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2.4 PRACTICAL SKILLS 

All graduate professional public health degree students must develop skills in basic public health 

concepts and demonstrate the application of these concepts through a practice experience that is 

relevant to students’ areas of specialization. 

2.4.a Description of the school’s policies and procedures regarding practice experiences, including 

selection of sites, methods for approving preceptors, opportunities  for orientation and support for 

preceptors, approaches for faculty supervision of students, means of evaluating student 

performance, means of evaluating practice placement sites and preceptor qualifications, and 

criteria for waiving, altering or reducing the experience. 

Field Experience Course 

A field experience course is required for the graduate professional public health degrees (MPH, DrPH).  

Based on their concentration, MPH students complete HSMP 5850, COBH 5850, EPID 5850, BSTA 

5850, or ENVH 5850.  DrPH students complete COBH 6850 or EPID 6850.   The Public Health Practice 

Advisory Committee focuses on the practical aspects of public health education and has regularly 

provided input regarding the field experience processes.   Recommendations of this committee are 

reflected in the strategic plan. (See Resource File for the PHP committee minutes.) 

 

The MPH Field Experience Guidelines details the policies and procedures of the MPH field experience 

course and includes all required forms (see MPH Field Guidelines in the Resource File and at 

http://www.etsu.edu/cph/center_phpp/training/fieldexp/graduate.aspx).  The MPH field experience 

course can only be taken after core and concentration courses are completed, typically during the last 

semester, thereby assuring that the student can apply and integrate the knowledge and skills acquired in 

the academic portion of the curriculum.  MPH students must have successfully passed the 

comprehensive examination and achieved candidacy status prior to beginning the field experience 

course.  Participation requires advance approval from the student’s faculty advisor.   

 

The DrPH Field Experience Guidelines details policies and procedures of the DrPH field experience 

course and includes all required forms (see DrPH Field Experience Guidelines in the Resource File and 

at http://www.etsu.edu/cph/center_phpp/training/fieldexp/graduate.aspx).  DrPH students complete a 

six-credit hour field experience typically towards the end of their first year in the program in Summer I.      

 

Table 2.4.a shows the field experience course credit hours by degree program with contact hour 

equivalents. 

 

Table 2.4.a Field Experience Hours by Degree Program 

Degree Course Credit 

Hours 

Credit Hour 

Equivalency1 

Minimum Contact Hours 

MPH 5850 6 1 credit = 50.0 hours 3002 

DrPH 6850 6 1 credit = 56.7 hours 3403 

 1University guidelines specify that 1 credit hour of field practicum can range between 25.0 and 62.5 contact hours.   
2An alternate field experience option permits MPH students with four years of full-time public health practice 

experience to complete 150 field hours (see below).  
3An alternate field experience option permits DrPH students with four year of full-time public health practice to 

complete 170 field hours (see below). 

  

http://www.etsu.edu/cph/center_phpp/training/fieldexp/graduate.aspx
http://www.etsu.edu/cph/center_phpp/training/fieldexp/graduate.aspx
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Selection of Practice Placement Sites   

Students select their field experience organization in consultation with and approval of their faculty 

advisor.  In the semester prior to their field experience, the student meets with his/her faculty advisor to 

discuss their field experience plans and career goals.  During this meeting, the student and faculty 

advisor review the Field Experience Guidelines and the Field Affiliate Organization Listing.  The listing 

is compiled and published by the Office of Public Health Practice and provides information about the 

organizations that have entered into affiliation agreements (via a Memorandum of Understanding 

(MOU)) with the college to serve as field experience sites for students.  Included are a wide range of 

diverse organizations -- public health agencies, health care organizations, community-based 

organizations, professional associations with a public health mission, and global health agencies.  The 

faculty advisor and student discuss potential field experience sites that align with the student’s career 

goals and degree program competencies.  While the Affiliate Organization Listing provides a good 

starting point for this discussion, students are not limited to this list and are encouraged to identify other 

organizations consistent with their professional goals and interests.  Once the student identifies potential 

field experience site(s), the student contacts the organization to assess their interest in hosting student 

interns and to arrange for an interview with the director of the facility or the director of the department 

that the student is interested in interning with.  The purpose of the interview is to discuss common 

interests, potential field projects, and the student’s degree program competencies.  Students are 

encouraged to interview with more than one organization, as needed to identify the most appropriate 

field experience opportunity.   

