J 

Preventive Medicine, Family & Consumer 

Sciences Research Journal, J Health 

Psychology 

Ad hoc manuscript review 2012-14 
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 Manuscript Reviewer Biomed Research International Ad hoc manuscript review 2013-14 

 Manuscript Reviewer J Behavioral Medicine, Am J Health 

Behavior, Annals Behavioral Medicine 

Ad hoc manuscript review 2012-13 

 Founding Member, Board 

of Associate Editors 

Health Behavior and Policy Review Participated in establishing the Board 

of Associate Editors 

2012-13 

Baylor, T. 

 

Council Member ASPPH Public Health Practice Council  2011-12 

Proposal Reviewer Kingsport Tomorrow Reviewed service grant proposals  2011-12 

Bishop, W.1 Member, Peer Review 

Advisory Board 

Southern Association of Colleges and 

Schools (SACS), Commission on Colleges 

Peer Review Advisory Board 2014- 

Board of Directors  Association of Academic Health Centers 

(AAHC) 

Board of Directors  2011-13 

Elected Commissioner SACS Commission on Colleges Trustee of SACS Commission on 

Colleges 

2011-12 

Chair, Visiting 

Committee,  and  

Reaffirmation Site Team 

Visitor 

SACS Commission on Colleges Accreditation site visit chair and 

member 

2011-12 

Brown, P. Southeastern Regional 

Coordinator 

The POGIL Project Planned and implemented a regional 

training meeting for educators for the 

Southeastern U.S. 

2013-14 

Endorsement Reviewer The POGIL Project and POGIL Press Evaluated learning activities for 

adherence to quality standards 

2012-14 

Manuscript Reviewer J Contemporary Medical Education, Currents 

in Pharmacy Teaching & Learning 

Ad hoc manuscript review 2012-14 

Expert Panel Reviewer National Science Foundation, Systematics 

and Biodiversity Cluster 

Expert reviewer for  eukaryotic 

microbiology 

2011-12 

Chakraborty, R. Manuscript Reviewer Acta Biomaterialia, Biomed Central 

 

Ad hoc manuscript review 2011-14 

Grant Reviewer Research Development Committee, ETSU Research proposal review  2012-14 

Abstract Reviewer Appalachian Student Research Forum, ETSU Abstract review    2012-14 

Florence, J. Director  China-Tennessee Health Education Training 

Institute 

Planned and directed the continuing 

education institute 

2011 

Forsman, A. Committee Member American Association of Gravitational & 

Space Research 

Education and Outreach Committee 2011-14 

Manuscript Reviewer Oral Health and Dental Management Ad hoc manuscript review 2013-14 

Manuscript Reviewer Analytical Biochemistry: Methods in 

Biological Sciences 

Ad hoc manuscript review 2012-13 

Grant Reviewer Research Development Committee, ETSU  Research proposal review  

 

2011-12 
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Hillhouse, J. Grant Reviewer National Institutes of Health (NIH),  

Centers for Disease Control and Prevention 

(CDC) 

Research proposal review  2011-14 

Workgroup Member CDC  CDC’s  Indoor Tanning Workgroup  2011-12 

Manuscript Reviewer Am J Health Behavior, J Behavioral 

Medicine, Body Image, Health Psych 

Review, Arch Dermatolgy, J Adolescent 

Health, Annals Behavioral Medicine, Health 

Communication, Intl J Environmental 

Research & Pub Health 

Ad hoc manuscript review or editorial 

board service 

2011-14 

Khoury, A. Editorial Board, 

Manuscript Reviewer 

Women’s Health Issues Editorial Board and manuscript 

reviewer 

2011-14 

Chair APHA Medical Care Section  Women’s Health Committee  2011-12 

Advisory Committee Academy Health Gender & Health Interest 

Group (IG) 

Attended Advisory Committee 

meetings; provided guidance 

2011-14 

Chair and Member, 

Abstract Review 

Committee 

Academy Health Gender & Health Annual 

Meeting 

Abstract review, planned scientific 

sessions  

2011-14 

Council Member ASPPH Health Policy and Management 

Council 

2011-14 

Session Moderator APHA Annual Meeting Moderated women’s health sessions  2011-12 

Lampson, B. Grant Reviewer Research Development Committee, ETSU Research proposal review  2012-14 

Grant Reviewer Presidential Grant-in-Aid Program, ETSU Reviewed applications for funding  2013-14 

Manuscript Reviewer Journal of Microbiology Ad hoc manuscript review 2012-13 

Manuscript Reviewer Journal of Pathogens Ad hoc manuscript review 2011-12 

Littleton, M. Manuscript Reviewer American Journal of Health Behavior Ad hoc manuscript review 2011-14 

Manuscript Reviewer J of Alternative & Complementary Medicine Ad hoc manuscript review 2012-14 

Liu, X. Editor J Medical Statistics and Informatics Assigned reviewers and made 

publication decisions  

2012-14 

Editor  J Biometrics & Biostatistics Editor of special issue 2013-14 

Grant Reviewer Tennessee Board of Regents (TBR) Office of 

Academic Affairs 

Research proposal review 2012-14 

Manuscript Reviewer American Journal of Hypertension Ad hoc manuscript review 2013-14 

Editorial Board J Biometrics & Biostatistics Served on the editorial board 2011-12 

Manuscript Reviewer J Statistical Research, J Immigrant & 

Minority Health, Biometrika 

Ad hoc manuscript review 2011-12 

Maier, K. President Society of Environmental Toxicology and 

Chemistry, North America 

 

Governance 2013-14 
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 Member of the World 

Council 

Society of Environmental Toxicology and 

Chemistry 

Governance 2013-14 

 Vice President  Society  of Environmental Toxicology & 

Chemistry, North America 

Governance 2011-12 

Maisonet, M. Manuscript Reviewer Pediatric and Perinatal Epidemiology Ad hoc manuscript review 2013-14 

Mamudu, H. Committee Member APHA Cancer Forum Planning Committee for Cancer 

Forum’s annual meeting  

2013-14 

Editorial Board Global H Health Sciences Editorial board, manuscript review 2013-14 

Grant Reviewer American Heart Association Research proposal review 2013-14 

Manuscript Reviewer WHO Bulletin, Am J Preventive Medicine, 

Health Education Research, Am J Public 

Health, Tobacco Control 

Ad hoc manuscript review 2013-14 

Manuscript Reviewer Annals Internal Med, AJPH, Health 

Education Research, PLoS Med, Public 

Administration 

Ad hoc manuscript review 2011-13 

Grant Reviewer National Institutes of Health (NIH)  Research proposal review for the NIH 

Special Emphasis Committee of the 

Food and Drug Administration 

2012-14 

Grant Reviewer Research Development Committee, ETSU Research proposal review 2013-14 

Manuscript Reviewer PoLAR, Tobacco Induced Disease, World 

Med & Health Policy, J Health Diplomacy, 

Global J Health Sciences, Global Public 

Health, Int’l Studies Quarterly 

Ad hoc manuscript review 2012-13 

Abstract Reviewer APHA  Abstract review for the Alcohol, 

Tobacco and Other Drugs Section and 

the Trade and Health Forum annual 

meetings 

2011-14 

Grant Reviewer ETSU Honors Program Research proposal review 2011-12 

Martin, B. Section Councilor APHA Health Administration Section Governance 2011-14 

Abstract Reviewer APHA  Abstract review for the Health 

Administration section annual meeting  

2011-14 

Manuscript Reviewer J Healthcare for the Poor and Underserved Ad hoc manuscript review 2012-13 

Manuscript Reviewer Intl J Health Care Quality Assur, Medical 

Care, J School Health 

Ad hoc manuscript review 2011-12 

Masters, P.1 President Tennessee Public Health Association Governance 2013-14 

President-Elect  Tennessee Public Health Association Governance 2012-13 

Committee Chair Tennessee Public Health Association Fun and Fitness Committee 2012-13 

Affiliate President Elect 

and President 

 

APHA Represented the state affiliate 2012-14 
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Metts, T. Board of Directors 

Member 

Association of Environmental Health 

Academic Programs 

Governance 2011-13 

Manuscript Reviewer J Environmental Science & Technology Ad hoc manuscript review 2012-13 

Nauli, A. Grant Reviewer Research Development Committee, ETSU Research proposal review 2011-12 

Onyango, E. Grant Reviewer Research Development Committee, ETSU Research proposal review  2011-14 

Manuscript Reviewer Canadian J Animal Sciences, Tropical 

Animal Health & Production, African J 

Biotechnology,  Digestive Phys of Pigs 

Ad hoc manuscript review 2011-12 

Grant Reviewer ETSU Undergraduate Research Research proposal review 2011-12 

Otukonyong, E. Manuscript Reviewer Ammons Scientific  Ad hoc manuscript review 2011-14 

Manuscript Reviewer Neuroscience Research Bulletin Ad hoc manuscript review 2013-14 

Grant Reviewer Research Development Committee, ETSU Research proposal review  2011-13 

 Manuscript Reviewer Neuroscience Letters Ad hoc manuscript review 2012-13 

Pack, R. Chair-elect and Chair ASPPH Associate Deans for Academic 

Affairs 

Associate Deans Annual Meeting (Fall 

2013) and Annual Retreat (Summer 

2014) 

2012-14 

Manuscript Reviewer Am J Health Behavior  Ad hoc manuscript review 2011-14 

Manuscript Reviewer Am J Public Health, J Public Health Mgmt 

& Practice 

Ad hoc manuscript review 2012-14 

Abstract Reviewer ASPPH  Abstract review for the 2013 

Undergraduate Summit 

2012-13 

Abstract Reviewer APHA  Abstract review for the Academic 

Public Health Section annual meeting 

2011-12 

Pendley, R.  Grant Reviewer National Network of Public Health 

Institutes 

Research proposal review for the 

RWJF-PHSSR Annual Solicitation 

2012-14 

 Abstract Reviewer Keeneland [Public health Systems and 

Services Research] Conference 

Abstract review for the annual meeting   2013-14 

 Manuscript Reviewer Am J Prev Med, Frontiers in PHSSR Ad hoc manuscript review 2013-14 

 Secretary APHA Health Administration Section Section secretary 2012-13 

 Planning Committee APHA Health Administration Section Planning the section’s annual meeting 2012-13 

 Membership 

Recruitment Committee 

APHA Health Administration Section Supported member recruitment plans 2012-13 

 Expert Panel Member ASTHO/de Beaumont Foundation  Workforce Survey Expert Panel 2012-13 

 Expert Panel Member National Network of Public Health 

Institutes  

“Recruitment and Retention in the 

Local Health Department Workforce” 

Expert Panel 

2012-13 

 Abstract Reviewer AcademyHealth  Abstract review for the Health 

Workforce Interest Group annual 

meeting 

 

2012-14 
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 Abstract Reviewer APHA  Abstract review for the Health 

Administration Section annual meeting 

2012-14 

 Abstract Reviewer APHA  Evaluation for Continuing Education 2012-13 

 Grant Reviewer Tennessee Board of Regents (TBR)  Research proposal review 2012-13 

Peterson, J. Editor PLoS ONE Journal editor 8/15/14 - 

Manuscript Reviewer PLoS ONE, PeerJ scientific journals Ad hoc manuscript review   2012-14 

Manuscript Reviewer BMC Gastroenterology Ad hoc manuscript review   2013-14 

Grant Reviewer Research Development Committee, ETSU Research proposal review 2012-14 

Pritchett, C. Manuscript Reviewer Journal of Visualized Experiments Ad hoc manuscript review   2013-14 

Quinn, M. Regional Chair Tennessee Cancer Coalition Northeast Region arm of the coalition 2013-14 

Abstract Reviewer Society for Epidemiologic Research Abstract review for the annual meeting 2013-14 

Committee Chair Tennessee Cancer Coalition Northeast Region Children’s Cancer 

Committee  

2012-13 

Scheuerman, P. Committee Member Tennessee Environmental Conference Executive Committee, Speaker 

Committee, abstract reviewer for the 

annual meeting 

2012-13 

Manuscript Reviewer Env. Toxicology & Chemistry, 

Bioresource Technology 

Ad hoc manuscript review   2012-14 

Silver, K. Reviewer John Wiley and Sons Industrial hygiene book proposal 2013-14 

Manuscript Reviewer Am J Industrial Medicine, Environmental 

Justice 

Ad hoc manuscript review   2012-13 

Central IRB Member US Department of Energy IRB Committee 2011-12 

Slawson, D. Grant Reviewer National Institutes of Health (NIH) Research proposal review for the 

Special Emphasis Panel/Scientific 

Review Group: Small Business: 

Psycho/Neuropathology, Lifespan 

Development, and Science Education 

2013-14 

Committee Member International Symposium on Minority 

Health and Health Disparities, NIH 

Program Planning Committee, abstract 

review 

2012-14 

Manuscript Reviewer International J Health Sciences Education, 

Contemporary Clinical Trials 

Ad hoc manuscript review 2013-14 

Committee Member Rural Health Association of Tennessee Symposium Planning Committee 2012-13 

Grant Reviewer National Institutes of Health (NIH) Research proposal review for the 

Health Literacy Review Panel 

2012-13 

Manuscript Reviewer J School Health, Childhood Obesity Ad hoc manuscript review   2012-14 

Manuscript Reviewer J School Health, J Regional Engagement Ad hoc manuscript review   2011-12 

Southerland, J. Applicant Reviewer Association of Schools and Programs of 

Public Health (ASPPH) Fellows 

Review of applications to the 

fellowship program 

2013-14 

 Manuscript Reviewer Southern Medical Journal Ad hoc manuscript review 

 

2013-14 
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 Abstract Reviewer APHA  Abstract review for the Aging and 

Public Health Section annual meeting 

2012-14 

Stoots, M. Vice President  Tennessee Public Health Association 

(TPHA) East Region 

Governance 2011-13 

Wang, K. Editorial Board 

Member 

Annals of Public Health and Research Editorial board 2013-14 

Editorial Board 

Member 

Austin Journal of Drug Abuse and 

Addiction 

 

Editorial board 2013-14 

Editorial Board 

Member 

Int’l J Diabetology and Vascular Disease 

Research 

Editorial board 2013-14 

Editorial Board 

Member 

Frontiers in Statistical Genetics and 

Methodology 

Editorial board 2011-14 

Editorial Board 

Member 

Journal of Biometrics & Biostatistics Editorial board 2011-14 

Editorial Board 

Member 

Int’l J of High Risk Behaviors & Addiction Editorial board 2012-13 

Manuscript Reviewer Human Genetics, J Neurology & Stroke, 

World J Biological Psych, Annual 

Research & Review in Biology 

Ad hoc manuscript review 2013-14 

Manuscript Reviewer J Addiction Medicine, J Pediatric Genetics, 

J Public Health, PLOS ONE 

Ad hoc manuscript review 2012-13 

Manuscript Reviewer Computational Statistics & Data Analysis, 

DNA & Cell Biology, J Affective 

Disorder, Psychoneuroendoc, Gene, 

Neuropsych Disease &Treatment 

Ad hoc manuscripts review 2011-12 

Grant Reviewer Research Development Committee, ETSU Research proposal review 2011-12 

Wang, L. Committee Member China Health Policy and Management 

Society 

Planning Committee 2013-14 

 Editorial Board 

Member 

J Biosafety & Health Education Editorial board 2013-14 

 Manuscript Reviewer JAMA Pediatrics, PLOS ONE, J Rural 

Health 

Ad hoc manuscript review 2012-14 

 Manuscript Reviewer Childhood Obesity, Health Education, 

Pediatric Obesity, J Epidemiology & 

Community Health, J Immigrant & 

Minority Health, Pediatric & Perinatal Epi, 

Psychology Health & Medicine, Int’l J 

Public Health 

 

Ad hoc manuscript review 2013-14 
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 Manuscript Reviewer Maternal & Child Health Journal, J 

Behavioral Health Svcs & Research, 

World Med & Health Policy, Arch Gyn 

Ob, J Biosafety & Health Education 

Ad hoc manuscript review 2012-13 

 Abstract Reviewer Society of Epidemiologic Research  Abstract review for the annual meeting 2012-13 

 Grant Reviewer Research Development Committee, ETSU Research proposal review 2012-14 

 Abstract Reviewer APHA Annual Meeting Abstract review for the Maternal and 

Ch8ild Health Section, Epidemiology 

Section, and Academic Public Health 

Caucus 

2011-14 

 Commentator China Medical Board Health Policy and Systems Science 

Commentator for the Westlake 

Summer Youth Forum for outstanding 

scholars 

2011-12 

 Assistant Director China-Tennessee Health Education 

Training Institute 

Planning and administering the 

continuing education institute 

 

Wykoff, R. Summit Chair ASPPH Undergraduate Education for Public 

Health Summit 

2013-14 

Committee Member Association of State and Territorial Health 

Officials (ASTHO) 

Primary Care and Public Health 

Collaborative Workforce Committee 

2013-14 

Member ASPPH Undergraduate Education Meeting 2013-14 

Manuscript Reviewer American J Public Health Ad hoc manuscript review 2013-14 

Expert Panel Chair ASPPH  Undergraduate Public Health Expert 

Panel 

2011-12 

Committee Member ASPPH  Education Committee 2011-14 

Task Force Member 

and Board Member 

ASPPH  Framing the Future Task Force 2011-14 

Task Force Chair Association of Schools of Public Health Task Force on the Future of ASPH 2011-13 

Executive Director Tennessee Institute of Public Health Provided guidance to the state’s only 

public health institute 

2011-14 

Zheng, S. Manuscript Reviewer J Probability & Statistics, Communications 

in Statistics 

Ad hoc manuscript review 2012-14 

Book Reviewer World Scientific Publishing Review of book titled “Design & 

Analysis of Experiments” 

2012-13 
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Funded Service Projects 

During the most recent three years, 15 funded service projects have addressed areas of identified community need including the 

Appalachian Regional Commission Substance Abuse Program, The Regional Roadmap for a Healthier Appalachia, County Health 

Rankings Project, Youth Service America, and water analysis projects for local communities and organizations.  

  

Table 3.2.c.3 Funded Service Activity from 2011-12 to 2013-14 

Project Name Principal 

Investigator & 

Department 

Funding Source Funding 

Period 

Start/End 

Amount 

Total 

Award 

Amount 

FY12 

Amount 

FY13 

Amount 

FY14 

Community-

Based Y/N 

Student 

Participation 

Y/N 

2011 Emerging 

Institute of Mini-

Grant Project 

Wykoff, HSMP National Network 

of Public Health 

Institutes 

01/11-8/11 $10,000 $2,500 -- -- Y N 

Appalachian 

Regional 

Commission 

Substance Abuse 

Program 2011 

Pack, COBH Appalachian 

Regional 

Commission 

03/11-12/12 $293,678 $117,471 $176,207 -- Y N 

County Health 

Rankings 

Wykoff, 

HSMP, Co-I 

(Kidwell, 

TNIPH, PI) 

U of Wisconsin 

Population Health 

Institute/Robert 

Wood Johnson 

Foundation 

(UWPHI/RWJF) 

03/12-06/12 $4,900 $4,900 -- -- Y Y 

County Health 

Rankings 

Wykoff, 

HSMP, Co-I 

(Kidwell, 

TNIPH, PI) 

UWPHI/RWJF 03/12-06/12 $4,900 $4,900 -- -- Y N 

County Health 

Rankings - State 

Grant 

Wykoff, 

HSMP, Co-I 

(Kidwell, 

TNIPH, PI; 

Niswonger 

Foundation) 

UWPHI/RWJF 03/12-06/12 $4,900 $4,900 -- -- Y N 

Dick Creek Brook 

Trout Restoration 

Scheuerman, 

ENVH 

Trout Unlimited 11/12-11/13 $3,600 -- $1,800 $1,800 Y Y 

E. coli & Water 

Chemistry 

Analysis, Little 

Limestone Creek, 

Jonesborough  

Scheuerman, 

ENVH 

Town of 

Jonesborough, TN 

05/13-07/13 $8,418 -- $8,418 -- Y Y 
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Project Name Principal 

Investigator & 

Department 

Funding Source Funding 

Period 

Start/End 

Amount 

Total 

Award 

Amount 

FY12 

Amount 

FY13 

Amount 

FY14 

Community-

Based Y/N 

Student 

Participation 

Y/N 

MS4 Project: E. 

coli & Siltation 

for Streams in the 

Nolichucky 

Watershed 

Scheuerman, 

ENVH 

Washington 

County, TN 

05/13-10/13 $19,097 -- $6,366 $12,731 Y Y 

Improving the 

Public's Health 

Through Strategic 

Partnerships and 

Action 

Wykoff, 

HSMP, Co-I 

(Kidwell, 

TNIPH, PI) 

National Network 

of Public Health 

Institutes 

01/13-12/13 $28,500 -- $14,250 $14,250 Y Y 

Regional 

Roadmap for a 

Healthier 

Appalachia 

Wykoff, 

HSMP, Co-I 

(Kidwell, 

TNIPH, PI) 

Appalachian 

Regional 

Commission 

10/13-09/14 $40,000 -- -- $30,000 Y Y 

Regional 

Roadmap for a 

Healthier 

Appalachia 

Wykoff, 

HSMP, Co-I 

(Kidwell, 

TNIPH, PI) 

Blue Cross/Blue 

Shield of Tennessee 

Health Foundation 

10/13-09/14 $20,000 -- -- $15,000 Y Y 

Regional 

Roadmap for a 

Healthier 

Appalachia 

Wykoff, 

HSMP, Co-I 

(Kidwell, 

TNIPH, PI) 

Niswonger 

Foundation 

10/13-09/14 $5,000 -- -- $3,750 Y Y 

Regional 

Roadmap for a 

Healthier 

Appalachia 

Wykoff, 

HSMP, Co-I 

(Kidwell, 

TNIPH, PI) 

Eastman Chemical 

Company 

10/13-09/14 $2,000 -- -- $1,500 Y Y 

S.O.C.C.E.R. - 
Stopping Obesity 

in children 

through creative 

education and 

reinforcement 

Slawson, 

COBH 

(Apatu, 

Student, Co-I) 

Youth Service 

America 

01/12-05/12 $500 $500 -- -- Y Y 

State Street 

Project: Health 

Across the 

Tennessee - 

Virginia Border 

Wykoff, 

HSMP, Co-I 

(Kidwell, 

TNIPH, PI) 

UWPHI/RWJF FY14 $4,900 -- -- $4,900 Y Y 
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3.2.d Identification of the measures by which the school may evaluate the success of its service 

efforts, along with data for each of the last three years.  See CEPH Outcome Measures Template. 