 

Also in the semester prior to their field experience, the student completes the Field Experience 

Application, including information about his/her potential field experience organization(s), and submits 

the application to the Office of Public Health Practice.  The Office assures that a memorandum of 

understanding (MOU) is in place with the proposed field experience organization and, if not, initiates 

the MOU process (see Sample MOU in Resource File).   The deadlines for submitting the Field 

Experience Application ensure that: 1) the field experience organization meets specified criteria; and 2) 

an MOU is completed and executed in advance of the start date of the student’s field experience.  The 

Field Guidelines, including the Application Form, and the Affiliate Organization Listing are in the 

Resource File and at http://www.etsu.edu/cph/center_phpp/training/fieldexp/graduate.aspx). 

 

The following criteria serve as the basis for review and selection of field experience organizations: 

  

1) Provides one or more health or health-related services; 

2) Considers participation in field training to be a professional commitment;  

3) Offers one or more ongoing programs which can provide the student with meaningful learning 

opportunities, including operational experience;  

4) Has competent staff who are committed to student learning and can provide assistance and 

guidance;  

5) Provides necessary resources and support to the student to facilitate completion of projects and 

tasks assigned as part of his/her field experience.  

6) Willing to enter into a MOU with the college that defines roles and responsibilities of each party. 

 

The college has additional guidance for international field sites, which is available at:  

http://www.etsu.edu/cph/center_phpp/training/fieldexp/undergraduate.aspx 

 

http://www.etsu.edu/cph/center_phpp/training/fieldexp/graduate.aspx
http://www.etsu.edu/cph/center_phpp/training/fieldexp/undergraduate.aspx
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Methods for Approving Preceptors 

Students identify a qualified preceptor at their field experience organization in consultation with and 

approval of their faculty advisor.  For graduate students, the preceptor is typically the director of the 

facility, the head of the department or organizational unit that will be hosting the student, or their 

designee.  As such, the preceptor is a working professional with sufficient professional experience to 

train students in public health practice and to evaluate their ability to apply the competencies of their 

respective degree program. It is expected that preceptors have three or more years of public health 

related experience and are recognized by their organization to provide the required level of training for 

public health students.  

  

Within the field experience organization, preceptors are approved based on the following criteria: 

1) Ability to facilitate interaction and communication with others in the organization;  

2) Professional qualifications to fulfill the learning needs of the student as described above; Belief 

in the professional obligation of preceptors and interest in teaching; 

3) Capacity to assign duties and provide necessary resources to the student;  

4) Willingness to devote time to field activities including planning and supervision; 

5)  Commitment to evaluating the student’s performance relative to the program competencies; and 

6) Interest in working with the college faculty. 

 

Preceptor Orientation and Support 

The student’s faculty advisor serves as the instructor for the Field Experience course and provides 

orientation and ongoing support for field preceptors. The college maintains a preceptor website 

(http://www.etsu.edu/cph/center_phpp/training/fieldexp/preceptors.aspx), including a Preceptor 

Handbook, to facilitate this process (see Resource File). 
 

Faculty Supervision of Students 

Graduate students are under the direct supervision of their individual faculty advisor.  In the semester 

prior to the field experience, the student meets with his/her faculty advisor for guidance in securing a 

field site and qualified preceptor.  To assure field experiences are based on the students’ level of 

academic preparation, students identify and propose a field experience opportunity, including 

competency-based learning objectives, in collaboration with their faculty advisor and field preceptor.  

The learning objectives are specialized and include completing one or more projects.  The faculty 

advisor approves the learning objectives and ensures that all course processes are followed, as outlined 

in the MPH Field Guidelines, DrPH Field Guidelines, the MPH Student Handbook, and the DrPH 

Student Handbook (see Resource File).  The faculty advisor monitors the student’s progress through the 

field experience, reviews all required student deliverables (including student midterm and final 

evaluations, final written report, and  final presentation), reviews the field preceptor midterm and final 

evaluations, and assigns the course grade at the end of the semester. (See Resource File for samples of 

student work and preceptor evaluation forms). 
 