The 2014-19 Strategic Plan includes the following service outcome measures. 

Table 3.2.d Service Outcome Measures, Targets, and Data 

Outcome Measure Target 2011-12 2012-13 2013-14 

Number of public health degree 

programs with at least one required 

CBL course 

All degree programs by 

2019 

All public health degree programs currently 

require a field experience.  An additional CBL 

course will be incorporated. 

Number of Academic Health 

Departments (AHDs) 

3 or more AHDs by 

2019 

--- 2 AHDs 2 AHDs 

Number of non-academic applied/ 

hands-on learning opportunities 

1 or more per year  1 2 

Proportion of faculty participating 

in one or more community service 

activity consistent with their 

professional position 

80% 73% 80% 80% 

Proportion of tenure-track/tenured 

faculty who hold leadership 

positions in professional assoc.  

25% 30% 32.5% 41% 

Proportion of tenure-track/tenured 

faculty who serve as peer reviewers 

50% 59% 62.5% 79% 

Number of student-led community 

health service activities 

6 activities per year CY 11: 

6 activities 

CY 12: 

7 activities 

CY 13: 

11 activities 

CBL = Community-based learning 

  

3.2.e Description of student involvement in service, outside of those activities associated with the 

required practice experience and previously described in Criterion 2.4. 

The college encourages, supports, and promotes student involvement in service as a way for students to 

contribute their knowledge and skills to the community, profession, and university and also as an 

opportunity to gain practical skills through applied hands-on learning.  The college curricula and student 

organizations offer numerous opportunities for students at all levels to engage in service activities.  

Student involvement in service to the college and university was described in Criterion 1.5, Governance.  

Student involvement in community and professional service is described below. 

Student Involvement in Community Service through Coursework 
One instrumental mechanism for student engagement in community service is the required field 

placement/internship for all public health disciplines and degree programs at the undergraduate and 

graduate levels. Through collaborative service-learning agreements with over 150 internship sites 

regionally, nationally, and internationally, the college has greatly expanded these types of community-

based learning and service opportunities.   

 

In addition to the required field placement/internship, the college offers a range of community-focused 

courses that include community-based service-learning, hands-on community participatory assessment 

and service projects, or air and water environmental health sampling.   For example, as a part of the 

Health Communications course, offered in spring 2014, MPH students participated in a collaborative 

effort with the Tennessee Department of Health to maximize the use of funds received as a result of the 

Tobacco Settlement Program.  The students applied health behavior theories to the issue of children’s 

exposure to secondhand smoke in vehicles, completed a literature review, developed recommendations 
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for effective interventions, and presented their findings at the East Tennessee Regional Health Office in 

Knoxville, and to the state’s deputy commissioner for health.  Table 3.2.e.1 lists community-focused 

courses offered in AY 2013-14 and their service components. As indicated in the 2014-19 Strategic 

Plan, the college plans to expand its community-based learning courses by developing one or more 

required community-based learning (CBL) course for each public health degree at the bachelor, master 

and doctoral level.  (See 2014-19 Strategic Plan - Service and Applied Public Health Objective – S.1.1. 

s, page 17).  Action items related to this objective include faculty development and assistance in 

designing CBL courses.   
 

Table 3.2.e.1 Community-Focused Courses, AY 2013-14   

Course Number and Title  Description of service component of the course Course Level  

HSMP 2100 Health 

Systems 

A community-based project where students interview smokers, 

analyze the interviews, write a report and present their findings. 

Bachelors 

HSMP 3220 Health 

Services Planning 

Student teams conduct community-based strategic planning projects. Bachelors 

HSMP 3600 Quality 

Assurance 

Student teams conduct community-based quality improvement 

projects. 

Bachelors 

COBH 4030 Community 

Health 

Students participated in a Farmers Market. Bachelors 

COBH 4220 Family Health Students volunteer for 10 or more hours at a geriatric facility. Bachelors 

COBH 5110 Community 

Health Assessment 

Research 

Students work with a community partner to conduct a multi-level 

participatory assessment of a program or service. 

Masters 

COBH 5125/IDMD 1940 

Rural Health Research and 

Practice 

Interprofessional student and faculty groups conduct community-

based participatory assessment research in a local rural community.  

Masters 

COBH 5135/IDMD 1950 

Rural Health Projects 

Interprofessional student and faculty groups implement and evaluate 

community-based participatory health promotion projects in a local 

rural community. 

Masters 

ENVH 5250 

Environmental 

Microbiology 

Students sampled aerosol samples from showers at a camp for 

biological aerosol exposure. 

Masters 

ENVH 5900 Independent 

Study 

Indoor air sampling in flood-damaged homes in the Dry Creek 

community. 

Masters 

HSMP 5957 Quality 

Improvement 

Community-based project: Student teams conduct a quality/process 

improvement project that incorporates health informatics at a local 

health care organization of their choice. 

Masters, Doctoral 

COBH 6040 Organizing 

Communities for Health 

Action 

Students partner with a community organization to apply community-

based participatory research principles. 

Doctoral 

COBH 6160 Systems 

Thinking in Public Health  

Students interviewed community school health coordinators and other 

school personnel to assess availability of obesity-prevention programs 

and services, and developed PPT and resources to disseminate back to 

stakeholders. 

Doctoral 

COBH 6195 Doctoral 

Seminar in Public Health  

Students identify solutions to community-based problems by 

developing “scenarios” that can be used to teach other students how to 

apply their knowledge in “real world” settings.  

Doctoral 

COBH 6220 Methods in 

Community Health 

Research 

Doctoral students implement community-based qualitative data 

research methods. 

Doctoral 

 

COBH 5125 and 5135, listed above, are required courses in the Interprofessional Rural Health Program, 

a long-standing program at ETSU involving public health, nursing, medicine, allied health, pharmacy, 
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and psychology students and covering seven northeast Tennessee counties.   Table 3.2.e.2 provides a list 

of course sections and community-based projects designed and implemented by students over the past 

five years.   
 

Table 3.2.e.2 The Interprofessional Rural Health Program Service Projects, 2009-2013 

Community 1:  Johnson County, Tennessee 

Community-based diabetes prevention program, 2009 

School-based immunization educational program, 2010 

Community organizing to address high teen pregnancy rates, 2011 

Teen pregnancy education reinforcement targeting high school sophomores, 2012 

Teen pregnancy prevention workshop and career fair, 2013 

Community 2:  Hawkins County, Tennesee 

Church-based cancer prevention and screening program, 2009 

Church based cancer awareness fair, 2010 

Development of a Cancer Resource Directory, 2011 

Nutrition and concussion prevention education with high school athletes, 2012 

Prescription drug abuse education in area schools, 2013 
Community 3:  Hispanic Community, Northeast Tennessee 

Physician education program on migrant occupational hazards, 2009 

Community-based occupational hazards assessment, 2010 

Comprehensive assessment of mental, physical and health care pesticide exposures, 2011 

Ergonomic and heat stress assessment and community partnership development, 2012 

Intervention to enroll migrant and seasonal farmworkers in the Migrant Clinicians Network, 2013 
Community 4:  African American Community, Greene County, Tennessee 

Community dinner to motivate for healthy lifestyles, 2009 

After-school program to promote healthy nutrition and exercise, 2010 

Diabetes prevention educational event through faith-based communities, 2011 

Stress management education, 2012 

Multi-session water consumption intervention at the Boys and Girls Club, 2013 
Community 5:  Unicoi County, Tennessee 

Piloted school-based adolescent mental health advocacy website, 2009 

School-based Facebook page for adolescent health advocacy, 2010 

Implemented Solidarity (anti-bullying) Exercise to high school students, 2011 

Solidarity exercise addressing mental health and risk behaviors, 2012 

Implemented multi-week solidarity (anti-bullying) training program to Unicoi County High School students, 2013 
Community 6:  Washington and Carter Counties, Tennessee 

Clinic-based video intervention for pregnant smokers, 2009 

School-based adolescent smoking cessation and prevention program, 2010 

Implemented health fair to alternative schools, 2011 

Health fair addressing teen risky behaviors in Carter County, 2013 
Community 7:  Washington and Carter Counties, Tennessee 

Breastfeeding education for expectant mothers, 2009 

School-based breastfeeding awareness program for adolescents, 2010 

Implemented breastfeeding jeopardy game in high school, 2011 

Breastfeeding support assessment with Carter County Schools’ employees, 2012 

Healthy weight promotion program with parents and elementary-aged children in Carter County, 2013 
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Also offered on an on-going basis are courses that enhance student awareness of community needs and 

potential for community service by: 

1) Teaching public health basics for use in low resource settings (COBH 4957/5957 ESSENTIALS) 

2) Integrating community data about disease and risk factors into course content and assignments 

(EPID 5400 Epidemiology I, EPID 5420 Epidemiology of Chronic Disease, HSMP 5020 

Philosophy of Public Health, EPID 6450 Cancer Epidemiology, COBH 3120 Principles and 

Practices of Health Education) 

3) Engaging students in: simulated presentations to advisory committees on real world issues 

(HSMP 6130 Public Health Leadership, Policy  Development and Ethics), investigations into 

theory-based solutions for community-based areas of need (COBH 5200 Social and Behavioral 

Foundations of Public Health), and analysis of state-level legal matters (ENVH 5870 Public 

Health Law). 

4) Training students in developing community-based coalitions and program plans (HSMP 5500 

Health Services Administration) and in interviewing techniques (HSMP 5535 Health Policy, 

Politics and Analysis) 

The college DrPH students also offer health promotion seminars to the community as part of their core 

course requirements.  Recently, DrPH students have organized, promoted, and delivered seminars on 

HIV/AIDs, domestic violence, oral health, and other topics.     

Student Involvement in Community Service through Student Organizations 

The Public Health Student Association (PHSA) provides multiple opportunities for student engagement 

in community service and outreach and for the development of students as public health professionals.  

Table 3.2.e.3 describes PHSA’s community service and health advocacy projects within the past 3 years.  