Means of Evaluating Student Performance 

The instructor of the field experience course (i.e. faculty advisor) evaluates student performance based 

on: 1) the quality of the student’s deliverables and 2) the field preceptor’s assessment of the student’s 

performance, both of which are tied to the respective program competencies.  Prior to or at the 

beginning of the semester, the student submits competency-based learning objectives for their field 

experience which are approved by their faculty advisor and field preceptor.  The student’s midterm 

evaluation (progress report) is due half-way through the semester.  At the end of the semester, students 

http://www.etsu.edu/cph/center_phpp/training/fieldexp/preceptors.aspx
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submit their final evaluation and final written report.  In addition, students give an oral presentation with 

emphasis on their field projects and assignments.  These presentations are attended by their peers and 

representatives of their faculty. The field preceptors are also invited to attend those presentations. In 

addition to reporting on their field experience, students are specifically asked to make recommendations 

to improve their academic preparation.  Students undergo an oral question/answer session following 

their oral presentation to further evaluate their ability to integrate knowledge. Field preceptors complete 

both midterm and final competency-based evaluations of the student’s performance and are encouraged 

to offer suggestions to enhance the college academic programs. Preceptors submit those evaluation 

forms directly to the course instructor (see Resource File).  

Means of Evaluating Practice Placement Sites and Preceptor Qualifications 

The college utilizes multiple means of evaluating field experience organizations to ensure the best 

possible practice experience for students.  

 

As a preliminary measure of evaluation of field experience organizations, a standard, comprehensive 

Affiliation Agreement (Memorandum of Understanding) is executed between the college and the field 

organization. The MOU is a standard university document that details roles and responsibilities of both 

parties and is signed by the signing authority from both organizations. When a field organization is 

identified by the student and faculty advisor, the college forwards the standard MOU to the signing 

authority of the proposed organization.  If the field organization does not accept the standard MOU, 

discussions ensue between the university’s legal counsel and the field organization until verbiage and 

terms are satisfactory to both parties. In rare occasions, if consensus cannot be reached, the organization 

is not authorized for the field experience.  The field organization signs and returns the MOU to the 

college where it is reviewed and approved by the Office of the Dean.  The signed MOU is then routed to 

the Division of Health Sciences for final approval and verification. Once fully executed, the original is 

sent to the field experience organization for their records, and the other copies are retained by the 

college.  

 

Periodically, the faculty advisors and/or the field experience coordinators, visit field sites during their 

student’s internship.  These periodic visits help to maintain relationships with the preceptors, identify 

any potential issues regarding the students or their assignments, and assess the general status of the site 

for future internships.   

 

The college also evaluates field experience organizations and preceptors based on student input.  

Students, as a part of the field experience final report and final oral presentation, offer candid feedback 

about the effectiveness of the field organization in meeting course and student expectations. The college 

uses this information to evaluate the field organization for future participation in the Field Experience 

course.  

 

New international field sites are evaluated as above and also through a site visit by the faculty advisor or 

representative in which they evaluate safety, housing, healthcare access, as well as project ideas, 

organizational make-up and cultural norms. These site visits are conducted on a needs basis.  

Support for the Field Experience 

The Office of Public Health Practice provides administrative support and oversight of the field 

experience program including developing MOU’s with field sites, nurturing relationships with 

preceptors, developing field experience handbooks and materials, orienting students to the field 
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experience program, maintaining the field experience webpage 

(http://www.etsu.edu/cph/center_phpp/training/fieldexp/default.aspx), and serving as a liaison between 

the college and other university units that support the field experience program (e.g., Office of Legal 

Counsel, Office of International Programs, Honors College).   

The college also offers scholarships to support students pursuing their field experience.  The college 

became a part of the Frist Global Health Leaders program in 2008-09 to support the training of students 

in global public health.  This program has been funded through gifts from Senator Frist’s Hope Through 

Healing Hands Foundation and the Niswonger Foundation.  Additional support for global field 

experiences comes from the Wykoff Family Global Health Scholarship program and the ETSU Honors 

College.   In the past five years, students have completed international field experiences in 11 countries 

in the developing world.  Public health students apply for and are selected for these scholarships through 

a competitive process.  One affiliation has become a reality with Project Hope-United Kingdom and 

their initiative in Munsieville, South Africa. http://www.projecthopeuk.org/what-is-the-thoughtful-path/.  

Support to complete field experiences in medically underserved areas in the region comes from the 

ASPIRE Appalachia scholarship (created by country star William Kenneth “Big Kenny” Alphin) and 

LIFEPATH, the Tennessee Public Health Training Center. 