PHSA extracurricular service projects have exceeded the 2008-13 strategic plan target (2 or more 

projects per year) for each of the last three years.  In addition, PHSA members have organized several 

professional development programs including the annual trip to the state capital to meet state legislators 

and present information on current health legislation, as well as cultural programs and social networking 

activities. 
 

Table 3.2.e.3 Public Health Student Association (PHSA) Community Service over the Past 3 years 

Year Event (*Annual) Description 

2011 “Itty Bitty Bites” Bluegrass 

½ Marathon 

PHSA members volunteered at this event and assisted the athletes with 

registration and other needs. 

2011, 

2012 

Susan G. Komen Race for 

the Cure 

PHSA organized a college team and raised funds for this cause.  

2011 Blanket Drive PHSA students coordinated a blanket drive and donated blankets to RAM 

(Remote Area Medical) in Grundy, VA.  

2011 Health Assessment Fair PHSA volunteers worked with Coordinated School Health at the Indian 

Trail Middle School Health Assessment Fair. 

2011 Star of Hope Campaign PHSA made 38 stars and raised funds for poor orphans and children in 

Munsieville, South Africa.  

2012 MLK Day of Service PHSA members volunteered their day off to help with home construction 

in the area. 

2012 Alternative Spring Break As an alternative spring break, PHSA members traveled to Mullins, WV, 

to help the community with health and social justice issues.  

2012,2013 Relay for Life PHSA members raised funds and participated in Relay for Life in support 

of the American Cancer Society. 

2011 -- 

2013 

Well-a-Palooza College students organized and participated in the annual Well-a-Palooza: 

A day-long, campus-wide Carnival of Health. 
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Year Event (*Annual) Description 

2012 RAM at Bristol Motor 

Speedway 

PHSA members coordinated a smoking cessation booth at a Remote Area 

Medical Clinic at the Bristol Motor Speedway.  

2012, 

2013 

Farmer’s Market College students started the ETSU Farmer’s Market and identified 

businesses in the community to participate.    

2013 Smoking Cessation 

Education 

PHSA members volunteered with the ACS to educate elementary school 

students on the harmful effects of tobacco. 

2013 Great American Smokeout/ 

ETSU Tobacco Free 

Campus re-launch 

campaign 

PHSA members assisted the ETSU Tobacco Free Campus Committee in 

the re-launch campaign distributed information. 

2013 ETSU/Gray Fossil Site 

Zombie 5k 

PHSA volunteered to help operate the all-day event. 

2013 World AIDS Week PHSA members worked with local churches and religious groups to 

compile hygiene kits to be distributed to HIV-positive people. 

2013 World AIDS Week Members also volunteered to display the national AIDS quilt that 

circulates throughout the US event to event. 

2013 Flu Clinic in Johnson City 

City Schools 

Transported children to receive their annual flu shots. 

2013 Emergency Mass Casualty 

Exercise at Holston Valley 

Medical Center 

Helped prepare first responders and other medical personnel for a mass 

casualty event by volunteering to be “victims” that needed treatment.  

2013 Review community 

applications  

Students reviewed and scored applications from community based 

organizations that were applying for HEAL Appalachia grants to address 

childhood obesity. 

2013 “Health-o-ween” costume 

contest 

The college organized an innovative contest to promote health where 

students dressed up in a health-related costume, and costumes were voted 

on via the college Facebook page.  

 

Student Involvement in Service through Academic Health Departments (AHDs) 

The college is a partner in two AHDs.  A DrPH candidate serves as coordinator of the AHD with 

Sullivan County Regional Health Department 

(www.etsu.edu/cph/newseventsdocuments/christianwilliams013014.aspx), while an MPH student serves 

as coordinator of the AHD with the Northeast Regional Health Office.  The AHDs facilitate student field 

placements and participation in other service projects including, for example, the 2012 Community 

Health Status Assessment completed by the Sullivan County AHD.    

Student Involvement in Professional Service 

Public health students contribute regularly to the profession.  DrPH student P. Masters has been the 

elected president of the Tennessee Public Health Association (TPHA) in 2012-13 and the president in 

2013-14.   BSPH student C. Bush has been elected president of the TPHA student chapter.  In the 

previous year, DrPH student R. Ward held this latter position.  DrPH candidate, M. Reece, was named in 

2013 to serve on the Tennessee Men’s Health Report Card Advisory Panel.  BSPH student A. Jarvis has 

served as the statewide student representative to the Tennessee Higher Education Commission for two 

years.   Because of the large number of working professionals who are college students, there is a 

significant number of other examples of student involvement in professional service.  To recognize its 

student achievements, the college inducts several graduate students into the Delta Omega Honorary 

Society in Public Health. Student inductees over the past three years have included doctoral students J. 

Southerland, D. Blackley, C. Scott and R. Blackwell and MPH students T. Shavor, E. Shaiwani, S. 

Mehta, R. Wallace, K. Johnson and Y. Chen.  

  

http://www.etsu.edu/cph/newseventsdocuments/christianwilliams013014.aspx
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Opportunities for the Community to Engage with the College 

The college regards community engagement with its programs as important as student engagement with 

the community.  Over the past two years, every department in the college systematically gathered 

information from working professionals in their discipline about future directions of their professions. 

The college has also integrated the input of several community advisory committees into the 2014-19 

Strategic Plan (see Criterion 1.2).   The departmental seminar programs provide another venue for 

sharing community expertise within the college (see Criterion 4.2).  And, through the field experience 

program, the faculty work closely with field preceptors to form ties between the college’s academic and 

community interests.    

 

3.2.f Assessment of the extent to which this criterion is met and an analysis of the school’s 

strengths, weaknesses and plans relating to this criterion. 

This criterion is met.   

 

Strengths:  

1) The college commitment to service is evident in its mission, core values, policies and 

procedures, and the wide range of programs supporting service, including the TNIPH, 

LIFEPATH, the Academic Health Departments, and the Interprofessional Rural Health Program. 

2) Faculty participation in service is integral to tenure and promotion decisions at the departmental, 

college, and university levels. 

3) Faculty are highly engaged in community and professional service including funded projects and 

unfunded activities. 

4) The college offers a wide range of opportunities for students to engage in service via the required 

field experience, community-based courses, and student organizations.  All professional graduate 

degree programs (MPH, DrPH) and bachelor degrees in public health (BSPH, BSEH) require a 

field experience/internship. 

 

Weaknesses:   

None noted. 

 

Plans:   

The college’s 2014-19 Strategic Plan calls for all public health degree programs at the graduate and 

undergraduate levels to include at least one required (core) community-based learning (CBL) course, in 

addition to the required field experience course, by 2019.  The plan articulates specific strategies for 

achieving this objective including provision of technical assistance and mentoring of faculty in the 

design, implementation, and evaluation of CBL courses.  
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3.3 WORKFORCE DEVELOPMENT  

The school shall engage in activities other than its offering of degree programs that support the 

professional development of the public health workforce.  

Dating back to its launching of the Public Health Sanitation School in 1957, its role as a founding 

member of the Tennessee Public Health Workforce Development Consortium in the early 2000's, 

through its hosting of LIFEPATH, the Tennessee Public Health Training Center, public health programs 

at ETSU have a long history of directly addressing the training needs of the public health workforce.  

The college 2014-19 Strategic Plan affirms the college commitment to workforce development and 

identifies workforce development as one of six strategic focus areas for this five-year planning period 

(see 2014-19 Strategic Plan in the Resource File). 

 

LIFEPATH, Long-Distance Internet Facilitated Educational Program for Applied Training in Health, 

serves as the continuing education and workforce development hub for the college, providing 

infrastructure for workforce training, needs assessment, and development, implementation, and 

evaluation of continuing education offerings http://www.etsu.edu/cph/tnphtc.aspx. LIFEPATH was 

initially developed in 2010 as the HRSA-funded Tennessee Public Health Training Center (TnPHTC), 

administered from the Office of Academic Affairs (R. Pack - PI), and directed by a two-time college 

alumna who is also a 9-year veteran of the Tennessee public health workforce.  LIFEPATH’s mission is 

to provide a home for the collaborative partnership between Tennessee’s academic and non-academic 

public health training providers and workforce, and to provide comprehensive, competency-based 

training for that workforce. The goal of LIFEPATH is to strengthen the technical, scientific, managerial, 

and leadership competence of the [State’s] public health workforce.   

 

Since 2010, LIFEPATH has created and cultivated statewide partnerships to provide competency-based 

training for Tennessee’s public health workforce. Academic partnerships include those with the Meharry 

College of Medicine, the University of Memphis, and the University of Tennessee.  Non-academic 

partnerships include those with the Tennessee Department of Health (TDH), the Tennessee Public 

Health Association, and the National Association of City and County Health Officials.   

 

LIFEPATH has supported both academic and non-academic training of public health professionals. 

Academic training supported through LIFEPATH has included undergraduate coursework in public 

health, two graduate certificates, and the MPH and DrPH degree programs.  Qualified practitioners 

received stipends to assist with cost of living while enrolled in an academic program of study.  

LIFEPATH has also offered non-academic programs including online continuing education trainings, 

public health lectures series, region-specific courses and workshops (identified through needs 

assessment), and local, regional, and statewide conferences. Non-academic training needs were 

determined by quantitative and qualitative workforce needs assessments across the service area.   

LIFEPATH serves a diverse population. Tennessee has dense metropolitan areas and widely dispersed 

populations living in rural areas. This diverse population and public health workforce has historically 

had few resources for training.  LIFEPATH, through its partnerships statewide, has addressed this gap. 

Since 2010, the center has provided 150 unduplicated training programs serving 15,379 public health 

professionals through its non-academic training, enrolled 36 workforce members into academic 

programs, and resourced 29 student field placements in HRSA-designated Medically Underserved 

Areas. 

http://www.etsu.edu/cph/tnphtc.aspx
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As HRSA transitioned in 2014 from a state public health training center model to a regional public 

health training center model, LIFEPATH has partnered with the Region IV Public Health Training 

Center (R-IV PHTC) and will continue to be funded as the Local Performance Site for Tennessee’s 

public health workforce effective September 2014.  LIFEPATH has also received another major federal 

grant in September 2014.  Titled the Tennessee Public Health Traineeship Program (TNPHT), this grant 

will provide a mechanism of financial support to attract and retain students in the academic shortage 

areas of a Master of Public Health in Biostatistics, Environmental Health, and Epidemiology. 

3.3.a  Description of the ways in which the school periodically assesses the continuing education 

needs of the community -- may include primary or secondary data sources. 

The college periodically assesses the continuing education needs of Tennessee’s public health 

workforce.  All training programs have been planned or justified using information gathered through 

needs assessment, focus groups (conducted semi-annually with the Tennessee Department of Health) 

across the service area, or by direct request from the public health community or the Tennessee 

Commissioner for Health’s office.  