Criteria for Altering the Experience 

MPH students and DrPH students with at least four years of full-time public health practice experience 

may be eligible for an alternate field experience which is comprised of: 1) one-half of the regular field 

hours (i.e. a minimum of 150 service learning hours for MPH students and a minimum of 170 service 

learning hours for DrPH Students), and 2) an independent study integrative project equivalent to three 

credit hours that builds upon the student’s previous public health experience.  Students interested in this 

option must submit an Alternate Field Experience Application for consideration and review by their 

faculty advisor and by the respective Operations Committee.  The application must include the 1) 

student’s resume, 2) relevant job descriptions documenting the student’s public health practice 

experience, and 3) an analytical self-assessment paper of how the student’s work experience relates to 

the program competencies.  The student’s faculty advisor reviews the application and writes a letter of 

recommendation regarding the request.  The faculty advisor then forwards the application packet, 

including his/her recommendation letter, to the respective program coordinator for consideration by the 

respective Operations Committee (i.e., MPH Operations Committee or DrPH Operations Committee).  

The Alternate Field Experience Application can be access via the Graduate Field page 

http://www.etsu.edu/cph/center_phpp/training/fieldexp/graduate.aspx.  

Similar to the regular field experience, students pursuing the alternate experience will develop 

competency-based field objectives to guide their experience, submit an integrative final report, and 

present a seminar.  Field preceptor evaluations of the student’s performance are also required.  (See the 

MPH Field Experience Guidelines and the DrPH Field Experience Guidelines for details). 

While working students may complete their field experience at their current place of employment, their 

field projects must be substantially different from their day-to-day work responsibilities and must 

directly link to the competencies of their degree program. 

Additional Practice Experiences 

The college has a long-standing commitment to assuring that its graduates have both the knowledge and 

the practical skills to succeed in the workforce.  This commitment was recognized in 2007 when the 

National Rural Health Association bestowed the “Outstanding Rural Health Program of the Year” on the 

Community Partnerships for Health Professions Education Program at ETSU.  To date, over 600 

http://www.etsu.edu/cph/center_phpp/training/fieldexp/default.aspx
http://www.projecthopeuk.org/what-is-the-thoughtful-path/
http://www.etsu.edu/cph/center_phpp/training/fieldexp/graduate.aspx
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medical, nursing, public health, and other health science students have participated in rural community-

based inter-disciplinary courses.  http://www.etsu.edu/kellogg/index.htm.  The MPH program was also 

recognized with the Delta Omega Innovative Curricula Award for Public Health in 2005 for the 

innovative “trilogy” program, a hands-on competency-based program to teach practical skills related to 

needs assessment and program implementation and evaluation.  

 

In addition to credit-bearing courses, the college offers short-term, non-credit-bearing hands-on 

activities including "the Tortilla Experience" that introduces students to global agricultural practices, the 

"Refugee Experience" that introduces inter-professional graduate students to disaster management skills, 

and the one-week intensive ESSENTIALS course that teaches practical skills relevant to the 

implementation of public health programs in low-resource areas. 

 

The college is also committed to undergraduate practical experiences.  Both BSPH and BSEH students 

complete a field experience as their capstone experience (see Criterion 2.9 for details). 

2.4.b Identification of agencies and preceptors used for practice experiences for students, by 

program area, for the last two academic years. 

Table 2.4.b lists agencies and preceptors that hosted student interns over the last two years.  A listing of 

organizations that serve as field sites for students and with whom the college has affiliation agreements 

is in the Resource File and at http://www.etsu.edu/cph/center_phpp/training/fieldexp/graduate.aspx. 

 

Table 2.4.b  Preceptors and Agencies used for Graduate Field Experiences in the Past Two Years 

Preceptor Name, Degrees, 

and Years of Experience1 

Preceptor Title and Organization 

Academic Year 2013-14 

Biostatistics 

Jongphil Kim, PhD (7) Assistant Member, Moffitt Cancer Center, Tampa, FL 

Community and Behavioral Health 

Karen Heaton, BS, MEd (12) Health Initiatives Representative,  American Cancer Society, Johnson City, TN 

Tammy Kosa, BSW, MSW (13) SSVF Program Monitor, Appalachian Regional Coalition on Homelessness, Johnson 

City, TN 

Kathleen Murdock, BA, MDiv 

(15) 

Director of the Nueva Vida Clinic, Center for Development of Central America, 

Nicaragua 

Israel Agaku, DMD, MPH (5) Senior Service Fellow, Office on Smoking and Health, Center for Disease Control 

and Prevention, Atlanta, GA 

Roxanne Underwood, BS, MS 

(16) 

Family Nurse Practitioner, Johnson City Community Health Center, Johnson City, 

TN 

Joy McCray, BA, MPH, MSW 

(14) 

Public Education Coordinator, Mountain Regional Donor Services, Gray, TN 

Kasey McDevitt, MHA (7) Corporate Director, Strategic Planning, Mountain States Health Alliance (MSHA)-

Franklin Woods, Johnson City, TN 

Ann Rhem, BA (16) Development Director, Second Harvest Food Bank, Gray, TN  

Magdaline Hatzikazakis, BSPH 

(3) 

Regional Coordinator, Tennessee Cancer Coalition, Nashville, TN 

Mel Milliron, BS, MDiv, CHES 

(23) 

Health Educator, Trumbull County Health Department, Warren, OH 

Environmental Health 

Andy Zellinger, BSPH (2.5) Monitoring Coordinator, Louisiana Bucket Brigade, Baton Rouge, LA 

Derek Newcomer, BS, MS (17) Chief, Technical Assistance Branch, U.S. Public Health Service-COSTEP, 

Washington D.C. 

http://www.etsu.edu/kellogg/index.htm
http://www.etsu.edu/cph/center_phpp/training/fieldexp/graduate.aspx
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Preceptor Name, Degrees, 

and Years of Experience1 

Preceptor Title and Organization 

Epidemiology 

Dan Walker, MPH Epidemiologist, Hamilton County Health Department, Chattanooga, TN 

Joe Florence, BA, MS, MD (34) Director of Rural Programs, ETSU Family Physicians, Johnson City, TN 

Karen Schetzina, MD, MPH, 

CLC, FAAP (16) 

Associate Professor and Director, Division of Community Pediatrics Research, 

ETSU Quillen College of Medicine-Pediatrics, Mountain Home, TN 

Jennifer Mullendore, BA, MS, 

MD, MSPH (7) 

Medical Director, Buncombe County Department of Health and Human Services, 

Asheville, NC 

Lowe Wilkins, BS, MPA, 

NEHA (29) 

Program Supervisor, Division of Environmental Health, Hamilton County Health 

Department, Chattanooga, TN 

Diana Martinez, MPH, PhD 

(24) 

Epidemiology Program Manager, Senior Epidemiologist, Harris County Public 

Health Office, Houston, TX 

Fiefu Shen, PhD, (23) Acting Deputy Director, Illinois Department of Public Health, Springfield, IL 

David Stroud Director, Minnesota Center for Health Statistics, Minnesota Department of Health, 

St. Paul, MN 

Beth Rader, BS (36) Community Services Director/PIO, Northeast Region Health Office, Tennessee 

Department of Health, Johnson City, TN 

Donna Robbins*, ASDH, BS, 

MPH, DrPH (30) 

Epidemiologist, Northeast Region Health Office, Tennessee Department of Health, 

Johnson City, TN 

Paul Brooks Executive Director, Project Hope-UK, Munsieville, South Africa  

Betty Nkoana, BA (4) Program Operational Director, Project Hope-UK, Munsieville, South Africa  

Angela Jefferson, BA, MA, 

PhD (12) 

Director, Vanderbilt Memory and Alzheimer’s Center, Vanderbilt University, 

Nashville, TN 

Health Services Management and Policy 

Mike McPerson Blue Cross of Tennessee, Chattanooga, TN 

Joe Florence, BA, MS, MD (34) Director of Rural Programs, ETSU Family Physicians, Johnson City, TN 

Joe Winick, BSBA, FACHE, 

MHA (38) 

Senior Vice President, Planning, Analytics and Business Development, Erlanger 

Health Systems, Chattanooga, TN 

John Verbeten Supervisory Consumer Safety Officer, Food and Drug Administration (FDA), 

Rockville, MD 

Teresa Guice, ASN, BS, MSN 

(34) 

Chief, Education and Staff Development, James H. Quillen Veteran’s Affairs 

Medical Center, Mountain Home, TN 

Mozetta Jackson Regional Program Director, March of Dimes, Atlanta, GA 

Brenda Neas, RHIA, MPH (42) Vice President of Corporate Services, Mountain States Medical Group, Johnson City, 