 

In 2012, LIFEPATH conducted a state-wide needs assessment survey to identify the training needs of 

the public health workforce. The survey, based on the Council on Linkages core competency model, had 

been previously used for workforce assessments in North Carolina and West Virginia.  The survey 

assigns questions pertinent to each of the 8 core competency areas to respondents based on one of three 

Tiers – Tier 1: Entry Level, Tier 2: Management Level, and Tier 3: Leadership Level. In previous 

applications of the survey, respondents self-selected their Tier. As a validity check to this method, the 

instrument was modified to use TDH job classifications to identify Tier.  Responses were 1-4 Likert-

type ranging from 1- unaware to 4- proficient (see Resource File for needs assessment survey).   

 

The survey was administered via SurveyMonkey™9 in June 2012.  Of the nearly 5,200 employees of the 

Tennessee Department of Health, 3,086 replied (59.6%).  The data collection methodology can be found 

in the final report in the Resource File.  Data analysis revealed that the overarching needs were in the 

competency areas of Analytical/Assessment Skills, Leadership and Systems Thinking, and Community 

Dimensions of Practice Skills. Tier 3 respondents scored consistently higher than Tier 2 and Tier 1 

respondents in each of the core competency areas, and Tier 2 respondents scored better than Tier 1 in 

each of the core competency areas.  What may be unexpected is that nearly 20%+ of Tier 3 employees 

and 40%+ of Tier 2 employees scored within Unaware/Aware in each of the core competency areas.  A 

needs score was calculated for each of the 8 core competency areas. When considering all responses 

from all Tiers, the needs score was greater than 50% for 6 out of the 8 core competency areas. Assuming 

that these competencies are required to deliver the Essential Public Health Services, the survey results 

identified focused opportunities for TDH and LIFEPATH to make improvements in workforce 

competency through a coordinated training strategy.  

 

Dozens of training programs have resulted from this analysis. TDH is committed to training its 

workforce and has asserted that LIFEPATH will be the priority provider through its academic and non-

academic approach to public health training.  LIFEPATH utilizes the results from the needs assessment 

in development of training programs. The competency areas identified as highest need 

(Analytical/Assessment Skills, Leadership and Systems Thinking, and Community Dimensions of 

Practice Skills) are priority for training development.  All training programs are competency-based, and 

each program outlines the specific competencies being addressed through the training. These focus areas 
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have also been communicated to the TDH, so that the agency may use them to plan internal training 

programs as well. 

 

One of the objectives in the 2014-19 Strategic Plan is to conduct another comprehensive needs 

assessment survey by 2018-19.  This objective supports the college’s goal to “Effectively engage in 

public health workforce development responsive to workforce needs.”  This additional survey will 

reassess the training needs of the workforce and help evaluate the effectiveness of current training 

programs.       

 

3.3.b A list of the continuing education programs, other than certificate programs, offered by the 

school, including number of participants served, for last three years. Those programs offered in a 

distance-learning format should be identified. Funded training/continuing education activities 

may be reported in CEPH Template 3.3.1. 

Table 3.1.b.1 lists continuing education activities offered by the college for each of the last three years 

and a brief description of each activity.  Table 3.3.b.2 identifies funded training projects over the past 

three years. 

 

Table 3.3.b.1 List of Continuing Education Programs Offered by College for the Last Three Years 

Title of Program Description #  Participants 

Academic Year 2013-14 

What’s Cooking:  Inspection, 

Preparation & Safety 

Mountain Empire Epidemiology Task Force's spring conference with 

topics including restaurants, fairs and festivals, food preparation and 

foodborne illnesses. 

39 

TPHA Conference 2013-14 A conference with presenters discussing topics related to the theme 

“Navigating the Currents: Partnering and 

Engaging to Improve Health.” 

621 

Leading Voices:  John 

Hoffman 

John Hoffman, founder and CEO of The Public Good Projects, 

discusses the topic “Complex Emotions/Complex Science: 25 Years 

of Lessons from Communicating AIDS, Addiction, Alzheimer's and 

Obesity to the American People.” 

184 

TPHA Student Breakfast This breakfast at the Tennessee Public Health Association 

educational conference connected students with practitioners. 

55 

Population Health Dr. Jose Montero, president of ASTHO, discusses the need for 

integration of public health and health care, reviews regional input 

and output differences across the nation that impact population 

health, and discusses the national framework that is currently in 

existence. 

71 

2013-14 LMS Module 

Attendance 

This number reflects the viewing in 2013-14 of archived continuing 

education offerings and modules developed in prior years.  

2,584 

Public Health 101 This Introduction to Public Health curriculum is composed of six 

modules: History of Public Health, Principles of Public Health, 

Public Health Tools and Services, the Public Health Workforce and 

Health Professionals, Public Health Institutions, and Health Care 

Systems and Ethics of Public Health. 

9 

Public Health Summer 

Academy (July 22-26)*** 

The academy includes 20 hours of educational sessions in the core 

disciplines of public health plus program evaluation. 

18 

Breakfast with the Expert: 

Assuring Access to High 

Quality Behavioral Services 

in Rural Areas 

 

Dr. Teresa Kidd, Sr. Vice President of Operations, Frontier Health, 

discusses assuring access to high quality behavioral services in rural 

areas. 

53 



P a g e  | 250 
 

 

Title of Program Description #  Participants 

Breakfast with the Expert: 

Role of Safety Net Providers 

in Our Health Care System 

Mary Vance, Executive Director, Mountain Hope Good Shepherd 

Clinic, discusses the role of safety net providers in our health care 

system. 

57 

Breakfast with the Expert: 

Nashville Area Indian Health 

Services Opportunities & 

Successes 

Dr. Tim Hicks and John Shutze, Indian Health Service, discuss 

Native American healthcare in the state of Tennessee. 

47 

Breakfast with the Expert: 

Hospital and Physician 

Relationships will Determine 

the Winners and Losers in 

Healthcare 

Louis E. Collier, Wellmont Health System, discusses the 

relationships between physicians and hospitals and how this impacts 

healthcare for citizens. 

42 

Breakfast with the Expert: 

Understanding Population 

Health 

Dr. Randy Wykoff, Dean, ETSU College of Public Health, discusses 

the determinants of population health. 

51 

Breakfast with the Expert: 

Healthcare Leadership in a 

Dynamic Environment 

Tom Tull, Executive Coach, Mountain States Health Alliance, 

discusses leadership strategies in an ever changing healthcare 

environment.   

41 

Breakfast with the Expert: 

Transitional Care:  Quality & 

Cost Impact 

Ryan Youngblood, Administrator, Princeton Transitional Care, 

discusses the role transitional care in the continuum of care. 

32 

Breakfast with the Expert: 

The Extensivist Clinic 

Dr. Chris Neglia, Holston Medical Group, discusses the Extensivist 

Clinic, a novel healthcare delivery method. 

25 

Leading Voices:  Jonathan 

Wolff 

Jonathan Wolff, Dean of Arts and Humanities, University College 

London, discusses “What's Wrong with Health Inequality and What 

Can Be Done About It?” 

129 

Academic Year 2012-13 

Public Health Leadership and 

Development** 

A training on leadership skills and resources to assist current and 

future public health leaders.   

71 

Current Issues in Health 

Policy and Public Health** 

A session designed to discuss current issues in health policy and 

public health. 

75 

SAS Training Workshop** Training on the basic skills required to use SAS software. 18 

Community Health 

Assessment** 

The Tennessee Department of Health developed a statewide initiative 

to improve the processes for engaging county health departments in 

assessing their community’s health status through the collection and 

analysis of secondary data. 

13 

Strategic Planning 

Workshop** 

A workshop designed to discuss how strategic plans are developed 

and implemented. 

24 

Mobilizing Action through 

Planning and Partnership 

(MAPP) for Shelby County, 

Tennessee** 

Mobilizing for Action through Planning and Partnerships (MAPP) is 

a community-driven strategic planning process for improving 

community health.  

81 

Strategic Planning Advanced 

Workshop** 

A second workshop designed to build on the initial workshop to 

further develop strategic plans. 

52 

Keys to Collaboration and 

Coalitions** 

A training to discuss strategies for networking with community 

partners to strengthen coalition opportunities. 

44 

Public Health Leadership** A training to educate current leaders in public health on specific 

dimensions of leadership and public health skills.   

10 

Social Determinants of 

Health** 

A session to discuss conditions in which people are born, grow, live, 

work and age. 

25 

Program Evaluation** A training to discuss a set of steps and standards for practical 

evaluation of public health programs. 

19 

Health Statistics Made 

Easy** 

This training provides public health workforce professionals with 

easy-to-understand explanations of key statistical techniques. 

32 
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Title of Program Description #  Participants 

Health Informatics-

Rosenthal** 

The field of informatics deals with the study of information; how it is 

collected, organized, stored, retrieved, transmitted and secured.  This 

is on-ground presentation on the subject. 

15 

Human Resource Training** This lecture discusses the challenges that public health managers face 

in assuring organizational compliance with human resources laws and 

policies. 

59 

Air, Water, and Food 

Quality** 

This training discusses the public health impact of specific 

environmental factors including air, water and food quality.   

13 

MAPP Training (West TN 

Regional Health 

Department)** 

Mobilizing for Action through Planning and Partnerships (MAPP) is 

a community-driven strategic planning process for improving 

community health.  

19 

Public Health Workforce 

Development Series- 

Epidemiology for non-

Epidemiologists** 

Employing the Core Competencies as the foundation of the 

workforce development series encourages the provision of services 

that are evidence-based, population-focused, ethical, equitable, 

standardized and client-centered. 

24 

How to Evaluate Journal 

Articles** 

A training that provides guidelines for appropriate strategies for 

evaluating journal articles. 

8 

Ethics for Public Health 

Professionals** 

A training to discuss the ‘code of ethics’ for public health and to 

clarify the distinctive elements to which it applies. 

24 

Public Health Summer 

Academy (July 23-27)*** 

The academy includes 20 hours of educational sessions in the core 

disciplines of public health plus program evaluation. 

16 

Public Health Workforce 

Development Series- 

Curriculum Review*** 

Employing the Core Competencies as the foundation of the 

workforce development series encourages the provision of services 

that are evidence-based, population-focused, ethical, equitable, 

standardized and client-centered. 

1 

College of Public Health 

Grand Rounds (Oct 3)*** 

A session to discuss how practice-based research can  

improve the public’s health. 

25 

College of Public Health 

Grand Rounds (Nov 7)*** 

A session to discuss how the health department can increase 

efficiency in women’s health clinic processes. 

21 

PHSSR Keeneland 

Conference*** 

Practitioners and policymakers network with researchers to develop 

ways of translating research into evidence-based practice. 

7 

Performance Management 

System- pilot training*** 

Training for public health professionals on implementing a 

performance management system. 

16 

GIS Training (2)*** This training focuses on creating, analyzing, and interpreting maps 

using public health data. 

22 

Public Health Workforce 

Development Series- Public 

Health Lecture*** 

Employing the Core Competencies as the foundation of the 

workforce development series encourages the provision of services 

that are evidence-based, population-focused, ethical, equitable, 

standardized and client-centered. 