TN  

Tamera Parsons, BS (13) Vice President, Quality and Performance Improvement, Mountain States Health 

Alliance (MSHA), Johnson City, TN 

Rob Adams, BS, MBA (8) Associate Administrator, MSHA-Quality and Planning, Johnson City, TN  

Marianne Jackson, MD, MPH Senior Clinical Management, University of North Carolina (UNC) Hospitals, Chapel 

Hill, NC 

Rebekah English, BSN, MPH 

(16) 

Regional Director, Northeast Region Health Office, Tennessee Department of 

Health, Johnson City, TN 

Larry Little, DMD, MPH (30) Executive Director, Volunteers in Medicine of the Olympics Clinic, Port Angeles, 

WA 

Andy Hall, EdD, EdS, MA (16) Executive Director, Counseling and Testing, Walters State Community College, 

Morristown, TN 

Troy Sybert, MD, MPH (8) Chief Quality Officer, Wellmont Health System-Health Informatics, Kingsport, TN  

Academic Year 2012-13 

Biostatistics 

Gina Billings Senior Quality Project Analyst, MSHA-Infection Management, Johnson City, TN 

Community and Behavioral Health 

Jan Shepard, MBA Health Director, Madison County Health Department, Marshall, NC 
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Preceptor Name, Degrees, 

and Years of Experience1 

Preceptor Title and Organization 

Karen Heaton, BS, MEd (12) Health Initiatives Representative,  American Cancer Society, Johnson City, TN 

Lt. Skip, MPH, REHS/RS (12) Program Officer/Health Service Officer, U.S. Public Health Service-COSTEP 

Karen Guidi, RN Nurse Manager, Wellmont/CVA Heart Institute, Kingsport, TN 

Sally Causey, BA, MAEd (18) Executive Director, Rural Resources, Greeneville, TN 

Michael Bradfield, BA, MPH, 

MD (2015) (4) 

Medical Student, CAFNIMA, Guatemala City, Guatemala 

Patricia Van Hook, MSN, PhD 

(41) 

Associate Dean, Practice and Community Partnerships, Johnson City Downtown 

Clinic, Johnson City, TN 

Susan LaGuardia, BS (9) Executive Director, Kingsport Tomorrow 

Epidemiology 

Dr. Dan Agu Dean / Director, Community and Natural Resources, American Samoa Community 

College, Pago Pago, AS 

Ann Henry, BS, MA (20) Senior Infection Control Coordinator, Blount Memorial Hospital, Maryville, TN 

Anne Sites, MPH, CHES Infectious Disease Epidemiologist, Centers for Disease Control and Prevention, 

Augusta, ME 

Dr. Susanne Pritze-Alliassime, 

MD (20) 

Rights-based Family Planning and Mother-Child Health Technical, Engender Health, 

Tanzania 

Karen Schetzina, MD, MPH, 

CLC, FAAP (16) 

Associate Professor and Director, Division of  Community Pediatrics Research, 

ETSU Quillen College of Medicine-Pediatrics, Johnson City, TN 

Jeraine Root, PhD, MS, BS Training Coordinator, Harris County Public Health Office, Houston, TX 

Betty Nkoana, BA (4) Program Operational Director, Project Hope-UK, Munsieville, South Africa  

Steven May*, MD, FAAFP (17) Regional Medical Director, Sullivan County Regional Health Department, 

Blountville, TN  

Heather Mullins, BS, MPH (8) Regional Epidemiologist and DIS Director, Sullivan County Regional Health 

Department, Blountville, TN 

Cindy Chafin, BBA, MEd (22) Project Director and Consultant, Tennessee Cancer Coalition, Nashville, TN 

Beth Rader, BS (36) Community Services Director/PIO, Northeast Region Health Office, Tennessee 

Department of Health, Johnson City, TN 

Freda Adams, BSW (24) Program Evaluator, Northeast Region Health Office, Tennessee Department of 

Health, Johnson City, TN 

Donna Robbins, ASDH, BS, 

MPH, DrPH (30) 

Epidemiologist, Northeast Region Health Office, Tennessee Department of Health, 

Johnson City, TN 

Health Services Management and Policy 

Grace Pareita, BS (33) Vice President, Home Health and Hospice, MSHA-Rehabilitative Services, Johnson 