131 

2nd Annual Public Health & 

You Conference 2012 

Public Health and You featured experts speaking on a variety of 

topics suited for health professionals, including health educators and 

administrators, nurses, pediatricians, physicians, social workers, 

epidemiologists and others. 

78 

Canaries & Coal Mines This conference explored links between human, animal and 

environmental health. 

58 

TPHA Conference A conference with presenters discussing topics related to the theme 

“One Health, One Environment, One World.” 

538 

Project Blossom Conference This event was designed to be a forum for local teams to come 

together and learn about strategies to improve birth outcomes. 

147 

Disaster Response: Aiding 

Older Adults 

This conference discussed challenges that older persons face in 

disasters and ways to facilitate resources for emergency preparedness 

and response for older persons.  

 

93 
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Title of Program Description #  Participants 

Leading Voices: Ian Lapp Ian Lapp, Harvard School of Public Health, discusses how MOOCs 

will impact higher education, noting that some suggest that the 

modern university “as we know it” will be irrevocably changed. 

226 

Leading Voices: John 

Dreyzehner 

Dr. John Dreyzehner, Tennessee Commissioner of Health, discusses 

the response of the Tennessee Department of Health to the multi-state 

fungal meningitis outbreak.  Through a rapid interdisciplinary team, 

the TDH played a vital role in the identification and response to this 

outbreak. The Commissioner’s perspectives on this dramatic, nation-

wide outbreak, and his interpretations of the “lessons learned” are 

vitally important for every public health professional. 

192 

Leading Voices: Reed 

Tuckson 

Reed Tuckson, former Executive Vice President and Chief of 

Medical Affairs for UnitedHealth Group, discusses the importance of 

incorporating public health principles into the healthcare delivery 

system.  This is one of the most significant health challenges facing 

our country today and may well define the future work environment 

for many health care professionals.   

126 

Leading Voices: Robert 

Lawrence 

This lecture discusses questions raised by the simple fact that there is 

only the same amount of fresh water today as there was 2,000 years 

ago.  

111 

Leading Voices: Roberta Ness Dr. Ness discusses her statement, “The joy of producing surprising 

improvements in health and prosperity has become outweighed by 

societal caution. That caution embodies the fear that science might 

not produce the immediate pay-offs that we expect from our 

investments.” 

61 

AHD Community Meeting #1 A Sullivan County Regional Health Department Grand Rounds 

discussing obesity and adolescent health. 

18 

SCRHD Grand Rounds - 

4/22/13 

A Sullivan County Regional Health Department Grand Rounds 

discussing stress management and applied techniques. 

15 

TPHA East Tennessee March 

Meeting 

The educational meeting of the Tennessee Public Health Association 

for the East Grand Division. 

109 

TPHA Middle Tennessee 

April Meeting 

The educational meeting of the Tennessee Public Health Association 

for the Middle Grand Division. 

108 

TPHA West Tennessee April 

Meeting 

The educational meeting of the Tennessee Public Health Association 

for the West Grand Division. 

61 

How to Tackle Grants In this course, students learn how to evaluate and interpret a Request 

for Proposal (RFP), develop action approaches and create a working 

document from the RFP, and construct an outline that incorporates 

goals for RFP requirements. 

22 

TDH ELT Training Training to educate current leaders in public health on specific 

dimensions of leadership and public health skills.   

11 

Breakfast with the Expert: 

From ETSU to TDH:  

Lessons in Professional 

Tranistions 

Bruce Behringer, Deputy Commissioner of Health, Tennessee 

Department of Health, presents lessons he learned during his 

transition to Deputy Commissioner for Continuous Improvement and 

Training for the Tennessee Department of Health. He emphasizes 

quality improvement and accreditation through Baldrige. 

21 

Breakfast with the Expert: 

Strategies for a Successful 

Job Search part two:  

Networking for interview 

opportunities 

Dr. David Magee, Director, ETSU Career Services, presents 

Strategies for a Successful Job Search. 

26 

Breakfast with the Expert: 

Community-based Disease 

Management:  Role of Health 

Informatics  

This lecture discusses the important and timely topics of population 

health management, accountable care, and integrated care. 

37 
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Title of Program Description #  Participants 

Breakfast with the Expert: 

Legal Aspects of Human 

Resources Management:  

What every Administrator 

should know 

Human Resources is responsible for communicating legislation 

regarding employee rights and providing guidance to create 

appropriate policies to ensure these rights are protected. This lecture 

discusses the challenges faced by management and administration in 

seeking to follow policies mandated by various legal decisions. 

38 

Breakfast with the Expert: 

The Future of Public health:  

The ABC’s 

Rebekah English, Assistant Northeast Regional Director of the 

Tennessee Department of Health, addresses three major 

developments in the public health world: "A"ccreditation, "B"aldrige, 

and "C"ertification of public health professionals. 

27 

Health Informatics The field of informatics deals with the study of information; how it is 

collected, organized, stored, retrieved, transmitted and secured.  This 

is on online module about the topic. 

26 

Health Professionals for the 

21st Century 

Julio Frenk, Dean of the Harvard School of Public Health, discusses 

educating future health professionals in the 21st century.  

7 

Health Services Admin I Part One of an online training series -- introduces the learner to 

definitions, theories, and methodologies of health administration, and 

describes the roles of managers and the basics of effective 

communication. 

38 

Health Services Admin II Part Two of an online training series -- offers the learner an in-depth 

examination of planning, organizing, and staffing functions of health 

services administrators. 

21 

Health Services Admin III Part Three of an online training series -- offers the learner the 

opportunity to learn of the dynamics of influence and control. 

18 

Human Resources 

Management 

This course is designed to assist public health managers and leaders 

in proactively managing their workforce resources. 

11 

Information Resources for PH 

Professionals 

This presentation show the public health workforce how to use the 

PubMed database and order full-text articles using LoansomeDoc; 

use the PHpartners.org public health portal; recognize the basics of 

evidence-based public health; and make use of free resources such as 

the Tennessee Electronic Library and the National Guideline 

Clearinghouse. 

12 

Public Health and Nutrition This course provides an introduction to public health nutrition, 

discusses the methods of promoting public health nutrition, delineates 

the dangers and complications of obesity, and provides resources for 

public health nutrition education. 

17 

Public Health Budgeting and 

Finance 

In this lecture, Dr. Brian Martin defines health care finance, lists key 

features of health insurance, explains how costs are classified 

according to relationship and volume, discusses the formats and types 

of different budgets, describes the revenue cycle and its importance 

to managers, and introduces the concepts of breakeven analysis and 

Time Value of Money. 

2 

Public Health Law Lecture Mary Kennedy of the Tennessee Department of Health covers the 

history of and reasons for formulating public health policy. 

7 

Public Health Leadership 

Lecture 

Dr. Michael Warren discusses navigational tools for public health 

leaders. 

2 

Quality & Process 

Improvement 

This course is a three-module design to help professionals learn what 

CQI is and introduce tools and techniques to improve organizational 

productivity, process and outcomes. 

19 

Communication with Diverse 

Populations 

This course discusses the importance of effective communication and 

delineates methods and tips for successfully communicating with 

diverse populations.   

8 

TDH Commissioners Lecture This archived presentation shares the unique perspectives of 

Tennessee Commissioners’ of Health who served the State for over 

30 years. 

10 
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Title of Program Description #  Participants 

Tennessee Public Health 

Nursing Lecture 

Dr. Cathy Taylor and Deborah Hardin describe community-focused 

public health services and discuss the future of public health nursing. 

8 

Title VI Training This training is designed to ensure that all new hires, sub-recipients 

contractors, and service beneficiaries are aware of the provisions of 

Title VI of the Civil Rights Act of 1964 and the minimum 

requirements to be in compliance with its rules, laws, and regulations. 

3,949 

Understanding Health Policy This lesson discusses the conceptualization of health policy and 

health policy-making in the U.S., as well as the Affordable Care Act. 

10 

Leading Voices: Stan Brock Stan Brock, an internationally recognized leader of Remote Area 

Medical, discusses the health care needs of the world’s underserved 

populations. 

3 

Academic Year 2011-12 

Master of Science in Public 

Health (MSPH) Community-

Based Mapping Workshop I* 

This training demonstrates how community-based organizations can 

incorporate GIS to examine different health zones in their areas.  

17 

MSPH Community-Based 

Mapping Workshop II* 

This training demonstrates how community-based organizations can 

incorporate GIS to examine different health zones in their areas. 

7 

MSPH Community-Based 

Mapping Workshop III* 

This training demonstrates how community-based organizations can 

incorporate GIS to examine different health zones in their areas. 

14 

MSPH GIS Training Session 

1* 

This training focuses on creating, analyzing, and interpreting maps 

using public health data. 

10 

MSPH GIS Training Session 

2* 

This training focuses on creating, analyzing, and interpreting maps 

using public health data. 

13 

MSPH GIS Training Session 

3* 

This training focuses on creating, analyzing, and interpreting maps 

using public health data. 

10 

MSPH GIS Training Session 

4* 

This training focuses on creating, analyzing, and interpreting maps 

using public health data. 

8 

Social Determinants of 

Health** 

A session to discuss conditions in which people are born, grow, live, 

work and age. 

17 

Building Community 

Partnerships** 

A training to discuss strategies for networking with community 

partners to strengthen coalition opportunities. 

16 

Executive Leadership** A training to educate current leaders in public health on specific 

dimensions of leadership and public health skills.   

24 

Public Health Core 

Functions** 

Employing the Core Competencies as the foundation of the program 

encourages the provision of services that are evidence-based, 

population-focused, ethical, equitable, standardized and client-

centered. 

72 

Cultural Competence** A training that emphasizes cultural awareness and skills to facilitate 

effective interactions with diverse population groups.   

52 

Health Informatics** The field of informatics deals with the study of information; how it is 

collected, organized, stored, retrieved, transmitted and secured.  This 

is on online module about the topic. 

20 

Are Health Disparities 

Making us Sick?** 

This training discusses health inequalities in health care utilization, 

health care outcomes, and health status. 

21 

Food Insecurity** This training discusses food insecurity and its impact on access to 

sufficient, safe, and nutritious food and ultimately on healthy and 

active living. 

14 

Health Informatics** The field of informatics deals with the study of information; how it is 

collected, organized, stored, retrieved, transmitted and secured.  This 

is an on-ground presentation about the topic. 

16 

Toxicology and Risk 

Assessment** 

This conference is designed to provide knowledge that can be applied 

to problems of toxicology and risk assessment in research, industry, 

or academic settings. 

16 
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Title of Program Description #  Participants 

SAS/Data Management** Training on the basic skills required to use SAS software. 11 

Public Health Leadership and 

Development** 

Training to educate current and future leaders in public health on 

specific dimensions of leadership and public health skills.   

34 

Executive Leadership 

Training** 

Training to educate current leaders in public health on specific 

dimensions of leadership and public health skills.   

24 

Executive Leadership 

Training** 

Training to educate current leaders in public health on specific 

dimensions of leadership and public health skills.   

18 

Executive Leadership 

Training** 

Training to educate current leaders in public health on specific 

dimensions of leadership and public health skills.   