City, TN 

Tim Ricks, DMD, MPH (20) Director, Nashville Area Indian Health Services, Office of Public Health, Nashville, 

TN 

Debbie Bradley Tennessee Department of Children’s Services, Johnson City, TN 

Glenn Czarnecki, MPA (17) Regional Director, Southeast Regional Health Office, Tennessee Department of 

Health, Chattanooga, TN 

Karen Gringras, BSN (15) Coordinated Access of Resources and Service, MSHA Call Center, MSHA-Health 

and Wellness, Johnson City, TN 

Susan Kennedy Senior Quality Project Analyst, MSHA-Quality Management, Johnson City, TN 

Allison Rogers, BBA, MHA 

(18) 

Vice President of Strategic Planning, MSHA-Strategic Planning, Johnson City, TN 

Will Hudson, PT, ScDPT, MPH 

(31) 

Director of Rehab Services and Operations, Holston Medical Group, Kingsport, TN 

1Years of full-time experience in public health or a healthcare setting. 

*Field preceptor who supervised two or more students in one year. 
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2.4.c Data on the number of students receiving a waiver of the practice experience for each of the 

last three years.  

This criterion is not relevant, because the college does not grant field experience waivers.   

Beginning in the 2013-14 academic year, MPH students were given the option to complete an alternate 

field experience if approved criteria (as described in Criterion 2.4.a above) were met.  To date, two (2) 

students have completed the alternate field experience: one student during summer 2013 and one student 

during spring 2014.  

2.4.d Data on preventive medicine and other residents completing the program for the past 3 years 

This criterion is not relevant. 

2.4.e Assessment of the extent to which this criterion is met and an analysis of the school’s 

strengths, weaknesses and plans relating to this criterion. 

This criterion is met.     

 

 Strengths: 

1) The field experience is well-established, exceptionally well organized, and strongly supported by 

the regional community.  It is highly integrated into the college graduate curricula.  Both 

students and preceptors highly value the field experience.   

2) The college has formed formal relationships with 150 affiliate organizations representing more 

than 280 field experience placement sites.  In addition to hosting field experience opportunities, 

these relationships have been invaluable in providing input to help assure courses and related 

competencies are relevant, current, and responsive to evolving public health workforce needs.   

3) The Public Health Practice Advisory Committee, initially convened in 2008, has continued to 

function and focus on practical knowledge and skills that students should possess to successfully 

enter the workplace. Many of committee’s recommendations have been integrated into the 

curricula and the strategic plan.     

 

Weaknesses: 

While the college is fully in compliance with this criterion, the college has identified additional 

opportunities for field preceptor recognition and appreciation and has identified an opportunity to 

enhance the coordination of logistics (e.g., housing, transportation, meals) for international field 

experience students.   

 

Plans: 

1) The college has initiated a formal preceptor recognition program in spring 2014 with a certificate 

of appreciation given for mentoring one student, an honorary adjunct faculty appointment for 

mentoring five or more students, and a congratulatory plaque for mentoring 10 or more students.    
2) Discussions are underway with ETSU’s Office of International Programs and with the Office of 

the Legal Counsel to centralize the international field placement process. 

3)  The college has instituted practical training programs on the Valleybrook campus 15 miles north 

of the main campus.  The ESSENTIALS course —COBH 2000 is a 3-credit hour hands-on 

interactive course that teaches essential practical skills relevant to the implementation of public 

health programs in low-resource areas.  While currently offered as an undergraduate course, a 

comparable master’s level course is under development.  The doctoral “Public Health Seminar” 
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class (COBH 6195) is also partially taught at the ESSENTIALS area, including the portion 

dedicated to the development of new technologies by the doctoral students.   

4)  The college has secured funding to build the global VILLAGE (Virtual International Living: 

Learning Across Global Environments) on the Valleybrook campus with funding from a local 

foundation. The VILLAGE will include replicas of rural and isolated communities including 8 – 

10 global huts and a clinic.  Students will learn and demonstrate their ESSENTIALS skills and 

display real-world skills through hands-on exercises, role-playing, and simulated scenarios. The 

college is also launching VIRTUE (Valleybrook Institute for Research on Technologies for 

Underserved Environments) as a collaborative to conduct low-tech research to identify practical 

solutions to the health challenges in rural and isolated communities. 

 

  