9 

College of Public Health 

Grand Rounds-Diet and 

Cancers *** 

This talk discusses dietary factors in relation to cancers of the upper 

and lower digestive tract, and how public health messages may be 

tailored accordingly. 

23 

College of Public Health 

Grand Rounds- Water Quality 

Impact on Health*** 

Dr J. Chen, Assistant Professor, University of Tennessee, discusses 

research that identifies pollutants in water resources and cites 

examples of the negative impacts of water pollution on human health. 

20 

College of Public Health 

Workforce Development 

Series, Level 2*** 

Employing the Core Competencies as the foundation of the program 

encourages the provision of services that are evidence-based, 

population-focused, ethical, equitable, standardized and client-

centered. 

16 

College of Public Health 

Grand Rounds- The 

Adolescent Brain*** 

Dr. Clea McNeely reviews current research on the adolescent brain 

and demonstrates how new findings can promote effective 

communication among teens, parents, and adults who work with 

them. 

46 

College of Public Health 

Grand Rounds- Childhood 

Obesity*** 

Dr. Raynor reviews current research on pediatric weight 

management, translation of research into practice, and the 

implementation of an evidence-based pediatric weight management 

program at Cherokee Health Systems. 

33 

PHSSR Keeneland 

Conference*** 

Practitioners and policymakers network with researchers to develop 

ways of translating research into evidence-based practice. 

6 

Washington Health Policy 

Institute*** 

The Institute explores all facets of the health policy-making process 

and provides participants with the knowledge needed to make a 

difference in the U.S. health care system. 

2 

Public Health and You Public Health and You features experts speaking on a variety of 

topics suited for health professionals, including health educators and 

administrators, nurses, pediatricians, physicians, social workers, 

epidemiologists and others. 

88 

TPHA Educational 

Conference  

A conference with presenters discussing topics related to the theme 

“Public Health: Touching Every Life, Linking Every Community.” 

469 

Leading Voices—Paul 

Brooks 

Paul Brooks, Executive Director of Project HOPE United Kingdom, 

presents a lecture titled “The End of Disempowerment and 

Dependency: Rethinking the Path for AIDS Orphans in Africa.” 

112 

TPHA Annual Conference  A conference with presenters discussing topics related to the theme 

“Public Health: Touching Every Life, Linking Every Community.”  

This represents an additional session of this conference. 

42 

Leading Voices—Stan Brock Stan Brock discusses advocating for the health care needs of the 

world's under-served populations. 

200 

Leading Voices—Julio Frenk Dr. Frenk is an internationally recognized authority on global health 

and health professional education.  He discusses transforming health 

education for an interdependent world in this presentation. 

149 

Leading Voices—

Commissioners’ Roundtable 

This presentation shares the unique perspectives of Tennessee 

Commissioners’ of Health who served the State for over 30 years. 

154 

Leading Voices—Rethinking 

Food 

This presentation reviews the past, the present, and the future of 

‘food’ and the unique role that it plays in both health and culture, 

with a special focus on issues relevant to Appalachia. 

99 
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Title of Program Description #  Participants 

Bites of Summer This conference discusses rabies, tick-borne disease, Lyme disease 

and arboviruses. 

57 

Health Coaching for 

Healthcare Providers 

A trend that is moving away from traditional health teaching 

(teaching “at” the patient/client as if he were an information 

receptacle) to that of actively engaging the individual to change 

unhealthy behaviors. 

24 

TDH Community Health 

Assessment Workshop 

(Middle TN) 

The Tennessee Department of Health developed a statewide initiative 

to improve the processes for engaging county health departments in 

assessing their community’s health status through the collection and 

analysis of secondary data. 

34 

TDH Community Health 

Assessment Workshop (East 

TN) 

The Tennessee Department of Health developed a statewide initiative 

to improve the processes for engaging county health departments in 

assessing their community’s health status through the collection and 

analysis of secondary data. 

30 

TDH Community Health 

Assessment Workshop (West 

TN) 

The Tennessee Department of Health developed a statewide initiative 

to improve the processes for engaging county health departments in 

assessing their community’s health status through the collection and 

analysis of secondary data. 

29 

Strategies in Medication 

Adherence-Memphis 

This training identifies and discusses provider, patient, and health 

system contributing factors to poor medication and diet adherence 

47 

Strategies in Medication 

Adherence-Nashville 

This training identifies and discusses provider, patient, and health 

system contributing factors to poor medication and diet adherence 

116 

TPHA West Tennessee 

Regional Meeting 

The educational meeting of the Tennessee Public Health Association 

for the West Grand Division. 

56 

TPHA Middle Tennessee 

Regional Meeting 

The educational meeting of the Tennessee Public Health Association 

for the Middle Grand Division. 

106 

TPHA East Tennessee 

Regional Meeting 

The educational meeting of the Tennessee Public Health Association 

for the East Grand Division. 

105 

2011 LMS Module 

Attendance 

This number reflects the viewing of archived presentations of 

continuing education offerings and modules developed in prior years. 

91 

*Provided through the college partnership with Meharry Medical College. 

**Provided through the college partnership with University of Memphis. 

***Provided through the college partnership with University of Tennessee-Knoxville. 

 

 

Table 3.3.b.2 Funded Training/Continuing Education Activity, 2011 to 2014 

Project 

Name 

PI & Dept. Funding 

Source 

Funding 

Period 

Start/End 

Total 

Award 

Amount 

2011-12 

Amount 

2012-13 

Amount 

2013-14 

Community- 

Based  

Y/N 

Student 

Participation 

Y/N 

China-ETSU 

Health 

Education 

Professionals 

Training 

Institute 

Wykoff, 

HSMP 

The 

Chinese 

Center for 

Health 

Education, 

MSHA 

06/11-

12/11 

$56,623 $56,623 --- --- N Y 

OVAR/GEC 

Inter-

professional 

Healthcare 

Workforce 

Training for 

Aging 

 

Stoots, 

COBH, Co-I 

(McDonnell, 

College of 

Nursing, PI) 

HRSA via 

University 

of 

Kentucky 

7/10-6/15 $460,000 $93,664 $92,212 $92,212 Y Y 
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Project 

Name 

PI & Dept. Funding 

Source 

Funding 

Period 

Start/End 

Total 

Award 

Amount 

2011-12 

Amount 

2012-13 

Amount 

2013-14 

Community- 

Based  

Y/N 

Student 

Participation 

Y/N 

Public 

Health 

Traineeships 

Pack, 

COBH 

(Ervin, 

Martin, 

Slawson: 

Co-Is) 

HRSA 07/12-

06/13 

$5,588 --- $5,588 --- Y Y 

Survive and 

Thrive 

Regional 

Center 

Masters, 

HSMP 

NACCHO 6/12-

12/13 

$30,000 --- $18,750 $11,250 Y Y 

Tennessee 

Long-

Distance 

Internet 

Facilitated 

Educational 

Program for 

Applied 

Training in 

Health 

(LIFEPATH) 

Pack, PI 

(Ervin, 

Martin, 

Wykoff: Co-

I) 

HRSA 9/10-8/14 3,250,000 650,000 650,000 $193,247 Y Y 

Village 

Construction 

at 

Valleybrook 

Stoots, 

COBH 

Niswonger 

Foundation 

08/13-

06/16 

$300,000 --- --- $100,000 Y Y 

HRSA= Health Resources and Services Administration 

MSHA=Mountain States Health Alliance 

NACCHO = National Association of County and City Health Officials 

 

In addition to the above projects, LIFEPATH received two major federal grants in September 2014 to 

expand the college's ability to offer state-of-the-art training to the public health workforce.  Both grants 

are from the Health Resources and Services Administration.  Below is a description of the grants. 

The purpose of the Tennessee Public Health Traineeship Program (TNPHT) is to provide a 

mechanism of financial support to attract and retain students in the academic shortage areas of a Masters 

of Public Health in Biostatistics, Environmental Health, and Epidemiology.  TNPHT also allows for real 

world application of these students by prescribing field placement assignments only in Medically 

Underserved Areas and/or Health Professional Shortage Areas. The TNPHT program will work 

collaboratively with the college and with the Tennessee LIFEPATH Public Health Training Center to 

provide additional academic and field-based opportunities for students in these disciplines through their 

strong network of Academic Health Departments across Tennessee and formally contracted practice 

sites in Kentucky, Virginia, and North Carolina.  The TNPHT program will support the college’s long-

term goal of strengthening the technical, scientific, managerial, and leadership competence of the public 

health workforce. The TNPHT will provide stipends for trainees in the areas of Biostatistics, 

Epidemiology, and Environmental Health. 

The college will serve as the Local Performance Site for Tennessee’s public health workforce through 

the Region IV Public Health Training Center (R-IV PHTC).  The mission of the R-IV PHTC is to 

strengthen competence of the current and future public health workforce in HHS Region IV, develop a 
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learning community within the Central Office and the Local Performance Sites (LPSs), expose public 

health students to the value of working in underserved areas, advocate for public health systems and 

policies, and contribute to the work of the national Public Health Training Center (PHTC) program. The 

R-IV PHTC Central Office is located in the Rollins School of Public Health (RSPH) in Atlanta, GA. 

The designated service area for the R-IV PHTC is the eight states (GA, FL, AL, MS, TN, KY, NC, SC) 

in Region IV. The priority populations for the R-IV PHTC services are public health and other health 

professionals in governmental organizations that serve medically underserved populations. The services, 

provided by the Central Office and six LPSs within the R-IV states, include workforce trainings, faculty 

and student collaborative projects, and student placements. Together, the Central Office and the six 

LPSs will assess the training needs, identify training priorities, develop and implement a region-wide 

training and marketing plan, and evaluate the impact of their collaborative efforts.  

3.3.c Description of certificate programs or other non-degree offerings of the school, including 

enrollment data for each of the last three years. 

The college offers five (5) graduate certificates: Biostatistics, Epidemiology, Gerontology, Health Care 

Management, and Rural Health.  The Epidemiology certificate is offered both on-ground and online.  

The Health Care Management Certificate is offered online only.  The Biostatistics, Gerontology, and 

Rural Health certificates are offered on-ground.  The certificates are well-established and have 

successfully enrolled and graduated working professionals.  The health care management certificate is 

inter-disciplinary and offered in collaboration with the Colleges of Nursing and Business and 

Technology.  Applications to the certificate programs are submitted to the School of Graduate Studies, 

which then forwards the completed applications to the respective department for review and admission 

decisions.  Each certificate is coordinated by a faculty member who also advises enrolled students about 

their program of study.  Table 3.3.c.1 describes the required curriculum of each certificate program, 

including course titles and credit hours. 

 

Table 3.3.c.1  Curricula of Certificate Programs 

Health Care Management Graduate Certificate Requirements 18 Cr. Hours 

HSMP 5050 Health Care Accounting and Finance 3 

HSMP 5525 Health Services Delivery and Organization 3 

HSMP 5530 Health Care Org and Law 3 

HSMP 5550 Human Resources Management In Health Organizations 3 

HSMP 5590 Strategic Planning for Health Care 3 

Guided Elective 3 

Epidemiology Graduate Certificate Requirements 15 Cr. Hours 

COBH 5030 Overview of Public Health 3 

BSTA 5310 Biostatistics I 3 

EPID 5400 Epidemiology 3 

EPID 5405 Epidemiology II 3 

EPID 5410 Statistical Software for Health Professionals 3 

Gerontology Graduate Certificate Requirements 16 Cr. Hours 

HSMP 5535 Health Policy, Politics, and Analysis 3 

COBH 5607 Gerontology and Health 3 

IDGE 5500 Adv. Seminar in Gerontology 4 

Guided Electives 6 

Biostatistics Graduate Certificate Requirements 15 Cr. Hours 

COBH 5030 Overview of Public Health 3 

BSTA 5310 Biostatistics 3 
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EPID 5400 Epidemiology I 3 

BSTA 5350 Biostatistics II 3 

EPID 5410 Statistical Software for Health Professionals 3 

Rural Health Graduate Certificate Requirements 15 Cr. Hours 

EPID 5400 Epidemiology I 3 

COBH 5200 Social and Behavioral Foundations 3 

COBH 5125 Rural Health Research and Practice 3 

COBH 5135 Rural Health Projects 3 

COBH 5377 Health Communication 3 

 

Table 3.3.c.2 provides student enrollment data in each certificate program for the last the last three 

years. There were no non-degree seeking students in the certificate programs during this period.   

 

 Table 3.3.c.2 Total Enrollment in Graduate Certificate Programs for Last Three Years 

Certificate 

 

Fall 2012 Fall 2013 Fall 2014 

Health Care Management 17 8 20 

Epidemiology 6 12 16 

Gerontology 0 0 0 

Biostatistics 0 1 2 

Rural Health 2 1 1 

 
 

3.3.d Description of the school’s practices, policies, procedures and evaluation that support 

continuing education and workforce development strategies. 

The college is committed to workforce development and has adopted “community service,” and, by 

extension, continuing education for the community, as a core value since its inception.  The college 

policies, procedures and evaluation that support workforce development are described below.   

 

Workforce Development Goals and Objectives.  The 2013-18 Strategic Plan included goals, 

objectives, outcome measures, and targets specific to workforce development. The college monitored its 

progress in achieving these objectives on an annual basis.  In 2012, and as a part of developing the 2014-

19 Strategic Plan, the dean created the Community Service and Applied Public Health Workgroup and 

charged it with making recommendations, including goals and objectives, in the area of workforce 

development.  See Criterion 1.1.e for a description of the planning process, including the roles of the 

planning workgroups.  The workgroup submitted its recommendations in 2013, and after an iterative 

process of feedback and review, the recommendations were incorporated into the 2014-19 Strategic 

Plan.  Exemplifying its commitment to the workforce, this plan identifies “workforce development” as 

one of six strategic focus areas for the college for the next five years.  Table 3.3.d.1 presents the 2014-19 

goals, objectives, and measures pertaining to workforce development.   Targets for each measure and 

data for the last three years can be found in Criterion 1.2.c.  The Strategic Plan defines a monitoring and 

feedback loop for each measure, including position responsible for monitoring the performance data, 

data source, and frequency of monitoring. The college plans to continue to evaluate its workforce 

objectives at least annually.   
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Table 3.3.d.1  Workforce-Related Goals, Objectives and Measures, 2014-19 Strategic Plan 

Workforce Goal W.1 Effectively engage in public health workforce development responsive to workforce 

needs. 

Objective W.1.1 Conduct a workforce needs assessment survey to inform the college workforce development 

programs. 

Measure W.1.1.a Conduct a workforce needs assessment survey to inform the college workforce development 

programs. 

Objective W.1.2 Develop and implement new online programs to increase accessibility by working 

professionals. 

 

Measure W.1.2.a. Implement the online MPH in Community Health. 

Measure W.1.2.b. Develop 1 or more online certificate programs (or other training methodologies)  targeting the 

identified needs of working professionals 

Objective W.1.3 Continue to enroll practice professionals in academic programs including online certificates 

and graduate degrees in public health. 

Measure W.1.3.a Number of practice professionals enrolled in certificate programs 

Measure W.1.3.b Number of practice professionals enrolled in graduate degree programs 

Objective W.1.4 Provide opportunities for practice professionals to participate in continuing education 

offerings other than certificates. 

 

Measure W.1.4.a Number of continuing education offerings (e.g. through Leading Voices in Public health, 

LIFEPATH, Academic Health Department) 

Service Goal S.1 Expand applied/hands-on learning opportunities that enhance the practical skills of students 

and community benefit. 

Objective S.1.1 Increase community-based learning courses and other applied learning opportunities. 

Measure S.1.1.b Number of Academic Health Departments (AHDs) 

Measure S.1.1.c Number of non-academic (non-credit bearing) applied/hands-on learning opportunities 

Goal S.2 Contribute faculty and student expertise to strengthen our communities and professions. 

Objective S.2.1 Contribute faculty expertise to strengthen our communities and professions. 

Measure S.2.1.a Proportion of faculty who participate in one or more community service and/or health advocacy 

activity consistent with their professional position 

 

Faculty Policies and Procedures that Support Workforce Development.  The college expects its 

faculty to participate in community service, as described in the departmental workload policies (see 

Resource File).  Faculty have protected time on their annual Faculty Activity Plans (FAPs) for service 

activities that can be allocated to workforce development, and several of the faculty have chosen to 

develop training modules for the workforce as part of their service effort.   Both the annual performance 

evaluations of faculty and the tenure and promotion criteria recognize and reward faculty engagement in 

community service, including workforce development.  Further, the college awards an annual 

Foundation Service Award to recognize outstanding service contributions of faculty.   

Organizational Units that Support Workforce Development.  The college houses the Tennessee 

Institute of Public Health (TNIPH), a key player in workforce development, governmental relations and 
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leadership training across the state (http://www.etsu.edu/cph/tniph.aspx).  In 2014, the college 

established the Center for Public Health Policy and Practice (CPHPP) which brings together expertise 

from LIFEPATH, TNIPH, the Office of Public Health Practice, and other faculty interested in workforce 

development and public health systems and services research (http://www.etsu.edu/cph/center_phpp).  The 

mission of the CPHPP is to expand and strengthen regional capacity for public health workforce 

training, research, quality, and policy development. The CPHPP will expand the college capacity and 

reach in support of continuing education.  Both the TNIPH and the CPHPP are described in Section 

3.2.a. 

Additional processes that help the college ensure connection to the workforce include participation on 

the University Continuing Health Professions Education Steering Committee (P. Masters) and 

participation on the Inter-professional Education and Research Committee (K. Baker, M. Quinn, R. 

Pack).   

3.3.e A list of other educational institutions or public health practice organizations, if any, with 

which the school collaborates to offer continuing education. 

As described above, LIFEPATH has developed partnerships with the Tennessee Department of Health 

and the Tennessee Public Health Association (TPHA). They have not only given their endorsement and 

support, but have provided direct communication lines from LIFEPATH directly to the workforce.  

LIFEPATH partnered with the TNIPH to become a regional training center for NACCHO’s Survive and 

Thrive program through a competitive award process. The Survive and Thrive: Roadmap for New Local 

Health Officials is a 12-month program to enhance the skills of new local health officials.  The Survive 

and Thrive program was made possible with funding from the Robert Wood Johnson Foundation. 

LIFEPATH and the TNIPH serve as the southeast training center serving Alabama, Arkansas, Florida, 

Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, South Carolina, Tennessee, and 

Virginia.  The southeast center is responsible for thirty fellows and six coaches from that region.  The 

program provides resources for logistics, coach-to-fellow and fellow-to-fellow communication, job 

shadowing, and supplemental training (required part of the program, where each region develops 

training outside of the curriculum with local focus). Through this partnership, LIFEPATH extended its 

capacity for training and further established itself as a priority provider for public health training in the 

region. 

 

LIFEPATH has also partnered with the Ohio Valley Appalachia Regional Geriatric Education Center to 

conduct training in disaster response for at risk older adults for key service providers such as emergency 

medical technologists, public health emergency preparedness workers, and other disaster response 

personnel in northeast Tennessee. The OVAR/GEC was established October 1, 1985 to provide 

education and training opportunities for health professionals and other personnel in order to enhance the 

availability and the quality of health care for older adults.  It is a member of the National Association of 

Geriatric Education Centers, a national geriatric education initiative funded by the US Department of 

Health and Human Services, Health Resources and Services Administration, US Public Health Service, 

and the Bureau of Health Professions.  

 

The center also has contracted with the University of Tennessee Knoxville, Meharry Medical College, 

and the University of Memphis to provide continuing education offerings in their geographic location of 

the state. Each university is located in one of the three grand divisions of Tennessee: east, middle, and 

west. This strategic distribution allows LIFEPATH to best reach all of Tennessee public health 

workforce with appropriate and locally specific training. Each contracted institution has conducted 

http://www.etsu.edu/cph/tniph.aspx
http://www.etsu.edu/cph/center_phpp
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interviews or focus groups in their area to guide training provision. Of the 127 trainings conducted under 

the purview of LIFEPATH during the reporting period, 65 were completed by these partners. They are 

part of the community in which they serve and understand best approaches to ensure that the training is 

competency based, culturally appropriate, and taken to scale. 

3.3.f Assessment of the extent to which this criterion is met and an analysis of the school’s 

strengths, weaknesses and plans relating to this criterion. 

This criterion is met. 

 

Strengths: 

1) The college has made a commitment to use the skills of its faculty and staff to train the public 

health workforce and is very strong in its development, implementation, and evaluation of 

continuing education.  

2) The college has been successful in strategically using the training center mechanism to create, 

brand market, and provide services to address the continuing education needs of its service area. 

Through LIFEPATH, Survive and Thrive, and other partnerships, the college has a robust 

portfolio of continuing education programming and capacity.   

 

Weaknesses:  

None noted. 

 

Plans:   

1) The college will continue its long-standing commitment to workforce development through 

online education, regional training programs, and public lectures and events.  Specifically, the 

college 2014-19 Strategic Plan calls for the implementation of the newly approved online MPH 

in Community Health, and for the development of 1 or more online certificate programs (e.g. 

generalist public health certificate) targeting the identified needs of working professionals. 

2) The college will continue its close collaboration with the Tennessee Department of Health, both 

centrally and regionally, by providing training for their workforce, and by incorporating health 

department expertise into the classroom setting.   

3) The college will grow and expand its newly created Center for Public Health Practice and 

Policy, thereby increasing the capacity and reach of its workforce development efforts.  The 

Center will continue to seek funding to support workforce training.  

4) The college will continue to monitor its workforce development objectives and performance 

relative to the targets identified in the 2014-19 Strategic Plan and utilize the findings, as 

appropriate, to inform planning.  
 


